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Mr. Rahul Kakade

Employ* tD - 

-

A*docs Oevelopma*t Centre lndio LLF
Registered OfEce:6'b Floor, Tower - 2. Cybercity,
Hodqpsqr, Pu*c411 O13. Mahcroshtro, lndio

Subject; TERIVIS & CONIIITIONS OF EMPLOYMENT

Dear Rahul,

Following our discussion, lye are pleased to extend an offer of full+ime employment position with

Amdocs Developme*t (ientre Indi* ttri ih*reioa&e. referred tc as "Amdocs"), beginning on

Deccmber 11, 20lE i;, ;;;trded date ar'*itt U* eommunicated by Amdocs)' u*der the Terms

and conditiun, or**ptly**n, detailed in this Letter {hereinafter refened to as the "Letter"}'

:. Commencemfnt llate: The funnai ctmmenceme*t date of employment.is..the date you are

added to the payr*lt oiAmdocs. The T'erms and conditions of this Letter shallautomatically be

treated as r+ithdrawr:, null and vaid, illyou do not. for any reason whatsoever' rePort to work On

the indicated date'

?. Role: Your role wilt be whole time Saftware Support Engineer however; Amdoes has a right to

vary your role. position and/or department from tims to time' according to the needs of Amdacs'

l. Remuneration: The details of your salary and other benefits" to rvhich you are entitled' are

annexed to this Lstter. Amdocs shall withhold or deducl the amount af taxes and contributions

fr*m any amounrs payable to you *= *uy U* reluired to be withheld pursuant to any applicable

law or regulaticn. tn ca=" of any under-rvlthholding, you shall be responsible to pay the necessary

tax and any interest I penalty thereon'

4. Probation: The first one {l) year of your employment is considered as. probationary period'

During the probation period eitfrer parry *uy termlnate the emptoyment by giving tkirty (30)

days prior notice and wirhour the nsed io provide a reason" et ti:e end of your probation period

Amdoes ,*."ru", *e rigl,t to extend your probation period for a further period or tenxinflte youl

employmentbygivingthirfy(30}days'noticetoyou.Intheaforesaidtwocases,Amdocsshall
intimate to you ii, *ifii-g rriuruing the extension or the termination. 1{, no sueh communication

is received by you from Amdocs at ihe end of the probation period, your employment with

Amdocs snatt a*omatically stand confirmed frorn the end of your probation and no separate

confirmation Letter willbe issued to this effect'

S. place af rffork: The locatian oi your employment will be the cfTices of Amdocs" Pnne, lndia;

however, Amdocs may require you to travel *'ithin India or overse&s or may change the location

of your employment. in aciordance wi:h Amdocs business needs'
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6. dmdocs Policicsl Yrtu agree to abide by allAnrdoes's rurllrs ancl relgulation.$ that notY exi.sl and/or

nray hercaiier be pr<lrnulgatcd. It shall be vour dutl' m study and knolr' ,the rules imnrcdiatel,r'

upon joining Arndocs or inrrnediately lrpon thc'ir promulgation, Should you have any qlteries or
eoncerhs per"tainirrg to strch ruJc.s and regulations. it shall be y<lur dirty to seek clar:ifications llom
llre I'lll departnrent and lack of knowledge shall not be coirstriled as a reasonable excuse I'or

breach oIan,.,: rules o-r regulations.

7. Dufies and llesponsibilitics; Yi:u arc rcquired rtr pcrlbnn duties ancl take up respotrsibilititls, as

nray be assigned Io )rou liy l,our uanager. You shall not lelfuse to perform other'incidental duties

and rrndlrrtalie conncreterl responsibilities as arrd rvlret called upon. I{rnL'cessary, yort shall rvork

sueh additionrll hours rr.s may bu necessary lbr you to perlorrn yrrur cluties ct't"ectively and in
acqordance rr-ith An<Jocs's policiss in thnt behall'and it i^s agreed that you.shall not be entitled to

rece ive any additionat rernuneration tbl lvork done outside )(ottr nonnal hours of rvork.

8. No Alter.nate Employmentl Since it is a lir!l-tirnc enrployu'tent arrangetncnt with Amdocs, while
in the employment of Arnrlocsi you are in no r\iay allowed to be employcd in any other

organization on a p-ermanentj lerTrporary or parl time basiS or ofl'er,any services rvith,or lvithout
consideration to any physical person, Iegal entity or public althority or be occupied in 1'our Orvir

business, without thq prior n,ritten conscrt of Anrdocs. You shall comply rvith all directions
given by Arndocs and lhilhfirlly observe all the rules, regulations, and affangements applicablc in

this respect.

9. Undurtakiirg: Yoti shall not discltj"se any eonfitlential infiirmation crf Anrdocs. All the

proprir-ta$, rigtrts. ritle ancl intere$ts in any and a[1 intellectrral properties. sqch as ideas,

inventions, or rtorks rvhich are conceived, devclrtped o[ prepared brv 1ou during- J'our
ernployrnelt rvith Amdeut, shall vest rvith Amdocs absolutely. You shall also be,required to

uornply -rvith certain non-cr)nlpete and nou-solicit rustrictions imposed by Arndocs, As a

condilinn of yotir enrploy.ment rvith Anrdocs, you shall be required lo sign and ccmply at all
times rvith. the atlac'hed Conlidentialiry. Protection of IP righls and Non-Cornpetition
Uridertaking, rvhich shallconstitulg'a par[ol-your ernploynrentu'ith Amdocs'

10, Background Chscks: Your employment rvith Arndocs is cqndilional upon satisfactory t'eedbask

h'orn your rel'erence.s antl nccessary hackground. acaderhic, rnedicalr:crediUfinancial and criminal

checks. Arndocs l:eserves thc. righi io perlbnn backgrotrttd and rct'erence checks at any' tinre

duting your employrncnt. tt'hetl Arndocs tjeetns it necessary.

ll, Medical Chesks: Anrdocs shalt leserve the right to gel vou rnetlically exanrinetj, vaccinated or
irtocrrlated by any registerc<! nredical practitioner'at .any tirne rvlren Amdocs deerns it neceSsary'

Yqur employntent rvith itmdocs shall tre liable to be tcrminatqd on being lound physically or

rnentally unf rt by- a medical practition$rr appointed by Amdocs. Further, in casc of continuous
.absence due to ill health beyond three (3) montlsi Anrdocs reserves rhe right to termin'lite yQur

ettrploynrent,

l?. Amdocs, Right to l{lonitor; Amdocs reserves the rjight lo monitor, intercept. revierY and access

youl compuGr / laptop. cell phone. telephone log. iriternet usage" voicemail, e-mai[, and other

Communication lhcilities prcrvi<Jed by Atndocs dur:ing y<rur employmgrlt with us. It is inlpoftant

lhat you are a\v?tre that any and all coinrnunicatiorr(-s)'arrd aCtivity(ieS) on AmdoCs etluipmcnt or
prenrises cannQl be prcsurtred private .

l3.,Accuracy of tnlbrn-ratiou: Your entple)'nlent rvith Arntloqs is based qn the infiirmation and

documents proViclcrl by liou io Arndocs in thc- applietition lbrnr I persoilal data lbrrn and

olhenlise. $uch oll'er ,shall. at thc option ol- Arndocs. u'ill be corrsldercd nuil and voicl and

automatically rv:ithdrawn; il'Anrdocs helieves at any time that thcre is an errol or willfiil
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suppressiill o['the inl'orntation or doLrurrerts prr:vidcd hy 1'ou. Shou]d 1,ou have alread_v joined
Antdoc.s. Anrdocs rescrves lhe right to terrninatc your elnployrnenr with immcdlate efl'cct,
u,itlrout any uotice nr salarl in ticu thcrcol'.

14. Restrictions on Harassment and Dis{:rimination: You hcrcby acknowledge that it is unlawlirt
and:against Arndocs,'s policy to sexUally haHss a{l]a person or discriurinate against any person on.
tlrc grorrnds of race, color ol'skin, national or ethnic origin. belief or sexual otientation.. You rvilt
at alltirnesinform your superioi of any flact, rnatter or circurnstance, n'ith rcspect to yorrrself or
any other pet'son in thc organizalion. of which yol qre irruare. that constitut+ harassment or
cliscrimination.

l5.Non-Disparagement: During the lernr of'cnrploynrent and at all timcs thcrealier, y:ou rvill not
make any false, defhrrator)' or disparagirig statetnents aboul Amdr:ci. r:r tlre employees, ol'ficers
or directors ol'Antclocs that are reasonabl;' Iikelli to causc damage to any such entity or person.

l6.Supporting Documents: You are rtquested to subnrit the follou,ing to IIR Departinenr.along
rvith rhe acceptance of '.l'cntrs and Conditions of employtnentrvith Amdocs:

s) liour passport size photo-graphs,
b) Copy ol';v'uur Passpofi.
r:J Ctrpy of 5,our PAN Card.
d) Clopics <rl-your educ:artion qrralifications ceftilicatcs.
e) Copies ol'the previous employer's relievjng [-e!tcr'5 (if'applicable),'l'he expelicnce I.etter/

rclieving [.ctter lrom lhe irnnrcdiate previous crnplo-ver can be subnritted on the
C-"orn trrenc:r-rlnc nt l)irte.

I'leasc carry the oiiginats of: the above documents lbr vcrificatlon and filing on tlre
commencetnenr date ol'your ernploynrent.

17. llermination of Ilmploymeut:
a) Your crnplol'rncnt w-ith Arndocs can be terminated b! yourse If ol by' Aindpcs by givjng in

rvriling a nrinimum ol'sixty (60) daysl nolire:
b-) Amdocs holvever reseryes the:r'ight to tenninate ):our enlplolment with irnmediate efl'ect

and pflylllcltt of rvagus lo l'ou in lieu of the bulance notiL'e periocl and it is acknorvledged
and agreed in advante lhat this zuxount $:ill bu adequate uomprrnsatioil to you fi:r the
carl1, ternrination of your errrplo),nrent.

c) ln case vou hatc re-signed or givcn a noticc to tcrnrinate your ernployrnent,.\,ori are
expected and r:equirEd t-o, diligent[ serve thc entire rrotice period. lJolvever. in such a
lesignatioh sitllation, Arndocs rnii!; nt its sole discretion. ivithout being obligated to clo io,
(i) Requirr-' you to lcave ssrvice at any tinre durirrg the notice period rvithout any pa,vmen[
fot the balance unexpired porrign of thc notice period or
(ii) Upon your fequestallorv you to leave ser:vice duringtlle notice period cinly upon you
makln-e pa-r'menl to Amdocs, thc anreurrt equivalent lo ;-our salar.v l'or the balance
unexpired portion of the notice per:iod.

d) Irt case Arndoc$ i.s paving I'or the dornsstic relocalion ol'you and your aecompau;ting
tiuni[_v mc-rnbers trr tlrc plaur, ol'1'uur errployment, in the svet)l ]iolt resign orterminate ygur
emplo.r'ment withirr Arnrlocs br'lbre one {l) 1,ear peliod. l,orr ilgrl'e to reimhurse tct,,trndocs
l'or thr: fbr thc lirll arnount olthc cosl olrr--localion as pcl thr'Domcstic Relocation Policy.
Furthcr. in such c\1ent. Anrdocs nray tict ofl'any amounts clue to you at tlre tgrmirration ofyour'
einplr))iment [u t'sinrburse Arrrducs lbr the' cost ol' the r:elocatJorr ils per the Domestic
Relocation Policy.
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18..l\{isconduct: Atndecs: rcserves the right to cJisntiss or tenxinate ,vour employmsnt rvith
irnnrediate effect and without any notice or salar,r' in iieu thereol lbr any misconduct on your
part. including br.rt not limited to the f,ollowing:

a) Yqu lravu seliousl,r- or persisteirtll. breaclierl any of the tenll,s or conditiohs of yrrur

elnployrucnt lr,ith Arndtics.
b) You are, in the opiniun ol'Arndrx,1s, Suilt1,6;-rnisc(rnduct, negligcnceroficltlty, disloyalty.

dishbncsty, irrcaclr ul'uorrlidcrrliirlity,, n:isrepresentation. indiscipline. disobr"'dience,

ir.rcgular attcndanrlg unclany acl delrimental lo the intercsts of Arndocs orothehvise trcted

in any mantlcr upu-n r{hich sunrmar'}i t{isnrissal ma}: bc jusliilsd.
c) You arc convicted r:l-a criminal ofltrrce.
d) Breach oli integrity, or embtizzlenrent. or rnisappropriation or misttse or causing damage

to Anrdoe.s's propefty.
e) CondrLcting ),.r:ursell'in a manner u:hiqh is regarded by Antdocs as prejudicial to its own

inlerests or to the interests of its clients:
f) Yorr are guilty ol'an acl cr-rnstituling misconcluct t]s per Amdocs's policies or standing

orders. ifa1y,

lg.Itctiicnrcnt: You ryill autonratlcalll.retire liorn Amduus on attaiiring theagcot'60 (Sixty),veatrs.

An exlpnsion may however. bc giyen at the discrclion ol'Anrdocs,

20. Corprlrste,Action: ll'y:ur cmplol.ment is tc'rminateti by reason tr['lhe liquidation of Atndocs lor
the pgrpose ul- reconstruclion, nlcrgcr. spin<ltlf. acqtrisitiot't, atnalgamatioir or by r$ason qfl any

reorgan.ization o'l' Amdocs or ail.v other corpomte action (including a transl'er ol'establishlllcnl /
unit / undertaliing) and ;-ou have been ol't'Cred employtncnt with Anrdacs succeeding to Amdocs

trpon sqch eu*nt on tclms no less favorable to you than the tu'rms and corttlitions in eflf'bct under

ihis Lctlc'r. then you shall have no legal or contractrtal r":lairn against Amdocs by r€ast1n of tlte
lernrination oi' the enrp lol'ment,

21. Gar.den Leayc: Arnclocs may. in its absolute discrEtio,n, requirc you at any tinte during the notice

pcrio<J not.to iittencl the placc ol'nork andtornot to purform an.v cluties lbr Arndocs olto perlbrrn

an,y slch rlulics. projccts or tasks as are expressly assigned to you b). Amdocs. You shall continue

xr-be employecl bl, Arnclucs.during suih periocl and therefbre shalt be eligible to rgceive yottr Illl
pay and bene,l'ifs during any such period. During any srich,poriod. tlre y'ou shalt (a) notily r\mdocs

o{'iany change of acldress or contact cletaits, (b) if r'r'que.sted b.v Apdoes, refiain ftom contacting

emplgyees, clients and prof'essional contacts el'Arndocs, (c) cease to be an authorized signatory

ol'AmtJocs or hokl a po\l.er of attorne-v lor r\mdocs, and (d) continue to be bound by the eKPre$s

and implied clutles oflemployrnent. includlng. wilhout limitation. by the duty of fidelity and good

thitlt owed to Amdu:s.'t-he garden leave may, a[ the discrction oi'Amdocs, be trl'flset agairrst any

ahnual Isave / privilege [eave.

22. Restriction on Amdocs Liahilify: You hereby agree that if the terrnination is lburtd'to be

rvronglirl b1, an appropriatc Lloum in India. based or) a-non-appealablc order. thr; maximum

liability ol'Arudoc-s shallrrot crceed 1,our fillcen (15) dal's.tal.ar'-v and statutory benefits [or every

1'ear ol'service; in case Anrdocs clocs no.t rc-instate y'ou in cnrplt)y'mcnl.

23. Separntion anrl llctlcnso Agrccmen!: Upon tennination dl'yttttt cnrplttl'-mept ivith Am<Jocs ftlr
irny rearson, Ai:lrlocs mat' rccluirc )'olt to-. ancl yoq agrgr' and untlertalte to sigu. a Separation and

I{clcase Agrcsmcnt rvith Arndocs at no adclitional consideration or paiinent;

24. Indebtedness: Il" you irrve Amdocs any amourrts through advance pd)'ments of salaly, loans or
an1, orher,obligations; at the time of notice oltenninatiorr being given either by you ot Amdocs,

all sums shall btl thic irnnrediately ancl subiect to set off. Your slgnature ol'this L,etter is
authorization l'or such a set-ot'f lium tvages.

*1.
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25. Entire Agreement: 'llhe rerrns and conditions o[ rhis l,ener along with the Confidentiality,
Protection of IP' r'ights and Non*Competition Undertaking are tlle enlire agreement .and

un<Jcrslgncling rvith respcct tr: thc subjes1 matter hcreol'and superscdps all prior discttssions or

representations hetween Amdocs and you including, but trot limited to, any reprcsentations mado

driring yeur intervierv(s), ryllclhcrr ruritten or oral. "lhis Letter shall constitute the complete and

exslusirrc stateFlunt of'its tcrrrr-\ and no c.xtrinsic'eviclence whatsocver nta1, be intrsduced in any
jurlicial. udministrtrtive, or orher legal proceeding involving this Letter. Any subsequent changc

uL rihanges in vour c{uties. salary or contpeilsation rvill not alTect tlrc 'r,alidit,v- Ql'scope of, thls

l,ct1er.

26. Amcndmcnts: No change, moditlcation, or ternrination of any of the terms, provisiols, o-1

conditions ot'this l-etter shall be el'fsctlve unless made in *'riting aqd signed or initialed by alt

signatories to this [-etter.

2?. Waiver:No rvaiver by Arndoc-s of any breach of this l.etter shall be a rvaiver oliany preceding or

succeeding,breach; No r.rraiver by Arndocs ol'any right undel this I,etter shall be construed as a

rvaivsr o1'any other right- Anrdocs shall not,bs required [o g!ve ttotiue to enforce strict adhefience

to alltetrns and conclitions of this [,elter.

?8. Data Privacy: You undcrsrand rhat A1rdocsor acy (rlils affiliatecl entitte's and its or their duly

author'iz.ccl agents antl cmplo.vces rt'itl be asking {br -v-tttir consent to lrolcl and process, both

eleetrrrnically ancl rnanuall],. thc dato (including personal sensitivc dam and infbrmation

contained in e.rnail ancl attachmeriis to cnrail) they c.olicct. st0rc and/,:r proc.es$ rvhich relates to

),er.r f'or the purpcse olithe administration'ol'their employees and business and conrpliance with
appl.icable lalvs. procedures,antl regulations. lt may also be neces.sary lbr Amdocs and/or any of
it.s ;rl'liliated entiliL's to tbrward such data to competent authorities (including tax authorities),

tittule etrrployers anrl pqtential buyers ol'Amdrtcs or businesses, accounting, auditor:S, larvy-ers

aird :othcr exrel'nal advisors or vendor5. rvhether tlrey 'ar:e located irr youl country trf employrnent

or. in other counrries. to olher ol'llces il may have or to anolher affiliated entity outside your

country of'grnplo.r,rnent rvlrcrc suQh a r\mdocs has otl-ices I'or stor:age and pfocqssing.

29. Severalrility: Il-+nt of tlie re.strictions, lirnitotions or obligations hereiu are deemed by a court of
cornpetent juris<jiction t$ he invalid- illegal or irrrcnftuceable, thcn the scope of srtch restriction.

lirniiation or .obligation shrrll be limits'cl to the maximlrm lirriit perrnitted by larv,'and .srtch
restrictions; limilarions or obligation be seyerahle to the exlent of any invalidity, and the

invalidity or unenfoicsabllity o{'any'such restriction, IinritatiOn or obligation shall,nol affect the

validity of other terms and conditions entersd into.

10. Goyerning Larv and Juristliction: :l'his L,etter shall be govcrnec! and construed in accordance

with the larvs of lndio in relation to auy lcgal action or proceedings to enforce this l-etter. You

and Anrdocs h*lretr5, irrcvocably submit to the exclttsive jurisdiction of any compelenl courls

situalecl at llun(' atitl rvuive any ob-iection to suclr proceedings on grounds of rienlle or on th$

grounds that thc procecilirrgs have becn liror.r*eht in iin inconvcrictrt lbrunr'

As a token oflyour accsptlrnce uj'our oficr ollthe ternis anrl conclirions in this L.ette.r. please sign a

cluplicatc of ttris [.etter, in the space providcrl trelorv arlcl retunl the samLr to tlre.[-lR Deparlrnent

rtiihin tS Da1,s fiorn the dats otlreceivingthi.s l.enui:. Ourolil'er l'orernplol,ttrent under the renns'alrd

contlitions specitied in this l.etler shall aufomaticalll'' lapse'tinlsss -You confimr ]'our acceptance of it
and rcrturn a copy to us within the presclibcd tinre. Yorr qre r"c.quircd to treat thfs t-etter and its
contt:nts as striutly contLdcntial,ancl shotrld not rlisclose the satne to fln)' person or entity rvithout our

pr,ior rvritten consentt

-X.
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We look I'onvard to ],ou joining us at Arndocs. In cass you have any questions ot' would like to
discuss the tenns and conditions ol this l.etter. please t-eel free to get in tortch rvith Saniay
f)' costalAni rban Mu kheqiec.

Authorized Signatory

Amdocs Devclopmeqt Centre India LLP Date :December I7, ?018

llharrks.

Signature:

Name : Date

^ . ,.'. i

lRa
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Dr. Viihatrao Mttrre patil
College of Engineering

Ahmednagar
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Ashish Prnkash,

By signing this l,ettsr, I. the undersigned. Rahul Kakade, accept the ternrs and conditions as stated
in this Letter and acklrorvlerlgc and represent the follolving:

a) I havc becn prol'ided rvitli a.copy ol'this l.etter lbr revierv plior to signing itl
b) [ revintcd the l,etter and that I urrdcrstand the tcnns, pUrposes 4nd eff'eets of tlris Letter;
c) I signccl the l,etter onl-v aftel haviog had the opponunity to seek slarifieations;
d) I was nol subjected toduress or undue iufluence pf ar'1y kind to $xscute this l.etter and

this t,etter rvill not impose an unilue hardship Lrpon myseli;
e) [ executed this Letter of my orvn li'ee ryill and w-itlrorit relying upon any slatements made

b5. Arndocs or any of its representatives, agenls or ernployees;

0 'l:hls l,etter is in all respects reasorrable and necessary to protect the legitimate business
intelests o[ Arndocs;

g). I have all recluisite Bower and authority, arld do nr:r require the consent ql'any lhird party
to sign lhis Letter and grant the fights provided herein;

h) The execution, de livery. and perfbrrnance pI'this [,etler by rnr' does not and ryill not
conflict with, breach, violate or causs a dclault undcr an), agreement, contrflcl, or
instrumcnt to rvhich I anr a party orany judgnrent, order or decree to rvhich I am iubjecU

i) Iam not a partyto or hourid byany cmploymentagrecme4t, consuhingagleclne0t, non-
compL-te agreenlent. contidentiality agreement or similiir agreenrent with an!'' other
psrson or'entity;

j) I confinn my aBrcemctl io the tenns of 'this Lelter, and will conrply ryith every
undertaking specified thereto; and

k) I am legally permitted to reside and be emplol,ed in India.



(). Yi:u ma1,he el.igiblc to arr annual salary rtvicw stilrring July 2019 an1, :ncremcnts will be
cliscrctionar5' and subjcct to arrd on basis ol'your efl-eclive"perttlrmance arrcl Anrdocs' business
pcrrlormanuc,

ncqrgl.v,si

' .r.:.

Ashish Prakash,

Aufhorized Signatoryr

Amdocs Development Ce ntre India L.LP Date: December I7,2018

I, the un<Jersigncd. Rahul Kakade, acknowledge that I have received a copy, of this Lstter. read it
uarefirlly and eont'inn nry ilgreernent to it. and rvill comply with evcry rrndcflaking specified lhereto.

1'hank.;.

Signature:

Nanre : Date:

tDt*
CRtrucrpnr

Dr. Vrthatrao Vikhe Fatil
Cotlege of Engbreering

Ahmednagar
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