
qmdocs

Date: November M,20lg

Ms. Ceeta Ambadas Galpelli

Employee ID - _--
Subject: TERMS & CONDTTIONS OF EMPLOYMENT

Dear Geeta Ambadas,

Following our dixussion' we are pleased Io exlend an offer of'tull-time employment position wirhAmdocs Development cenrre India LLp (hereinatier referred ro ur..an,ao"r':), Lginn-ing onNovember lI,20r9 (or the amended dare as will be cornmunicated b1 Arndocs), ,na"i"tr," r.n*
and Conditions of employment detailed in this Letter (hereinaller refbrrcd to as ttre:'t etter:j.

l commeacement Dste: The fbrmar commencemenr date of emproyment is the date you are
added to the payroll ol Amdocs. The'l-erms and Conditions of rhis Lltter shall automatilally betreated as withdrawn. nu[ and void, ifyou do not, ror any reason whatsoever, repon to *ork onthe indicated date.

2. Role: Your role wi be whore time Funcrronar rest Engineer horvever; Amdocs has a right tovary your role. position and/or depanment from time to tii.re, according to the needs of Amdocs.
l. Remureration: The details of your sarary and other benefits, to which you are entitred. areannexed to this Lener' Amdocs shall withhold or deduct rhe amounr of taxes and conrributionsfrom any amounts payable lo you as may be required to bc withhcld pursuanl to any aoolicablelaw or regularion. tn case of any under_wirhholding. 1.ou ,hall b";".,il;tbh ;; ;;;;. J;"rrr'tax and any interest / penally thereon.

'l' Probation: 'l'he first one (r) year or your emproymcnt is considcrcd as probationary period.
During rhe probation period eirher pany may t"rrinut" the emproyment uy gi"i"g iiiray tsordays prior notice and withour the need to provide a reason. er drc eno oryorl protuiion-p"rioa
Amdocs reserves rhe right to ellend your probation period for a funher p.iioa .i, ,"-iiu,r yo*emproymenr by giving thirty (30) days' notice ro you. rn rhe aforesaid r*o 

"uor, 
nioo". rr,uu

ll,lT":1",I", in wriring rcgarding rhe exrension ir rhe rerminarion. r. no such 
"oriuii.urio,rs recerveo by you trom Amdocs at the end of the probation period, your emproyment withAmdocs shall automaticaly srand confirmed from rhe end of your prol,urion uiJ'no'..puru,"

confirmation Lener will be issued to this effect.

Plrce of Work: The location of your employrnent will be the office
however. Anrdocs may require you to travel within lndia or overscas
ol lour employment. in accordance with Amdocs business needs.

s of Amdocs. Pune. India;
or mav change the location
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Amdocs Dev.loPmeht Centre lndio P,ivoto Lirnited hoving ClNi U722OOPN2004pTCO'18832 converled rn!o
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6' Amdocs Irolicies: You agrce to abide by all Amclocs's lules an<l rcgularions that non exist and/or
ma) hcteafler be prtrnrulgatctl. It slrall bc )'or.lr dul-\,to srudl anj knou lhe rrL", iinr.Jioi"rl,
upon joining Anrducs ol imrnc,.liatt,r-r upon thcir pr.onrulgarior. shoulti 

"".'ou 
hov" un! furri*, o,

concerns pcrtaining to such ntles attd rcgulations, it shall bc,r,our dut) tsscek clarifliations tinm
Ihc HR dcparlmcnt and lack olkuorrlcdge shall not bc construc(l us a reasonable 

"*",o, 
lo.

hrcach ol'an1. nrles or regulatiors.

7. Dutics and Ilesponsibilitics: You arc rcquired ro perlbril duties iind take up responsibilities. as
rnay bc assigncd to you by Yollr tllatlag!-r. You shall not reluse lo pcrform oiher irrcidental rJuties
and undertakc conneclcd reslxrr:sibilhius as and uhen called upoi. lf ncsessarl., Srru shall tvork
sttch additional hottrs as n1a1,. bc nclessar) lor you to pcrlbrin -vour dutics cllbcrively., and in
accttldance rvilh Amdtrcs's pr:licics in that bchalf'and it is agleed thet 1'ori .shall not bc e;titled to
rr'ceive any additional relnuneralion lor work dtrne outside _r.our nornral hours ol'rvork,

8' No Altcrnatc Dmployntcrnt; Sincc it is a tuil-tinrc curploynrcrt arr1nge:ncnr rvith Arndocs. rvhile
in the c^rploymenr ol' Arndoos. 1o.i are in no nay zil.lorvcd to 6c cmployed ih any othcr
organizatktn on a permanetrt. lemporarv or pan thne basis or Dfl'ir anv sewices with or rvithout
considerarion to an1, physical penion, legal cntil)., or public aurhorin. oi be orrupied in _your orvn
bttsjt'tess. withotti lhe prior rvritten conserr ol'Anldocs. You shail conrpl-v rvith all 4irsctions
given b1 r\rndrrcs ancl lbirhfllly'obscne all thc nrlc.s. rogulari.rns. rra ur*ng..,n.nr.;;plil[];
tlris respccl.

t). Undertakifig: Yorr slrall not disclose an1 conlitlenrial ,inlbnnarion ol Amdocs. All the
proprietarl rights'. title and inlerests in any and all inrcllccrual propenics, such as irleas.
in'entions, or rvorks rvhich are sonceivei. devcropetr o." p,.pul.a' uf-ior 

-,rrring 
luu,

employment rvith Amdocs; shall vcst ruith.{nr<locs absolutely. \lou shalI aiso b,-'reqrired to
comply rtith certaio non-cotttpete and norr"solicil rci^tr'iclio,ts irnposed by Anr<looi. As a
B)ndilion ol your cmpi<.r1mcnt with Amdocs. 1,ou shall bt' rcquirccl to sign ind cornply at all
tirncx rvith. the attached confidcntialit)., protection ol'lp rights and Non-competir;on
Undertaking. rvhich shall cons(itutc a pan o{ your entploynrcnt with Amdocs.

10. llackground..Checks: Your entplovnrent rvith Arndocs is crrnditional upon salisl'actory l'ce6back
lionr vour ref'erences and necessary background. acadcnriq. nrcdical. crediti linaneial and crinrinal
chccks. Amducs rescncs rhe right ro pcrlbrnr baekgrountl arrd rc{'crcucc checks at anv lirrre
during l,our crnplovnrcnt rvhen AmdocS dcetrs it rredcsvu.l..,.

ll. McrJical Cht'cks: Anrdocs shall rcserve the rigbt tr.r gct 1ou 
:m.,d 

icclll, cxau incd, vaccinar.^tl or
inoculated by any registcred. rncdical practitioncr at any time whL\r Anrrlrxcs dcerns it ncccssary.
Your entploytncnt uith Anrdocs shall bc liablc lo t)c lcrnliiatcd trn bcing lirund phlsicallr or
rnenlall) untit [r;- a nredical practitioncr. appointcd bl.Arndrrs. l,urthr:r. ln.r." ot'"untinuuu.
absencc due to ill health bc)'ond throc (3) rnonths, Anrdocs rcsorcs thL- righl to rerminale vourernplovment. 

:

12. Amdtrcs ltigh( to Ionitor: Arttdocs reservcs the iight lo nronikrr'. inrclccpt. rcvicN and access
your compuler / laplop. cell phone. telephqrnc log. internr:t ti.sage. voicernail. e-nrail. and other
comtnunicalion l-acilitics provided by An1<loes iluring your .'mplo-ument rvirh us. It is imDortant
that 'vDu alc awarc thal any and all cotum unication(s 1 and acti,,irl,iies) on Atndocs equipnrenl or.
prenrises uannol be presumed private.

13. Accuracy of Informa(ion: Your omplo,vmcnt rvith Anr<iocs is based on re infcrrniation and
documems provided b;'.' ),ou to Anrdocs in the application tbr.nr i pc"rsonal data fornr and
olherwise. -Sttch ofl'cr shall. at the option ol Amdors. rvill bc considcred nlll and void and
automaticllh, rrithdrarvn; il'Arndocs belicre-s ar any linle thal thcrc- is cn er.ror or rvilllul

ti.
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stlppression ol'the inlbnnatir>n or documents provided by -r.r,ru. ShoukJ -r,ou have already joirred
Arndocs. Amdocs resr'rvcs thc right lo tenninatc .voul cinplol.nrerlt with immediarc *f""t.
rvithoul ar:y notice ttr -sala4, in licl ficreol'.

14. Ileslrietionsl on [Iarassmont and Discriirtination: Ytru hereb.v acknut\lcdge that it is unlarvlll
a.nd agaiost Arndu:s's policl lo sexua_ll1' harass an-v pcrson oi discr'inrinatc aiainsr any person on
the grounds o{'racc. color of'skin. national or cthnic origin. bcliel ol scsuaI oiicntation.. you will
at all rintes inlbrnt vtrur superior of an;, f'acr. mattcr or cit.cumstance- rvith rcspect to ytrursclf or
any othcr person in the organization. o[ which ),ou are awarc. that constitite harassmenl or
discrinr ination.

15. Non-Disparagcment: During thc tenn o{'ernploynrenl and at all tinres therealier, -vou rvill not
make any false, delamatot..r, or dispardging sl.illenrcnts about;Aotdoc-s. or lbe emplolles, ofticcrs
or directors o1'Anrdocs that are reasonabl), likel;, to causc darhage to anl,such entit,"-'or pcrson.

16. Supporling Docurnenls: You arc requcsted to sttbmit the follou irrg to IIR Departrnent along
rvith the acceptance of 'fornrs 0nd Codditibns of cmplo;.nrent;rl.ith Anrdocs:

a) Four passport siz.e pholDgraphs.
b) Clop)' ol).our Passport.
c) C'sp), of -vour PAN Card.
d) Copics ofyour cducation qualifioarions ccrtificares.
o) Copies o1'the prcvious employ'er's rclieving t,etters (if applicutrlc ). 

'l'he expcrience Le6er/
lelieving l.,ctter f'rorn the immediate prcvious crriplol,cr can be submitled on thc
Cldtnntencemcnl Date. :

Please calry thc originals of the abovc docu4rents lirr verificalion and filing on lhe
conrnrensement date ot'1,our enrployrnent.

a) Your enrplo-1'rnent rvhh i\mdocs can be rerminalcd br- ,ourselr'or b1, i\rndocs b1. giving in
rr,riting a ntinimurn ofsixty (60) da5,s' notice. .

b) i\nr{ocs horveyer rcset.vr.,s lh! r.ight to ter:nrinatc your enrplot,nqcnt rYi{.h imnrcrliatc ell.ect
and paynrcnt ol'\\agcs lo ),ou [n licu ol the bllancc rrptice peritxl arrd it is acknorvlcdged
and agreed in advancc that this amuunt rvill b,t adcquute conrpcnsation ro 1.ou for the
rarll lcnninarion ol'your emplol mcnt.

u) ln casc you have rcsigned or given a noticc' k) rorhlinatc vour cmplo_vrnent, y-ou are
expeued and required to diligentl)' scrye thc cntire notiqe period. llosever. in such a,
resignalion situation, Antdocs may. at its sok: discrclion. wilhuut bcir:g 6bligated to dL1 so.
(i) Require )'ou to leale service at rny tinre during the noliqs perio<l tvithoui an.v patnlent
for the balance unespired porlion ofthe norice pr'riod or
1ii) Upon your request allorv l,ori !o lcave ser\.,icc dur.ing the noticc period onl-v upon )ou
nraking palment lo ,{nrdocs. ltc anr)unt equivalcnt 10 lour salary ltrr the balance
unexpircd portion of llte norire period.

d) ln case Arndocs is paying lor the do,ncstic relcvcarion of 1,r:u and your accompany'ng
f'amily nlenrbe rs to the Placc of lour tnrplo,vmenl. in the,evenl r'oLr resign or tenninate your
emplol,nrent rvithirr Amdocs bclore one (l) vear. period. )rou agrcc to reimburse to Amdocs
f<[ the lbr lhc flll attrounl- of the cosl ol relcrc:alion as per thc Donrest.ic Relor-ation policr'.
l-'urther. iu sueh cvcD{, Amdocs tnay set ol1'an1 anrounts duc to 1,tru ar the tenninarion ol'1,our
emplo)'nrcnl to rcinrbursc Arndocs ftrr the cost of rhe reiocation as per the Domltic
Rekrcation Policr.

ti)
)
)
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Dc Mthalrac Vilthe Patil

Gcl:rge of Engin€ering
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18, Misconduct: Amdocs reservcs the riBht to disnriss or: tcrnrinatc l,our enrployment rvith
immediate effect arid *'ithout any notic.c or salary in iieu tlrer.eof. tx an1 misciir<i'uot on vourpart inchiding but nor Iirnited ro the [ollorYing:.

a) You lrave seriousll. or persistcntlv brcachud an;, ql r[e telms or conditions of vour
eitptoymonl rvith Amdocs. "

b) You are, in the opiniorr o{'Arrrcltrcs. grliltl, ol'misconrluct. ncgligencc ol duty.. disloyalty.
dishrrrestl'. brcach of. con Iidcnt ialit). nr i..;rc;:rcsenrul.it,rr. inr.liscipline. jisoScai"n.".
inegular attendance and an.v act def irrlcntal to tie intercsls ol' Anrdoc.s o. ott,"6t.i,a ,araa
in an1. manner upon rvhich sunrmary: disnrissal may be.iusrifiud.

d)

e)

1)

llrerch of integr:it1', or crnbezzlement. oa tnisapprop
t0 Amdocs's propdlt),.
('onductirrg;oulscll in a munncr rvhiuh is rcgurricd
intercsts orlo lhe intertsts crf.its clients.
You 'are girihy ol'an aci constituiing nriscontluct as: pcr Auilocs's policies or standing

l',1 ati()n or misuse or causing darnage

I Amdor:s as prrjurlic,ial ro its orvn

19.Retircment: You vvill automalicalL\1 retire l-rorn Amdocs on anairring rhe age ot 60 (sirt)) years.
An cxtension nray ltorvever, be given at thc discretion ol Anrdocs.

10. Corporate Aclion: lf your empfo,r,:rrcnr is ternrinated b,ri r.eu;on of the tiquidation ol.Amdor:s l.ol
the pulpose oll recQnstruction. lnetgerr spin-otll accru isition, iamalganration or.by reason oi any
reo::ganizalion of'Anrdocs or any other corpomte action (inclrrding a rranslitr odestablishmehr /
unit / liildertaking) and .vt1u havc been olfqrcd errploynre[t $ irh A]ndocs succeeding lo Amdocs
upQn slch evenl on terms no lcss favorable to you lhan Lhe lerms antl con{ilions in-egi:ct under
this l.ctler- then yoLr shall havc no lcgal ol contraeluul clairl against Amdocs b1 rcasgn oiflhc
lcrnt inatiorr ol'the ernplol.rtrent. i

21. Garrlcn Leavd: AnrtJocs rna;.,, in it5 aliuolutc discrction. r.ccl uin: yoLr rtt anv tinre drrring thc notii:e
Period not to attend the place ollr,lork andlor not,ttl perrbnr anl.dutic.s llr Ai:rrlocs orio pcrlonn
an-v- such duiic's. projccts or tasks as are expressl.r,assignetl t<l 5:ou bi, r\rp<iocs. ygu shall iontinue
to be enrplor cd b1, Anrdocs during such period and ther.clorc shall bc c,ligible ro rc,ccive 1,our lull
pa1' and benefits during any such period. During any such pcriorl. thc yorisha (a) norify,'Arndocs
olany changt'r of adiiress or contact detaits, (b) il requcsr;d b.v nrndi:cs. refiaiir "frorn 

c.ontacring
ctnplol'ees' clients.and professional contacts of Anrdr)cs. (c) ccasu lo be an arrlhorizcd signat,.x!
of'Anrdocs or hold a potvcr ol'atlorney,lbr Amdocs, an<J (r1) eontinue 1o be bound by rhe Ixpr.ess
ard- implied dr:ties of ernplol':nert, including. lvithout lin)italion, b-r' rhe dur3,olfideiitl and goocl
Ihirh orved to Amdocs. .l-he qarden leave nray. at lhe discrclion ol A,ndocs. bc ofl'set against any
aunual leave./ priviJege leave. 

.

22- ltcstriction on Amdtrcs Linbilify: You hereby: agfec thll .il thc ternrination is found io be
rvrorrgltl bl atr appropriatc (:orrrl in Irrtlia. bascd on a non-appcalablc urder. the nlasinrunr
liabilitj ol Amducs,shall not c.tcccd vour til'tccn (l5) da-r's salar'.v ;inrl srirrutorl bc'rre{its lbr ercrl.
1,ear ol'scnrice, in case Amdocs does not rc-instate vou in cmploS,rnent-

:i. Scprration antl Relclse Agrcr:mcnt: [Jpon tr;rruinatiqp ol'youf cntploy-ntent with Anrlocs j.or
alny reasoD. r\mdocs nray requirc you. to, and you agrce arrd undertake to sign, a separation and
Rclease Agrecmet)t with Amdoes at no.additbnat consideralicrn (n.pa),lncnt.

24. Indcbtcdncss: Il -l'ou orve Amdocs. an1, qn]oun1s throrrgh advancc pal.nrcnts ol salar-r,. loaus or
an.v other obligations. ar the timc ol'ootice ol:lernrination be ihg gilen'eithcr by yoti or Amrl0cs,
all sttn:.s shall be duc intnredialel-r atrd -sirbjcct ro scr oll- Yorrr.:igrraturc-oI this Letrcr is
authoi'izatio.] for sueh a set-r:l'[ lrom rrages.

?tr
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25. Entire Agrecmcnt: I'he lcrnrs and ccrnditions ol'1hii l-cltrcl along rvirh the Con tidcntiality,
Protection of lP 

'ights 
and Non-ciompotitir:n undc,naking u," ih" .*tir. ug*",*nr ,ro

understanding rvilh respect to lhe subject mattcr hereof and Jullcr.sedes all prior iiscussions or
represcnlatiolls betuten Amdoe-s and 1.ou includirrg, but notllimirr.d to. ony ,ipr.r"ntatitrns nrade
durirrg 1'oirr intervierv(s). lvhijther $,rirtsn or oral. 'l-lris l-cttcr shall conslitut; rne .ornftete anA
c.,tc Iusivr. statl:ntgnt ol'its tenns and no extrinsic cvidencc whatsocver nra}, tle introrlucid in auy
judicial, administralive, or otlier legal procecding involving rhis I crlcr. Any sr.rbseqtrent change
or changes in y'our duties. salary or compcnsation rr.ill ntit ulli:ct the validity or scope t,l. this
Lctter.

26. Ame4dments: No changc. rno<iilication. ar tcrminatior ot'an1, of rhe ternrs. provisions, or.
oonditions ol'this t.ctter shall bc efltctive uqlsss mader in rvr.irin-g antl signed or, initialerl by all
signatorics to th is Lcuer.

27. Waiver: Ntr rvaivcr by Amdocs of an1'bleach olrhi-i Lctlcr -sh&ll bc a rvaivcr of an1 prcceding or
succeeding breach. No uaivcr by Amdocs ol'ao1' riglrt rurcler this l.ettcr shall be constructi as a
traiver ofanl othc't right. Anrdocs shall not bc luriuired tr) giyu nolicc to enforce strict adherencc
(o all tenns and condition.s trlthis l-e(er.

28. Dlrta Privacy: Yotl undersland that Amdocs trl an1.of iLs afflliatccl Lxll.iriL-.,s and its or lhsir dulv
luthorlzcd agents and etnployecs rvill tle lsking for vorrr conscnt ro h<lld and process. lrotir
electronicalll' and manualll'. thc data (iucluding pcr-soirgl scnsirivc dara and inftrrmaliou
contained in c-::tail and altachinenls to en:ail) they collecL stor,- and/or process which rclates lo
you for the purpose tif the administration trf lheir emplo"v.'ces and business and compliance with
applicahle laws. procedutc,s and regulations. lt ma-v also be necessary lor Amdocs and/or any of'
its alfiliatcd cnlities to lonrard such data to conlpetelrr arrlhoritics {including tax authorilLs),
l'utttre gmployers antl potenlial buyers oI'r\mdocs or businesscs. accounring,luctilors. lawyers
and other cxlcmal advisors or vendors, whcther they are locatccl in 1,.rur. country of crnplol,rncnt
or in othur counlrics. to othcr ol'lices it ma,v havc or to arrrthcr alTiliated *niity. outside yuut
counlrl'of employmcnl rvherc such a Arntlt)cs has olfices ,br storagc and proccssing.

29. Scler-abili$: Il'an5 of the rcstriclions, lirnitations or ob ligatiirrrs hcrein arc deerned by a cour.t ol
conlpetenl jurisdiction to be invalid. illegal or un(,nlorceablc. thcn rhe scopc ol'such restriction,
linritation or obligation shall be [nrited to the nrasirnr.lrr linrit pcrnrirrcd by larv. and such
restrictions. lirnitations or obligation be server,ablc to thc cxtcnr of anv invaliditr,. and tlre
inralidity or uncnl'orccabilit)' ol'an-v such rcstriction. linritctitxr or obli-earion shall noi a(Iect rhe
validity ol'othcr tcrnls und conditions !'ntercd into.

-i0. (iovcrning Larv und Juristlit:tion: l'his l,cttcr shall bc govcrned and construed in acc6rdancc
rtith the larvs ol'lndia in relation to any legal lction or procccdings to enlorce this l,etter. You
and .rlmdocs hcrcb;' irrcvocab[. sutrnrit lo thc exclusir.c jurisdicrion ol'any compelcnt couns
situated at Pune and tvaive any ob.iection to suclr procccdings on grounds ol venue or on rhe
grounds.that thc proceedings have bccn br.oughr in an inconvenicnl tbrunr.

As a t<lken of 1,our acceptance 01'our ol'Icr ol'the tcrrus and sel:dilions in this Lerrer. ploase sign a
duplicate of'this l-encr. in thc space provi<ied bclorv and retuirr tl:r,' satn-A to thc frR l)epartmenl
uithin l5 Days fiorn lhe date of receiving this t-ctter. Our olfor lbl cnrpioymcnr uhder the tcrms and
conditions specificd in this l.ener shall automaticall,l' lapse unlcsh you con,jrm 'irrur acceptanoe ol il
and retum a copy to us rsithin the prcscribcd tinrc. You are rcquircd to t!'eat lhis l-eiter and its
contents as strir:tl;. confidcntiat arrd should not disclosc thc sarne to any person or cntit) rvitftout rrur
prior rt rrtlc'n crrnscnt.
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we look forward to you joining us at Amdocs. In casc you have an.r. qucstions or wourd like to
discuss the rerms and conditions of this Letter. plcase leel ir"" ,o g.t in iouch wirh rmia Joseptr.

tly signing this l-euer. l. lhc undersigned. Gceta Ambadas Galpelli, accepr the rcrms and conditions
as stated in this l.ctter and acknowledge and represent thc lbllorving:

a) I have been provided with a copy of rhis l.ener for rcview prior ro signing it;
b) I reviewed the Lctter and that I understand lhc rerms. purposes and eit'ects of rhis Lener:
c) I signed the Lencr only after having had thc opponuniry to scck clarirications:
d) I was not subjccted to duress or undue inllucncc ol'any kind to execute this Lener and

this l-erter will not imposc an undue harclship upon mysell':
e) I executed this l-euer of my own lice will and uithout relying upon any sratements made

by Amdocs or any oi its represenlatives. agents or cmployccs:
f) This Letter is in all rcspccts rcasonablc and ncccssaly to prurcct the legitimate busincss

interests of Amdocs:
g) I have all requisite powcr and aurhorily. and do not require the consent ofany third pany

to sign rhis l-ener and grant the rights provided herein;
h) The execution, delivery. and performance ol this t,etter b.v me does not and will not

conllict with. breach. violate or cause a delault undcr an1 ag,reement, contract or
instrumenr to which I am a party or any.|udgment. order or dccree to which I am subject;i) I anl not a party to or bound by any emproymenl agrcemcnt. consulting agreement, non-
compete agrecment. conl'identialitl agreement or similar agreement with any other
pcrson or enlity:

j) I confirm my agrcement ro the rcrms ol'this l.crrer. and rvill comply with cvcry
undertaking spec i lied thcrcto: and

k) I am legally pemrirled ro rcside and be cmploled in lndia.

Si

yanr nt Nlish ra,

A utho rized Si gna tor_r-

Amdocs Development Centre lndia LLp

Thanks.

Signature:

Name :

l)ate : Novembcr 04,2019

Datc:

INCiF71.1t'
Dr. Viff"aliao t iiilie petil
Coilege ot ::.U;i:rering

.Ahme4n.z.iEr

)

l.i



llern uneration Anne Lll(j

Confidc.ntial

'l'otal
c iIl otl

Lalih li

Ilreak-

nd Il On
a Ir{ 0 {)t,.0 u Utlt oLlt

INIt r annum
I80000.00

.00
68400.00
2 r600.00

tl
Basic Salarv
I loLr.se Renl Allorvancc
Lcave'I'ravel Allorlanr:c
Providenl lrLrnd io erCl:'t

Cost 1o Amrlocs

Nolcs:

2

J

You ryill be enrirled lbr lcaves (e.g. annual leavc an! sick leave) as pcr.r.lrc applicablc Amdocs
polic).

You rvill be covcrcd undcr eruployec insurance schemcs, il iln) as per thc applicable Arndocs
policl.

Your saiarv aod trthrrr benclits shall bc subjccr ro cleduclior ol' taxes and othor SlatUIOt).
dedretions. contl'ibutior)s as appropriaie.and con5istr,.nt \\..ith ihc, lndian tax regulations ahd other
such laws. nries and tegulations as applicable to cmplo-vcc remuncralion Lrn-der ths. lag, of the
land and shall be lirrthet sub-iect lo detluctions orr accriunt r:rf an-r unaulhorize<l absence.
authorizcd absencc lirr anl period bcyond the leavc crnrillernr'nt. danragc to propcrt) of Arndocs
and all orher mattcrs as governed b1.the applicablc Arnd<rcs policl.
You rrill be entitled to receiving gratuitl- untlc.r lhe pa-rnrent of Gratuity Act. 1972 rrpon
turminarion oI y0ur enrplo-r'ntent rvitlr Anrdocs. subject to c.onrplL.IiuI ol'courinuous sr-rvice of
fivc ycars ivith Amdos5. Furrhcr. and subjecl to thc appii*rblc Arrrdocs policy as rnay be
applicable t'rom rirne to 1inrc. the upper ceiling will bc thc ainounl as nral bcj presiribed by the
Par,menr ul'Gratuily Acl. 1972.

'l'Lr tbc-e\tsnt thrt y)u arL' eligiblc to receiving any staturor), bonLrs under 'l'he payment of Boirus
Ac.t. 1965. any such bonus pal,nrenr shall be rnadc lo yor udder rhc tenns and cbnditions ofthc
said Act, as ma-v he from timc ro timc. I,lcase notc rhat an.v srch pa!.mcnt shall onll.be relevani il.
lou rrill bc lound to bc eligiblc rrt receiving bonus Lrn,lcr ihc Xi<J'ait.
'l'hc allorr ances/hcnefits arc sub.lec( to thc condition that lhcse rrilI bc providetl at no addirional
cost to Amdocs, lf an;- perquisitc vulue is applicablc tcr anl,jrl'thcse a l]owances/benetlls ot. any
tas payablc subsequently. the crnploy.ce shall be liatrle ro pay .srrch additional tax rs ma,,- bc
applicablc. in accordiucc' with the lax lrirrs. i

Any amount under reinrburserncnts,and not claimed as abov! till I'r Iicbruary each ycar ilill bo
paid as lump sunr. subjcct l,o !ax. on ur bcforc, March .] lli ol thaL ycar oi oi.r tc'rminarion of
curploymcnt. if eallier.

No prcrrriotrs employmcnl rvith an entitr.rvhich is pan ol'Atndocs.group shull counl lbr continuity
oIsen'ice in relation to flccumulation ofsocial righrs.

4

6

8

l^-0
Patil

a
Dr. Vithe:
Ctlir)il.r (

2019- r r -l)YCl-P-i\,r180ti9-7
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q

Mishra.

Aulhorizcd Signatory

Amdocs Development Centre India LLp

Signature:

Name :

Date : Not'cmber 0{, 20t9

Date

You rna.\ be cligible to an annual
discretionary and subject to and on

salarv tcvicu staning July 2020 any increments rlill be
basis of 1,our cllbctivc pcrlbrmancc and Amdocs. busincss

l. the undersigncd. Gccla Ambsdas oalpc[i, acknrru rcdgc that r have received a copy or.thist-en:l rgad it caretully and confinn my agrecmcnl ro ir. a"nd wil compry ,"irt .re.y uJ"iuring
specified thereto.

Thanks,

(
t

a
Dr. \i iitiltl.'::ii: Vi;1ha Patil

Coiicc'r rf I e il i'i::e I ill ';
l\r'r "':-:tJ: rr

il


