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Date: l*cvember 21, 2018

Mr. Akshay Mule

Flmployee II) -

Subject: TERMS & CONIIITIONS OF EMPL{IY:IIENT

[]ear Akshay,

I;oll*wing o*r discussion. lve are pleased i* extend an offbr of lull+ime employment pr:sition with

Arndocs Oevelopment Centre India LLP (herein*fter referred to as "Amdocs"), beginning ort

Deeember 03, 20lE (or the amended date as will be communicaied by Amdocs), under the Terms

and Conriitians of employment detailed in this Letter {hereinafter ret'erred to as the "Letter"}'

l. Comme*cemert Ilale: 1-he forma! commencemenl dste of entploymel:l is the date you are

added to the payrsll sf'Amdocs.'Ihe Terms and Conditions of this Letter shall automatically !e
treated as withdrawn, n*ll and void, il'ya* do n*t. fi:r any r€ason rvh&lsoever, repsrt to work on

the indicated date.

2- Role: Ysur role rvill be whole time Softrv*re Sapport E*gineer however; Amdocs has a right to
vsry your role. position andlor department lrom time to lime, aceording to the needs of Amdocs.

3. Remuneratio*: The details ol your salary and other benefits, t* which you are e$titied, are
qnnexed ta this Letter. Amdacs shall withhold or deduet the amount of taxes and con:ributions
lrom any amounts payable to you as may be required to be withheld p*rsuant to any applicable
larv or rcgulation. l* ease of any under-withholdi*g. you shall be responsible ta pay th* necessary

tax and any interest I penalty thereon.

4. Prsb*tia*: T'he first onr {1} year of your employment is considered as probationary period.

During the prabation period either party msy terminate ths employment by giving thirty (3t))

days pricr nctice and without the need tc provide a reason. At the eld of your prabation period

Amdocs reserves the right ta extead your probation period fi:r a funher period or termilate your
employment by giving thirfy (30) days' noticri lo yor.r. l* ths *ltlresaid two c&ses! Amdccs shall
intimate to yolr in writing rcgarding the extensi*n cr the lermination. ll. no such communieation
is received by you lrom Amdocs at the end ol the probation period. your employment with
Amdocs shall automatically stand confirmed lrom the *nd of your prob*tion cnd no separats

conlirmation Letter rvill be issued to this effect.

5. Place of Work: "fhs location cf y*ur employment will be lhe offices cf Amdocs, Pune, India;
however, Amdocs may require you to travel within lndia or overseas or may change the loeatiolt

clyour ernployment. in aceordance with Amdocs business needs,
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6. Anrtloqs Policics: You agree to atride b"vtrll Arndor.'s's ruk'sard regrtlations lhat ron'exist and/or

uray herea{ler be prornltlgated, tr shall bg yoqr dutl to slLldy and ltnur,'' tltu rules immediately

ruporr ioining Arndocs or irirn:edialety upun their prrrnrrLlgtition. Shorrlcl tou havc an"y clueries or

.'o,r".inr pcrlililriugto such nllcs:uti.l rcgululiuns. it strall bc1'otrrdutt,to seek claritic-utiotrs li'om

the l-ltt cleparrn:ent arrti lach ol'kni*vlcclgc shatl not [)c ctlnstruEd:ftS tt reosorable excusc ibr
breach o[anyr rule$ or rcgulations,

7. Dutics lrntl lt:sponsibilities: You are ree;uired to perlbrrn duties and lake up responsibilities, as

tnay he assignet{ to you by.tour Hanager. You'shall not refuse to prlrlorr olhsr irtcicleiital duties

and urrdertal(e corrnecled responsibilities as and when called upon. [f nece-ssary-r you shall lvor:k

sueh arlditiolal hours as nla.y bE necessary l"or you to perform your duties etfectively and in
accordancewith Anrducsls poiicies in that hehalIand it:is agrced that you,shall not be entitled to

I'ecr-'ive any acldi{.ional rernuneration Jbr rvork done oulside }'otlt- n0nnaI hours ofrvork.

L No Alternats Employme nt: Sinqe it iS a lbtl-tirne cnrplrrl,nlcnt arrangemetrt lYith Anrdoc"s. rvhilc

in thc cnrployrnent ol' Arnctous. yuu nre in ilo !va)' allorved ttl he etnployed in ziny other

organleation on a permanclrt, lclllporaD, or part tinle basis ot: offcr an5 services lvith oI rvithorrl

consiclcratir)n lo:rtiry phl,sical pet:soll. legal Cntig'or public authol'it.v or be oecttpied in 1'oul oivn

bgsiness, n,ithout the prior written +orrsCnt of rlnrdocs. Ycltt Shall corrrpl;- rvith all directions
given by Amc{oes ancl faithlilll,v observe all the rules, regulations. and arrangements a.pplicable in

this respect.

9. tlnrlcrtakingr You shall not disulose any conl'i<ie-rrtial infbrnration of Arndo,:s. All the

propr.ictary, rights. title and iitcrosts in itn1, arrd all intelleclual priipeilies, sueh as ideas,

inygnriens, or rvorkli rvhich are conccivcd, tlcvclopecl or prepare cl b.v you during your

ernpltri,nrcnt with Amdocs. shall rrcst rvith Anrrlocs,absolutUly. You shall also be required to

con:ply rrith cerlain o{-u1:cr)trpctc ald tton"solicit rstiliiclions imposed by' Anrdocs. As a

colrlition u['your enrploy,'rnent vl'ith Arrrrlocs. you shall bc reqrrired tp sigrr and eo-mpl-v at 'all

time.s rvirh. the afluched Ctrlrlidentiality. Protcction .ul tl' rights and Non-Cornpetititrn

Undcrrtaking, which shull couslitute a part rr{-yor.u'enrplolnrcnt rvitlr Atndocs.

I0. Ilsckgrounrl Chccltc: Yrllrr emplo,vnrent rvith ,A.nrdocs is oonditional upr:ttsatisfactor-r'.fgr.OU.rt\

f'rom your relercnce$ and necessar-v background. academic, rnedical, credit/finangial and criminal
rihecks. Aniclocs reserves the right to perf'orrn back$round 'and re.fel'ence 'checks al any tiure

during vour etnplpyment tthen Amdocs cleems it neces-sar.v.

I L Mcrlicnl Checks: Anrdocs shall rescrve the right to get..r'ou nrsdicatlly examined. vacciirated or
inr:ctilaterl byany regi5tercd rnetlical ptactilionlrratany time whcn Anrdms deems il necessary'.

Youl ernplu)ment rv,ith Arndocs.shall be tiablc to be lcntrinated on being lbr.rnd ph1'sically or
menlally urrl'tl b1,a rncdical practitionef. appoirrted b,v Antclocs-. Fttrther. in case ot'cbntintiotts
ab.sence due ro'ill hcalth bclond threc (3) months. Atdocs re.ssrvr-ts ilte right.to ternrittate 1l0ur
r:rnploynrentr

I2. Amrlgcs ltight to M<rnitor: Anrclocs resefvr:s the righl to moni(or. intercePt, revigtt'and acuess

your comptrter / laptrlp, cc,ll phonc, tc]cphone log. intcrnet usitge, voieemtlil, e-rnail, ancl other

c'ornniunir"ation Iacilities plovided b1'Amdocs drttilrg your employment wiih r'rs; )t is imPorlant

thOt you ale. a\vare il',at a,r1, arrrl all r.o[]munication(s) and ac;tivitylies) orr Amdocs eqttipmeltt or
prcrnises cannot'hc prcsttntecl private.

l3.Accunrcy of Inf'ormatiou: Youi employmcnl ruirh Arndoc.s is basecl on thc'intbrrnation and

riocurnenrs providerl by you to Arndocs in thc application l'orm i per:sonal data l'onn and
,orfucrrvi.se, Suuh o-{I'cr Et',*tt, ut thc oplion o{' Amdocs. n,ill be corrsidcretl. null and void and

auionratically rr;ithclralvi:l il. Alndocs bclier,.cs Bt an,\, tim* thttt thire is an erlol'or I't'ill{ttl
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suppressi()n ol- thc irrttlrnrittion or dccurrents provitlefl b,\, ytlu. .Shotrld 1.'ort have already joincd
An:doc,s, Anrdoi:s reservcs thc riglrt [o tcrnrinatc yuur er:rJrlt)ynrent wiih irnnrediatc s''ft'est,

rvithout any noticc or salorv in lir:tt tlro'cof ,

14. Itesirictions un Haras$ment unrl Di,rcrimination: You hcrehv re-knoruleclgc thilt lt is unlarvfirl
and agailrst Arndor:s's policy to sexuallrv harass an,\' l'Icrson or disurirninate against any per'son olt
the grounds o['rac€, so]oroflskir1. natior]alorpthnic orlgin. beliiil'or sexualorientation.. You u,ill
at all tinres inlbrnr your superior of'any l'aut, nratter er circunrstance, with respecl to yourself or
any other pefson in tlre organization. of rvhich you are arvarc, thht constilute haras"smenl or
d iscrinr lnation.

15. Non-Disparngcment: Durirrg the tcrnr ol'crttploynrenq and at all tirtres tlrereflf'ter, you will not

mukr; any false. delirnraloly or clisparaging,,statcmcilt.s about Arndocs. er the emplo1,e.'es,,ollicers

or'directors ol'Amclocs that ale rcrtsonably likely tn causc damage'to any suc.h entil,v or person.

16,. $upporting llocumgnts: You arc requsstL'd to suhnrit thc li:llolrirrg to I-lR Departriretit along
\\iith.the auoeplance,ol"l'crrrrs ancl,(lunditions ol'ernployriiirl witlr Amdocs:

a) F'our passport siz-c photogrtrphs.
b) Copy ol'your fassport.
c) (Jopy cfl-1,0ur PAN C'ard.

ci l Cf op lgs ol- 1'ou r ed ucitti en q ual i.tiicatio ns cert ili cfl tc^s.

e) (lopics o,t:the previous ernplol'er's relieving l.etters ( if applicable'),, 'fhe esperience, L.ettetl
rclier,ing l.,utter ftorn tlre irnrnediate previors elmploycr cair he subrnltted oi the
('u ln nte ucs rtre nt [)ater.

l)learsc carr.v the oligiirals ol' thr above docuirrcnts lbr r,'crilication and filing on the
con tm oncgtnen.t d8te {l l' ;ro1; r' ern p lo1'm cn l.

I7. 'fermination of llmploymcnt:
n) Your cmpluyrnerrt rvith Amdocs can bc.ternriirated by loursell'or by Alttdocs by giving in

ryr,iting a mininrunr of sixt1, (60) d,iysl notice,
b) Arhdocs however: res6rves the right to terminatc yoqr employment lvith imnrediate efl'eet

anrl payrncnt ollrvages to;vou in lieu ol-thc balartce nolice period and it is acknowledged
ancl agreed in advlnce that this arr-lount rvill be adequate cornpensation to ;vou lbl lhe
car[y tcrm inalion ol' -vtlttr etnploynrenl.

e) ln uase y'o1r lrar,c resignecl or giveu a qofiue tu telnrirrate your employmeflt. you are
cspectcd.anti retluired ttl diligentl-y serve thc r:ntire notice pcrriocl- florvevcr, in such a

rcsignation 
"'ituitlion. Atnclocs rlla)'. at it.s sole.discretlon- ,-vitheul bcing obligate<J to do so.

(i) Rcquirc.you !o lpavc scrviuE at an.\, timu.dLrirrg thc-notioe period rvithiiul alty pa),rnent
Itlr thc balance unoxpii:dri portioil ol'thc notir-:c pqriocl or

1ii) IJpon y'our requesl allorv 5nr.t lo lc;ave service. clur'ing the noticc period only upor-r you
rnakirrg palirnent to Anldousi thc arno$nt equivalent to l-our salaq;, tbr thr: lraliirce
tunc'xpiru'ti p*rtion ol-thc notics period,

d) ln case Ai:tclocs i.s paying {trr {he dornestir rc-.loceition o1'you and your accompanying
lirnril,v'nrernbcrs to tlle placr'. ol'vour smployment, itr tl:e event 1'ou rcsigrr or terminate y'our
enrpli:.vr:rt--nt rvithirr Arrrdclcs lrcfirrc'one (l) ysar pcritd. !'ou agree to reirnbursc to r\nrdr:cs
lor the J'rrr the full trnlormt i:l'the co.st el'relocatiofl as per the Dome;stic Itelocalion l)olicv.
lrurthcr- in susir uy-crrt. Amdocs rnil\, scl oltl'any antrtuntsl dur. to l'ou Al tlre tennination of your
cmploy,ment to reinrbtlrsc AnrdoL:s lbr thu cost .Jl' the relocation a.s pcr thc DorlEstic
[{elocation Polic-v.

l
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18. Misconduct: Amdr:cs reserves thc r.ight fo dismiss or tcltrinate yotfr rlnrploymcnt wilh
irnrncdiatc el'lbct and ,,vithout an-v nutice <lr salary irr lieu thereo{. for an1' luisconduct on yol.il:

part. inclucliug hut rrrrt limited to thc l'ollorving:
a) You havc surious:ly' or persistcntly breai:lrctl any of thqr tcrms Or corrditions of your

cmpl oy'mcirt lvith Amclocs.
b) Ysu aie. in the opinion of Anrclocs, guiltv o[rnisconduct. negltgcncc ol"duty', disloyaltl'.

rlishonesty. brl'ach uf' uonlidelrtiatiryi nrisrepresenLationi indiscipline, disobedience,

irrcgultu'atterld.rncc and anv act tlutrimerrtal tu thc intcrssts el-Arnclocsorother-rvise act*d

in any mitr:lrlct'upon u'lriclt suntmflr)'cliuurisstrl ntarr' .hc.itrstilled'
c') Y{rtt iut ctlrtr,ictctl tll'a trlnrinal oil-cnce.

cl) Iireaeh ol'itrtcgr:il1r. or qlnbczzlcp'111111, or rnisapprO,prialion or nrisusu or.causirrg $anragc
le,4 mdocs's propr-rgr,

c) Conducting yoursell'in a ntannr,-r which is legarclecl hy AnrdOcs as Pr'ejudicial td its oln
intere^sts rrr to the iniercsts ol'its elients.

l) You are guiky ol'an act Lroilstiluting nrisconduct as per Amdoss's policies or sianding
trrde rs, il' any,

19. I{etirement: You rvill autonratically retire f,rom Antdocs un atlainihg the age ol'60 (ltixty) years.

An extension lnay hou'evctl, be given at the discrelion ol'r\tndoos'

,g.61i:poratc Action: ll'yclur emplo)'qrenl is terininated by rcirsort o['thc iiquidation o['Arndr:cs lbr
thc pur;:clse ol't'ecunstrutction, nrer'gen spin-o|I. rtccluisition. arnalganrution or b-v re-ilsotr ol any'

rr-.organizirtion ol'Anrciorrs or irn.!' tlthrlr ctrrporrtte action (inclrrding a transfer ol-.cst4.blishnrcnt /
unit i uridsrtakirlg) alrd,vou have beurr otlered crutrrloymcnt riith Arnducs sttucceding to Alljdocs
irpon such event on lerrrs r1o lesS lhvorable to 1:ou than rhe tcrms anci conditions in el'fcct urtdcr

this l..ettcr. then 1,ou slrall have no legal orcontraqtrBl clnint against Anrdocs bl"reasol ol'tht
term ination ol' thc cmploynrent.

? 1. Gar:tlcn Letvc: Arndecs mly. in its absohitc discrel"ion. require you at any lime during thE notice

ppi:iod not to attend the place ot'work andlor nol to perlbrm any duties l'crr Anrclocs or to perlbrm
arrv sr.rch tfuities. pr'r{ects or tasks ss arc expresslv as*i{2,ned to you b1' Arndocs. Yotr slrall contintte

to he clnployed b;- Aurclocs during such pcriod arrcl tlier:clilrcshall he eligible to receive 5'orrr titll
pay and bcncli[.sduringan.v such periocl, During an1'such period. the you.shall (a) notify Anrd.ocs

u['an;* change ol'addres.s or contqct details. (b) il'requestcd b-v.Arndocs, reli'ain ltort contacling
emplo)rees- clierrts and pr.tilbssional contacts of Arnciocs. (cj) cea:ie to'be an authorized signator)'

of'Amdocs rrr hokl'a polvcr otlattolne)'l'orAnrdoc.s, eurcl(d) continuc to bc btrund hy tlre e.xpress

and implied duties of empluyrnent. inqlucling. rt'ithout lirnitation, by {he duty ol'lidc.lit-v and good

t'aith,qwid to Amdocs. 'fhe garclcn leavc nray,.at the discrclion ol'Amdocs, be oftiet against an;v

annudl leave I ptivilege leave.

22. Rcstriction on Amdocs Liallilitl: You her'eby agree that if the ter:mination is lbund ts be

winngfirl by an alrpropriatt' Courl in India. based sn a non-appealable order. thc rnaxirnutn

iinbility of Amdocs shall not e.xceed 1'our l-rlteert (l:5) days salary and statutory benefits lbr e-very

1,earr:l'servicei in casc Aniilocs docs not rc-irrstate you in emplo.vment,

23: Spparittion rnrl Release.Agreernr:nt: Upon termirratitltt ol'1'our'einployn;reht rvitlr Arndocs lbr
,1r',.y r*aspn. Amcloqs may rg{uiie -vorf to. arrd you agleu and tndcfiake tt: sign" a .Sepalation and

Rels*ase Agleernent rvith Arndocs,rrt no additional crrnsidc'r'iiliorl oI pa)'nlL'nt.

24, Inttebtedness: ll'yltlu olvs Atltclocs any anrorrtlts through adt'ancr= pstments o['salary, loans tlr
any,' other obligatiorrs, at the tirnc ol'notice el'terntinatiort lrcing given cithel'by you.or Amducs.

atl sums shall he due immsdiately tiird subject tt) stll ttf[. Your sigrraturc ol'this l"etter is
nulhorizatiorr lor siich it sct-ofl'fiotn t!agc.s.

r,:l
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25. tintirc Agrccrmcnf: -['he term.s and corrditions ol' lhis i-etter along ivith the Conlideutiality',
Proteutiorr of' ll) right.s and Non-Conrpetitiorr Unclcrtaking ,are the entire agreement nnd

rinde.r'standing rvith respecl to the sLrhjcct rnatler hereof and supersecles all prior discusslons or

repre.seritalions hetwcen Amdoss and vou irrclurdlng, but ntlt limited to, anv rcpresentatiotts nrade

during _vour intervier+(s). whether written or oral. 'l'his L,etter shall constitute the cont'plete artd

c.rclusive sliltcment oJ'its ternrs and nt) estrinsiu r,'vidcncc.rvhatss$vs'r may bc introduced in any
judicial. adrninistrative.,.ir olhcrr legal procccrling involving lhis Letter. Any sutrsequert,change
ur charrgcs irr vorrr drrtics. ,salrir1, or compensaliun n,ill nol a{'f'cct thr: validitry (lt'soope ol this
l.,etl0r'.

f,6.,Amerrdrncnts: No ehangc, nrocliticaririn. ot' tcnnirtittion ol" anrv o[" thc' ternrs, ;:rovisions, or
conditions ol'lhis l.cttcr shatl be cll'eetive unless nradc in rvriting antl signed or: initialcd lry all
signatories tir this i,etter.

27. Waivcr:: No rvaive r by,Anrdocs'o{ any brerich of'this l-ettur shall bc a rvaiver ol'any precedirrg or
sucoeeciing brciarch. No ryaiver by Anrdocs:ot'ar1] riglrt undcr this [,ette-r shalt be uonstrur,'d as a

rvfliver o!'any othcr right. Alrrcloss shalI rtot be required to give notice to enibrec strict adhcrence
to all ternrs ancl conclitionS ol'this [.cttsr.

28. Dutu Privacy: Yqu urjdcrstand that Amdocs or ilny of iB afirlialcd entities and its or their duly
authnrized flgents artd entployeex rvill be asking lbr yrrur consrint te hold nnd pr:occs.t. both
electrrlnicull,v ancl rnanualll'. thc drita lincludinu persoual sensilive rlata attcl inlbmtation
contilined in c.nrril itrrd aitac-hnrriills Lucrnail) tlrey'cr.rllcci, sl.ore andrErr proccss rvhich rc'latcs Io
you tor the purposr: ol'the adniinistration ot'lhelr cmplu.vees aud brtsinc.ss anr.l contpliancc rvilh
trpplicablc larvs, plrrcc.dr.rlcs and regrrlarliorrs; tt mal.alsr> tre necessar) fbr Amdocs and/or any'of
its alfiliated entities to lorrvard such data to 00mpetent authorities: (including tax authorities),
l'uture ernployers and potential buyers oli Amdocs or husinesses, accouriting. auditors, larvycrs
and olher external gdvisors orvendors, whether they arc localed in your country.of ernploynrent
or ,in r:lher: countriql. to other oll'ices it rnay have or tu anotl:er a.ffiliated entity outside your
coiurtrl ol'einplovmenl \4hcrc sucli a Arndocs lras nl'liccs for storage and processing.

20, Sevcmbility: ll'any ol'1hc ro-slrictions, lirnitations or rrhligtrtions hcrcin arcl{ccmed b-y a u-uurt el'
cornpetent juri.sdii:tion to bc invalid. illegai or urrcnfi:rqua[rle. then the scopc of srich restr'iction.
limitation or obligatior: shrill bc Iimitcd lo thc ma.\imunr Iirnit perrnitted by larv. and such

restricllons. Iimitations or obligttiorr bc scvcrahlc tu fhc cxtent ol'an1 invalidity. qnd the
invalidi[v or urtenl'rrrceahility'ol'anr,Such resriction. Iinritatictn or oblig;ttion shrtll not fl{Tec:t thli
valiclit.v of otlref tOrnrs aud conditions e ntcred into:

30. Govcrning Law and Jurisrliction: l'his Letter shalt be goyerned and constnred in accordance
rvith the larr,s 0t" lndia in relation to any legal action or p_rocegdingsto cnlbrce this Letter. You
and Anrdocs herelr,v' ilrcvocably subnrit to the e.xclusive jurisdiction o1'any compsteflt courts
situated a( Pune and rraiye any objection 1$ such proceedings on grounds of venue or olr the
grounds thal thg procreeclings havc bccn bntrghl in an inconr:enient lorum.

As a tukcn oi''yoqr acccptarrcc oi't)!rl oll'cr ol-tlrc tentr,s,+nd ct:nrlitiorrs in this [,etter. please sign a

rluplicatcr 0f rhis: l.etter. in thc spacc provlclcd helor\, and rcturn thc same Ir: tlrc I'lR f)epartinent
rvithin 15 Days liom thc Llute ot'l'L'cciving ihis I.etlcr:. Our olltr lbr en'rplolrrrerrt undsr the tenns nnd
ccrnditions spccilirrtl in this l-cller shall au[onratirralll'lupse unless you cunlirm ],t]ur ar-iceptarrcc o['il
ancl rcturn a copy to us rvitlrillthe pt'csuribecl tinre.. You tile required tD treat this l-cttei aircl its
conlstlt-s as strictiy conlidential and should not disck:se the same to ilny pel:sort or entity ry.ithqut our
pr'ior wriilterr L:onscnl.

tPl",.
PFINCIPAL

Dr. Mthatrao Mkhe Paill
Cclle;:r., rf Engineering

Alrniednagar
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We loclk fbr*ard to you joining us a: Amdocs. In case you have any qtlestions cr would like to

{iscuss the terms and contjitions al- rhis Lctter. please lbel lree to gel in touch with Ritu
Navle/Ilarimal Kumar.

Sinccrcll'.

Shy*mak*nt *li*hra,

Authorized Signatory

Amdocs Devclopment Centre kdia LLP Date: l{ovember }1' 2018

tly signing this t.eltcr. l. the undersign*d. Aksh*y lVlsle. aecrpt thc tcrms *nd uontlitions as slatetl in

this l.citer and acknorvlctlge and rsprcstnl the li:ll*wing:
I have bren providcd nith a eopy ol"lhis Lctler lbr review prior to signing it:

I revierved the l-etter arrd that I understand the terms. purposes and ef-teets of this l.etteri
I signed the l-etter anly atler havi*g had the oppo*unity to seek clarificatisns:
I **s nn{ subjected ro duress or und:re inl'luence ol any kind to execute this l-elter and

this l,etler will aot impose an undue hardship upon myself;
ei I executcd this l,ettsr r:f my orrn lree willand without relying ilpon any staternents made

by Amdacs or en)' ul- irs represcntatives. agenls *r employees:
I) 'f'his l.t::tcr is in all rcspcctti rcasi:nable e*rl ncer'ssary to protect the legitimate business

inleresls ol'Amdocs:
g) lhave all requisitc p$wera*El authority. and dti nut rcquirc the consent of an3'third pa$y

tr: sign lhis l"ctttr and grant thc rights provided herein:
h) 'l"hc exe{utir}il" ilclivery. and pcrlirnnance a{' this l-ettcr by n"re does not and will not

eonflict wilh" brcach. violate $r caus€ a delault under any agrcementr contract or
instrument to r,uhich I am a party or any"iudgment, order cr decree to which t am subject;

i) I am not a peily 1o or bound by any employmsnt agreement, consulting agreemena, non-

c$mpete agreemenl, confidentiality *greernen: or similar agreement with any other
pfrson Gr entity;

ji I confirm rity agreement to the terms ol this Letter. and will cornply with every
undertaking specil red theretol and

k) I am legally permitted lo residc *nd bc empl*yed in lndia.

l'hanlis.

a]
b)
ci
d)

Signature:

Name ; Date:

PR!NCIPAL
Dr. Vithali-ao Vikhe Patil
'^-:ilieJi: of Englneering

Ahmednagar
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Cost to Amdocs

l!otgl:

l. you u,itl [:c entitled I'or lcavr:s (e,g. annual lcave ancl sick lcave) ils per thc applicable Anrclocs

policy.

2. you rvilt bc L-ovcrr:d u4<1er unrployge insurtttlcg suhutrcs. il'any as per the applicable Amdocs

Polic5r.

3. your salary and pthcr bcrnclits shall be subjcct to dcduution ol taxes and other statutoty

decilclions. contributions as appropriate:atrd consistenl uiithlhe Indian tax regulations 8nd other

such larv5. nrtes and rcgulatiorrs as applioable to ernployee remunerati.on undsr the IaW of the

1a6r1 anr{ shgll be fiirthcr subjcct to decluslions on account trl" any unauthorized absence,

authqiized ab$cr1cr-, tbr anl,pqriod bcyond the'luavu- cltitletnent. damage to pioperty of Arndocs

and all other n1atlor.s as goYernod h5' tlic applicable Arndot's lxrlicy.

4. yhu rvill he enrittcd te receivirrg gratLlity under lhe Pal,tnent itl'Cratuil:l Aet. 197? ttpon

lerrrinatiol rrl'1,,r,,,' employlrrerrt rvith Anltlocs. silUiect 1o cornplclion uf continuotts scrvice o{'

liye year.I rvillt Amtlrrcs. I;urthcr, tntl suhjeot to thc allplicable Arnclocs policy as may be

flppli{rab}e li,om tiine tir iinre. the.uppc'r csriling rvill be the arnounl as may [:e prescribed b.v the

Ilayftc'nt of Cratriity Act, 1972.

5, 'tb the extent thal you arc c ligibte fo receiving anJ slalutory bonus under.The faymenl ol' Bonus

Act, Ig65. ony-roih honus payment shall be made tp you uttderthe termsand conditions of thc

said A.c1, as ntay bc' ltorn time to time. P[ease note thilt any strch pa-vment.shall only bs relevant il'
you. u;ill be .ibund to hc e ligitrie to,receiving bonus ttnder the said Act.

6. 'lhe allorvan,cssibenc{lts al'r: subject to thc'oondition that thcselrvill be prtrvided at no additional

cost to Arlddcs. Il'any,pcrquisite vlLlLr:is applicrihlu to any of'the,se allQtvances/bcnefits or {Iny

ra-x payrablc subsequurtll. fhe crrpioycu sh:rll be liahle to pa"v .such uddilional tax as nla,v be

applicabte. in uccordancc w'itlt lhu ia.t lfltti;,

7, Any atmpurt u;lder rcinrburscrrrr-nts ancl not r'laimed us alxrve till l"t 1'ehruary cach yeai rvill be-

pai4 trs hrirrp s1m, subjcct Io ta[, on or l:elore Mrirch 3l't ol'that ycar or on termi.natiOn qf

emplo-vrn cnt, i l' car lier.

B. No prcvipus em;iloymcnt trith an cntity- whiclr is p*rt o('Amdrres grott;: shall gorrnt fbr continuily

of sirvice in rclitiorr to nccunlulation of sociitl rights.

rl!1^. I

Dr. Vlthalrao Vikhe Patil
College o, Engineering

Ahmedn gal
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15000;004
2I) r Corrtlibutiicicnt Fund I'im I
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lNIt pcr altrrum
180000,00.

370,000i00



9' Y.ou may be eligible to an annual salary review starting Jrly lslg any increments wilt bediscretionary and subject to a*d *n basis of your eflectivl performance and Amdocs' busi*esspcrtbrmanee .

l. thc' undersigned. Alarhay Malc, aehnowlctlge that t havs reccivr:d a copy of this l.etter. read it
care tllly and eonlirm my agrcemsilt 1r: il, anri *ill compl5' u.:ith evcry unelcrtaking specified theretc.
'fharks,

Sincere ly.

Shyamakant Mishra,

Authorized Signatory

Amdocs Development Centre tndia LLp

Signa*re:

Name :

lJale: Noyernber 21, 2018

Date:

Ar. \4khe Patitcclirt""' :f Engrneering
,_'l-:'nAsar

l{i I l{-; t-l)vt l-t}-i,t4s-ia-8


