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Ref: llSll l9'20 / 0l

To
Ivlr. Pritnrn Cadge

A/P Cujari Bazar, Shiranjgaon,

Kasba. TQ: Chandur Bazar'

Arnravati - 44481 0, Maharashtra

S.EIH:
Sir,
we have plcasure in inlorrning that you_are appointed for tlre posr o["Design Engineer" in t]oioj steel

lndusrries Limitcd, Cl0E, tyllDC, Ilingna, Nrgpr;'i;r;i-on ttte lernls and conditions inclicated

bclorv:

You rvill be paicl CTC ol Rs' 25'000 /- (l

days rvorking insis rvith el'fect lrom your date

Ruoees Trvcnty Five Thousantl Only) per monlh on 26

oiioining ot pcid,.:ttils mcnlionr:d bclotv:-

z. you rvill be on probation for a period.of one. year lronr the date of your joining during rvhich

vour services rrif f u. f iuufe t1! tenuinoted bj. the Cornp,y rvithout assigning any re$son or

IiffU;il;:il,;;;;,;oiiure,.qri,.,t rt giu. on.'n,oirth notice berore leaving rv'ilc on

pr.obation & thereafrer. iou'riitt ,.*uin'on probaiion till your confirmation in writing'

L After confirrnation, your services are terminable by the conrpany without assigning any rcason

by giving on. *onrh,r'n;;, il g;r.,pany retaining rhe righr ro give one ,ronth's pay in liett

ofnotice. This provision-iuirr',rut aiteci rhe right ol'the conrpany to end your serviccs in any

other rnanner pr"r.riuJ'unaq itre ,uter of thetonrpany in.lorce lionr time lo tinlc and any act

of misconduct for rvhich the colnpan]' i; intitler1 to take .eccssary aclion'

l'agc I .rl 5

u-a

CoIei12o.f Engineeri

'fechnical collaioraton - clRc0T lcAR Goyt. ol hdia, contilentalEagle corporation usl

lls. 17100 /' I'cr Month
BASIC

Its. 40001- l'cr Month
D.A

Rs.1055 t PerMonth
HRA

Ils.3l /- t'cr Month
O'I'HER ALLOWANCE

front sitlc)) ourcontribution payabl(lJquulIls. I 800 /' Pcr ir'lonth
?f,@ 12%on Basic+ DA

(Subj.'ct to conrPletion ol' 5 Years)
Its. l0l{IPcrlvlonLltCITAl'UITY
Rs.25000 /- Cl'C

Totul
(Relcr clarrsc no' 4)

Its. .122 I Per lr'lonth
Rctcntion Amt@2/" of Basic + DA

l ii6 tth* Cotton Gi*ning lttr!ul;trY

,,lhlla*hEgar

\f, f,('

G

Strnturrs lor Buii,liirgs I tlectrical Panele I
lor tted *ottorrind *ntton teot all anund the Qlobe

Scanned by CamScanner

t

Dale:0t.0{.20!9

l$ob. No: +91 86003221l6

,d$,

%h



{1

= sr,,*",n llrtt t)iltt0tr {irt'tlrrn 0 Itltl tt :. lry lrlltr.t: I!,{,I
{SubJrcl to Nrgpur Jurtrdlcilon}

BAJAJ STEEL INDUSTRIES LIMITED
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Itcf: llSl/ 19.20 /01 .2. Ilutg 0t.04,20tg
You are expected lo ussociute rvith us orr long-tcrnr busis lbr u pr:riorl oI rrriltirnurrr threc ycars irt lhe
discrction of.the Corrlpitny. lhiling rvhiclr you shall trc lilblc ro conrpcnsirlu thc Cornp1ny witl an
anlount cqual to thrce nrorttlts C'l'C ol'llst dmrvn sulury, ll you nru urrublc tu pay lirc iirrrt,urrt ol'
contpensatiott ns lllentioned atrol'c thcrr your ternrinll lrcrrcl'ils {like l,clvc errcashrireirl, ltorrur ctc) &
rL'tenlion anlount u'ill be adjusted t'rortt tlris cornpcnsution $nlount & you urc liablc to pay tlrc ballrrec
amotlnl iIan1'. Your lerntinal anlount & rctcutiorr arrrount rvill ulso trc liable lirr forl'siturc if you are
tenttinatcd by thc conrplny on Llccounl ol'rvrong lrshirvior, arry rniscorrduct or non accorlrplishnrerrl ol
tarBels. Apflrl lronr this the corrrpany rvill rctlin 2?i, urnorrrrt ol'llnsic r' OA f'err firsl 3(r rnonrhs as

rclentiott money rvhich shirll be rclirrrdcd rvillroul intcrcst onl),ullcr colrrlrlctiorr ol'3 ycars of scrvisu.
Alter contpletion oltltrcc y!'lrs )'0u ruty rcsigrr by givirrg onc rrronlhs nolicc ort yolr ()!vn ass()rrl. or
pa.v in lieu of notice.

5. You tvill cndeavor not to join irny orgiurlsntion rvhich is irr dircct compctition (nranullcturing. salur or
dealing otherrvise) rvith thc conrpirll, in Cotton Cinnitrg & l)ressing urachirrcry. its allicrl crptipntcttts &
spare pxrts. delinting & dccorticrtirrg nrlclrinery, I)rc linginccrirrg L]uildirrg. ilcctricul l'ancl clc. ['rrr at

least a period ol l0 yerrs liorn the datc olleoving thu cornpiury lirr rvhich you arc rcquircd to sign a Non
Disclosure Agreement as per requilunlcnt ol- the corupany, []relslr ol'tlris conrJitiorr rvill ittnourrl to
breach oltrust, and you rvill be liable to pay conlpensiltion to thc cornpany rvhich rnay bc dccidcd by tlte

company as rvell as company can take nny suitlble flctions which the cornpany oray dccrns lit,

You rvill retire 0t the age ol 58 years nnd you rvill autornatically ccase to bc thc crnployec of'the
company on superannuation on lhe last day ol'the rnonlh, during rvhich you atlain the agc ol58 yenrs.

unless the Company extends your services beyond that in rvriting. As pcr your subrnissiun ofagc prool
your Dltc of Birth is 06,07. 1 995

7. The provision ol ESIC shnll be applicablc as p*r limit prcseribcd undcr ESIC Acl which is cunenlly
applicable to employees drarving salary uplo Rs. 21000/- per rnonlh. tfsalary pcr month cxceeds lls.
21000/- ESIC shall not be applicable.

8. The Providcnt Fund shall be applicatrlc as per pr'ovisions ol.'l'lrc [irnployecs l'rovitlent tirnd Act.

Currenrly P.F. Is payable upto salary of ll's. I 50004 pcr rnonlh. ln oasc ol'salary exceecling l{s. I 5000/-

per month at rhe titne ol'joining & 1'ou not being the live nternber on that dale. P.F. Shall not be

applicablc, ln case salarl, ol livc mcnrber excecds I{s.l-5000/- per monlh the conlribution ol the

Cornpany shall be reslricted to Rs. 15000/'per nlonlh only,

9. Variable pay/MTLR if any shall be payable on lhc basis of nronthly pcrlbrmancc as evaluatcd

bl,the higher authorities. Any pcrlorrnance rnanngen)ent, retvards, target ljxation. perfornrance linked

incentive / deduction schenres rnade applicrble by the Corttpanf irt luturc'shall be applicable to 1'ou and

1'our salary scheme shall stlrnd revised accordingly.

I 0. Bonus shall be payable, in accordance rvith the provisions of Bonus Act to employees drawing salary

nol c.xceeding Rs. 21000/- (Trventy one thousand rupees only) per monlh. Horvevcr thc calculation o[
Bonus is restricted to maxinrurn lirnit ol Rs.7,000/- (Seven lhousand rupccs only) pcr nronlh or the

rninirnurn rvage for the scheduled ernployntcnt rvhichever is highcr. as fixed by thc appropriatc

g0verlllnent.

I L prol'essionnl Tax. lncornc Tar and othcr laxes slrall be deciirclihle tts pcr applicable larr'.

l'lrgc 2 ol 5
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(SnbS lo llrgpr Jlrlrdlctlor)

BAIA' SIEEL INDUSTRIES LIMITED
c' ts. rsc $sutlRlr\lr*ttA HrlsrA itn0run.1100?s (MS)rHDrA, Fu. r9r . rr0{. t3r6tt
lrt. tBl . ti0r a3El0l .?0, Emni .brigbolaingp com, yy*br[o rnrr brlr,rgr.com

Ctlt t{e. . LtI,t00ttHt ttt pLCo1 I gJi

Rctr tlsll 19 .tO,$l -J. l)ulr: 01.0{'1019

1tt smral le:rt:hrll k gircn * pcr applirxble hn, clrrr.'nlly it is unt rlay for 20 rloys rvorking'

Itn pid txrli{r;- and mrutl learr rhrll bc 13 pr opplicahle rules ltt fonlpsn}

Cntlitl shalt be polablt ss 1xr pmrision of Cntuity Aet'

\.trr: $rll lcllorr orrten oilcur sulxriors and uill not irrtlulge in any.acl omlly or try uny othcr aetion'

nrcltr.rJ r.rr *riting .,a. *Ui""it.io 4issipline: cl* lour sirvies rvill be terminalrd by thc Contpany

uitiour ntriitc.

EAGI..E
(rFrtrtAlrt\l
lttl {I
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\ o:,r sh:ll t*ithlultl scrrs the Conrpilnl. or*\y- l$riul cotntllttdl ol'ils tlircclors and olhcr oflirials' kcep

its rs.-rtts Jiligently ant! slrrlull1, learn *nd 1*-rfonrr.such norlq attr'l busincss ns ntnl bc cntrusL'tl ttt lott

rr3ulxll 4uring ruch f,o"" o iu*) L pro.riio',1 lnr! p-rfrrrrtt sucl tlutics us tttly hc assigncr!'

Yru \ill *i)l dixlise eipcnise inl'ormution relating lc lhe proccss'-rechnislities' designs' tmdc seficll

*;rJ t*chrr*log1 o[ thc cornpan] to nn] a*tsirL'r or busincss rivrls o I thc crnploy cr'

you *ill oot rlelt sith ths cti.lo$cE't{lsiness associatert ol the complny. in :rnv ntannr'r und shall

ruppl; ur1 irrfrrrmarion i..rrJi,,* ryicing. ,.rt.ri,,g,'-;ui ,or.r. ,u,u,it"td slsreirr' inlorrrrarion lrrrd

ilu;urrcnlariun ul *nt rJl oi'.*i ti,i,u,',il*tin,, ,t r,i.ri'i' t*pot'lc t'r cuusi'lg nruitctlt'y .r olhen'i** loss

It c{}lnpi:1\.

You lrill nt)l .tl8i}$.g lrrurrcli xitltrrrrl rlr:: prirrr eo,lscnl in rrriting ot.thc cornpitn}. in un;. caplcitl. rvith

unf aurin,.'t, u, nari,*;. ulrich rnrl 1** prgjuilicioi to thc cornpany':i intrrcsl

You:1**run:rlir1:hollrlb<gorxtinrirlcthcprcmi.scsol.lhccolnpany.\,trushouldnotkecplorlgbcirrd
mrl ror *cuf lrr.r:. .fo,n.. ii .*ii i,, ,i.*'of s,rtcry. V,r,, ,huui,l Inllntt slrict safcty instruclion rrlri!c

*orling. irr lhr cunpurl- \,ou rh.rll bc iully ,.rpu,,ribl.: ib, per..,,ral irrjrrry c:rtr:ed lo )ou, olhcrs or loss

;;;,;;r;,I rtuc to uiolition rlirotxdic*cc oithe sa[el1 in:lrtretiott:

. \,o* should \ccp h*rmorio*; rel:rtion rrilh yo'.rr collcrg'ur's' stlpcrirrrs,.arrtl ol'lieials clc' ilnr! 1-our

Lrngu;rgc slrotrlrl [^- "*tt"irt'ttJ :l' "ry.ii:::. 
trirr.r if r Attl usc ol ubusirc rt,rd' rr,rs!'lilth]'

lan3ulg: anit inrictc:rr';l;;i"r, or 
'rlrcr 

nrigcon,luci it"lountl. your crnploymcnt shall tre linhlc for

lcnlinaiion rtithour inr) lr$tlct'

l. \,cu slrcll not pcrt'onn lr':1 religiorr. srlivitici ir r'torsltip iury idols i stilluij \Yithin the prerniscs ol'the

c(ltllpJll!,,

\,ou rritl nol. tlse anl,clcctronic rlcriic srrch a: *tolril.: pl:on*. clrrlerl, rvalk.man. ndio ctc. dtrring

rrorking hours in thc conrpanl prcmisc:' ttnlcis t:tprr:rrl1 luthrrriztd h;" t}rc [,lcnagcmcnt'

'ou 
shall *k- subjecr 16 thg 3cyvice ltulcs and l{cgulation: ar rvcll a:; adminislrativu ordcrs ol' lhc

co:rrplnl.in forcc from tirni.*',i,r. *..r shall rrhcl lrll strclr,rJcrs l.d rlircctions i* 1'trtr Ittll rctr;ivc

lio:rr lour suJxriors. tn.ur. oi.ny Jispute on intcrpretation an)'pilrt olthis lettcr or thc rules covcritlg

rour scrvices or orherrrisc.irr",.tir *ili.s, the decision ol(hmpany thcreon shallbc final and binding'

Youshallkrr:rponsibleforthechalgeandcareo[rheConrpany.s|n.olley,goor|s,slores.reeorcls&
docurn€nts and an1'prop.nl-., anirrr,*ito you or irr Iorrr ltln.s antl slrall truly ancl laithltrll;- account l0r

orpa),ordeliverto.t,.p,"p.'p*"..'u,on*y'.goua.,stn,csarl.lnropertil5rr'hiclrslrallalanr,tittlccotne
ro ioi, honat or under Ioui charge on account ol'lhe ctrtrtpany'

:.1

lor alt iro&il tht Globe
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(Subiect to Nagpur Judsdiclion)

BAJAJ SIEEL INDUSTRIES LIMITED
h

G 108, MIDC TNDUSTRIAL AREA, HINGNA, NAGPUR - 440 02S (MS) INDIA , Fax: +g'l ' 7l0l'237067
EAGLE

Tsl.: +91 - 7 104 238101 - 20, Email:- bsi@balalngp.com, Website :www.balalngp,com rrtcrrrrt

GIN No. - L2?10OMH1961P1C011936

Pr':e { oI5

Eagle CorPoration USA

Rcf: llsl/ l9'?0 /01 '1- 0l'0{'2019

26.Youshullalsoberesponsiblcforrecoveryoianyrttoneyorvalueolanygoodsorproperlydueto
co*.lpany from any ,**n *i or rrpplier oi.the.o,np*y'ot ftom any other person on acc'unl 0f an)'

dealing done uy you ,ro*'it,rn., g if it renrains unpaid iishall be rccoverable from you'

2?. you are required to submit your current Prsvident Fund delails (Declaration) to Personncl Depanment

,*. ,.rt.I;.quired to submir your phorograprr,.co.pies of educarionar cerrificare. lncome Tax PAN'

experience ccrtilrcate *a otnt"'it"nt ao.'u"nt'' * o" C*t rules'or aspei requirement o[lhe

compan). D..rre ol bt;il;;'iil.lc.red and,,.o.nloij"r.'r, ,l,orra be supported bv evidence t

doctttncnt about it tto it'"ifiuf ptt'u*ua to be correct and binding'

2e. Consumprion oralcoholic clrinks/smoking * 
" ili:;:'r:['*l[:.:',ffiii'Jiili;r'i::'l::;;'i:i:X

are lound under state of alcohotic drinks or smol

rvithout arry notice aplrt from suitable legal action'

30'Yorrrrillbeonyourrvorkplaceatleast5nlrlltllberorefrotnthcfixedrime.andshallnotleavethe
rtot'kDlace t'itrtour tt'' "'1ilcn 

p'rmission tr'rtt 
"p""ilil 

ffi;;;;; hours' if vou rep,n late lhan I )

,, iJ:iJ::,J**li::;:xl;::::iililr*il,*,r*'*,, 
v.'::iir:::lritx.Hfilt sl*l:

incltrding oeouction*#s"uil;;;" may be tenninated from the survtscs or

notice' 
^7 

r'ne elc' of rhe activities of each

32. rvlanagemenr may shoot video' photography, .]::. circtrir camera or lape etc' (

ernplovee: t" toittiili"itt*;; ;;k;t bv anv emplovee' in this regaro'

33. on rhe cessation of your services ror rnvr*n u,halsoever, arr nronertll-ojthe 
company including

business **"':"tloii ti::l:Hl'.::l?IiTf, iihtil*li[ii;;"i*r"l]'i:l'['ffii' T

shall be returned ald $ L're1i:::..:;;i;;* 
has been obtained bv vou'

i"*t' iittv' would be madc after such clearance

"'ft"r;:|::lli,:T'J;'[:r*"ilffi :',":,xfs"]Tf 
'$*i*:i,:ffi 

fi Tilffi'
iit"'i*t''t' J"t' Rcgulations' policies and'0rolonttacr 

of ernplo!ntent'

.pprr?^ui" to emplolee rvill lornr a pilrt ol thrs c

35. At prcscnt;'ou are posted'at lhjaj stccr rnd-ustrius i}'r:lfl'll']flC; ii[ili;!ffi.'il,.|jj[t
rou arc liable to be translerred 'anyrvhere 

at ;t?I'." 
ttJtiit il't Ji""tion of the Managernent' An!'

llie...ies 'r'r':,::il',',ill;;Jilill1llililli;;,p"on' ,,.''nrnotc lotrr services' Nithout noricc'

refusal lo accePt I

36' Yotr sha, not procerd on reave' ovcrstrl' :: lii]:"}:H'lXJl:iiit'i::1:;:J'iffi[ffi:"ll';
trlrnage rncnr rnay rirke such rction T lt i::i]t#;i.'i,,",i;ii';;r,u or.bt.n.e frotn uork and ;-our

'I tre sirtarl "^a ",1"'*tit' 
thalt be,rle tiuctibl: ll:::t: 

for unprid leil'e or rD

scrvices n'ty Ut tiat'te [or tertltinution *ithout nottce'

37. \'orrr rtppuitrrrrrcrtt irr the cotrprni ': if l'll:':,J:i'i'l'l.j"i;':[]:itl'l";''J.JTtlHJ:,l]I"tj'31
ilccotlllt ol' lcuve' srllry ' pellsiOn Contrlbttltot

anri lnl other plYson or cslltblisltrnerlt shllstrcvci'

-,__-_G
'lectnical Collaboralors' Cl8C0T ICAR Govt. ol hdia' Continsntal
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(SubJrc{ to Nrgpur Judrdlctlon)

BAJAJ STEEL INDUSTRIES LIMITED
6tNcE t96t

c' t,E, i'{t'c t*'usr**r" AREA" H*,GNA, NAGpuR . 440 ,za (Ms} ,NDIA , Far: +9, - rfiA - 23t'rTct.: r91 - 7t01 238t0t .20-, Emajt:- b:i@bajajngp,com, WebsIe:www,balaJngp.com
Ctil No, . L2Il00MHtgG1pLC0,tt936

EAGLE
txJ+t roll^TtoAl
lricl ta,l

Ref: llSl/ 19-20 /01 -5- Date: 01.0{.2019

J8, 'l'his oppointment is subjcct to )'our being declarcd nredically fit by a Registered Medical Praclilioner
nominatcd by thc Company. Further. this appointmcnt is based on lhe inlormation furnishcrl by you in

1'our rpplication lor ernployment and the subscqucnl discussion hcld. Shoultl lhere bc any

discrcpancics. mis.declaration or inconectness lound in the inlbrmation furnished by you and the

actual facts, your appointrnent may cither stand cancelled / terminaled or may be suitably allered at

an'' time at thc discretion of the Company.

39. You rvill kcep us infonnetl ofany change in your residential adtlress, family and/or civil slatus as well

as major medical disability / delect capablc olaflecting your s'orking

{0. For all orhcr ma[crs you rvill be governed by the rules ancl regulations issued / arnended and

prevailing larvs from time to time

{1. Any incrernent in the salary and olher pcrquisires rvill be purely at thejudgement and discretion ofthe

tvlanagemenr and the decision of the Managemcnt lo grant or not to grant any increment shall be final

and binding.

.12. your rlare ofjoining is 0l" April 2019. You arc requeslert to submil your joining report immediately

to your reponing au-thority and l-l.tt, Departrnent. ln casc. after yourjoining, you rcmain continuously

abscnt lor over l0 days rvithout prior sanctioned leave or rvithout proper information and acceptance

ofyour lcave by youireporring authority. you will be treatcd to have abandoned the ernployment and

;*our employmcnt shall corne lo an end on I lu day of such conlinuous abscnce.

.t3. Any maler/disputs arising out rvith this Appointmcnt lelter should be maintained in the competent

eoun oI Nagpur jurisdiction onlY.

44. please sign and retum duplicate ol this appointment letter as a token of your acceptance of terms of
appointrnent as above.

Wish you a happy and long associalion rvilh our organization'

Thanking you,
Yours faithfullY,

Iror S]'EEL INDUS'TRII'S L'TI) //ACC TED/

(l)r. l\1.K. SI A) Ai\{ GADCE)

\Yholc'I'imc l)ircclor & CEO

I'lge 5 ol'5
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