
I

omdocs

Date: ),lovcmber 0{, 2019

I\ls. l\laga r Vishaka Dilip

Emplol'ec lD - _

subjecr: TERI\ts & coNDITIoNs oF ElttPLOYi\tENT

Dear J\Iaga r Vishaka,

Follolving our discussion. rve are pleased to e\tend an offer of lull-tirne ernployment position lvith
Amdocs Developmcnl Ccntre lndia LLP (hereinalier rcferred to as "Auldocs"), beginning on
November I l,2019 (or the arnended date as lvill be conrnrunicated b1 Anrdocs). under the l'enns
and Conditions of employment detailed in this Letter (hereinalier rel'errcd to as the -Lcttcr").

l. Commcnccment Dale : The fbrmal cornrnenceurent date ol' cmploynrent is the date you are
added to the payroll of Arndocs. l-he 'l'ernrs and Conditions ol lhis l.etler shall autornatically be

treated as rvithdrawn, null and void, il you do not. for any reason whatsoever, reporl to work on
the indicated date.

2. llole: Your role will be whole time Functional Tcst Enginccr however; Amdocs has a right to
vary your role. position and/or deparlrnent from time to tirne, according to the needs of Arndocs.

3. Ilemuncralion: The dctails of your salary and olher benefits. to rvhich you are entitled, are

annexed lo this l,etter. Anrdocs shall withhold or deduct the arnount of laxes and contributions
liorr any amounts payable to )ou as may be required to bc rvithhcld pursuant to any applicable
larv or regulation. ln case ofany under-withholding. )'ou shall bc responsible to pay the necessary
tax and any interest / penalty thereon.

{. Probation: lhe first one (l) ycar ol'your ernploynrent is consitlcrcd as probationary period.
During the probation pefiod either party rnay tenninatc thc ernployrnent by giving thirty (30)
days prior notice and withoul the need to provide a reason. Al thc end ofyour probation period
Arndocs reserves lhe right to e\tend your probation period tbr a further period or terrrinate your
ernployment by giving thirly (30) days' notice to you. ln thc a lorcsaid two cases, Arndocs shall
intimate to you in rvriting regardinB the extension or the tennination. ll. no such communicalion
is received by you frorn Anrdocs at the end of the probation period, yoLrr ernployrnent with
Arndocs shall automatically stand conlirmed from the end of yoLrr probation and no separate
conlirrnation Letter rvillbe issued to thrs e,fecl.

5. Placc of Work: The location of your ernploynrent will be the ollices ol Anrdocs. Pune. India;
horvever. Arndocs ma;" require vou to travel lvithin lndia or overseas or may change the location
of your ernployrnent. in accordance rvith Arndocs business needs
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6. Amdocs I'olicies: You agree to abide by all Anrdocs's rules and regularions that no$' exist and/or
ma1 hcrtafter Lre pronrulgatcd. It shall bc yorrr dutl (o stud) and knorY lhe rules immediatcly
upon juining Amdocs ol inrrncdiatell: rpon their prorrrulgatiol. Should you have an queries or
concerils pcrtaining to such rules and logulationsi it shall bc,vour dut) ro scek clat'illcations, fi:orr
the I-lR detpartmcnt and lack ol'know:lcdge ,shall nttt bc construcd as a reasontrblc cxcuse l'or
hrcach ol'alty rrrles or regrrlati,urrs.

7. Drttics nnd Responsibilitics: You arc required lo perlbur) duties and take rp responsibilities. as
rnay bc assigncd to.vou by voltr ma agcr. You shall not rslusc lcr perform othel inc,idental duties
and undeltake cottncctcd rcsponsibilitics as and rrhen callcd upon. I{ ner:ess:rlv. X)u shall work
such addhional hours as may trc nccessaq, I'tir yor to pcrlbnn ltnrr drrtics cllcctivel;--, and in
accordaurce !vith Amdocs's policics in that behalf'and it is aEeed rhat yrru shall nor be cntitled lo
receive any addltional relnrncralion lbr work done tlutsirlc -vour nomral hours ol'r.vork,

8. No Altcrnatc Employnr(rnt: Sincc it i.s a lirl1-tinrc cmploynrint nrrangemcot rvith Arndor:s. rvhile
in the cmploymenr ol'Alndocs. 1ou, are in no rvoy ntlorvcd to bc ernploycd in anv othcr
organization on a pennanent, lemporary or part tirng basis or ofl-er an-r, services wirh or rvithout
consideradon to an), ph!sical pemon. legal cntity or public authority or be occupied in 1,our Orvn

business. rvithour lhe plior writtcn consenr of Anldocs. You shall conrply rvith all rlirer(ions
giren b! Atndocs and laithtirlly obsene all thc nrles. rcgularitrns. and ar-dngemenls applieable in
this respr:cl.

9. Undertaki[g: You shall not disclose an] coxlidcnlial inlbrrnation ol- Amdocs. All thc
pfc'prietary rights. title and interests in an.v- and all ilrtcllecrual propertics, such as idca.s.

invcrttions, or works rvhich are conceived, developed or prepared by ;,or.r during your
employmenl rvith Amdocs, shall vest rvith Anrdocs^ absolLrtely. Y0u shall alstr bc required to
conpl)' u-itir cernin non-conrpete and non-solicit rcstriclions imposed by An:docs. As a
condition oi your cmpl<;ylncnt with Amdocs. 1,ou shall be rcquired to sign und comply at all
limes rvirh. the attached Confidcntialiq.. Protection of; lP right5 and Non-Competition
Undertaking. rvhich shall conslilute a parl ofyoul cnrploynlcnt with Amdocs.

10. Ilackgrounrl Checks: Your eruploylen( tirh Arrllocs is conditional upon salishrtor) lcedback
Itonr )'oLrr rqli:rcnces and neoessary back$r'ound. acaclcmic, metlical. crcdit/linancial and crirninal
chccks. Amd.-'cs resclvcs rhe right to pclltrrr)l backgroLrnd and reibrcncc checks at a[\, tin]e
during Your elnplovmcnt lvhcn Anrdoes dcem.s it rrcCcssary.

ll. Mcdical Checks: Anrdocs shall rr-sr'rre lhq right to gct 1ou'mcdicellv cxanrincd. vaccinalcd or
inoculated by any registered mcdical practitioller at any time \+hcrt n mdocs deelns it neccssary.
Your enrploymc , $hh Anrdoos shalt bc liablc to be lerninated on bcing found phlsical).v or
mr.ntall) unlil b_v a nredical praclitioncr. appointcd by Amdircs. [urtlrr:r. in casc of continUo,us

absencc due to ill health bc-l'ond threc (3) rnonths, Anrdocs rcsencs thc :'ight to lcrminate :your:
errtplovnrcrrt-

12. Amdocs ttight to iVlonitor:: Anldocs rescrvos the righ( lo nronilor. intcrcept. rcvieu, and acces-s

your computer / laptop. cell phone. tcicphonc loB. intenlLl ri.sage: voicernail, e-mail. and other
contmunicalion licilitics providcd by z\nrdocs during vour etnploynrerrt rvil.h us. It is impotlant
that y.'ou arc aryart thal any and all cornm un ication(s ) and aciivit1.(ies.1 rrn Amdocs equipmeol or
prenrises cannol hi prtsumed private.

I 3. Accuracy of Infirrmation; Y0ur cmplo;-mcnt * ilh Anrdocs is base d on rhc infrrrmation and

dosuments provided b;- 1,ou 1o Aindocs i[ the application lbnn / pelso[al dala fornr and
olhem,ise. .Such ollbr shall. at thc option ol AmdoL's. rr ill: bc considcred null and void and
automaticalll, rvithtirarvn; il' Arndocs belicvc-s ar any linre thal lhi.'rc is an error or rvilllirl
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sttpprL'ssion oI the inl]onnation or docur)tents prtlvided by 1.ou. ShouIJ -r,ou havc already joined
Arndocs. Amdocs rcservcs rhc righr lo l!,.mrjna{e -voui cinplo-r4rcrr, ,, i l, lrr.A;"iJ 

"fn lrvithout all nolice trr salarv in licrr rlercoll

l4' Itestrictions on llarassncnt and Discriiriination: You hergb,v acknurvledge thdr il is unlarvl'r.rl
a.nd ugainst fuirrJocs's policl to sexua.ll1., harass.arrl. pcrson o; air"ri,rrinut. rloini-uny y*Xon nnthe grounds ol'racc. color olskin, narional oy g1hnic origin. bi_,lief or s.:*rrf o-ri.nirti* l-i;; ;;;at all times infornl Your superior of an,v r'act- mattcr orlcircuinstan..e- ryitli respect to ytrursell orany othtr persotr in the organization. of *'hich ),ou are awarc. rlrat constitute harassmenl ordiscrinrination. :

15" Non'Disparagcmenf : During thc lenn o{' enrpl<l-vnrcni and al ail rinres thereafier, -vou rr.ill nolmake any false. dcfamaton, or dispaniging utur.nr"nts ahout:Andocs. o, rrra arplnllai, uma"r,
or directoru of Anrdo.s that arc reasona6l;. 1;1*911, r<.r causc <iamagc to 

"n1, 
.u*t, "n[t."-';;;,,.

l:6. supporting Docunenrs: you arc rcqucstcd to $bn)ii the fbllorr ing to r.lR Department arong
rvith the accrptance of rcrnrs and conrritions oI cmprol,l:enr.n.itrr ;\rn-rJocs:

a) flour passport size photographs. l

b) Cop1, of l.our Passpon.
c) Copy of y:otrr PAN Carti.
d) Copies ofyour cducatiori qualif)catiorrs ccrtificares. :

e) ('opies ol'thc prcvious cn:pluler's relievlng l.erters (ifapplicablc-). 1)rc expcrience Leder/
relieving Lctter f-roii the inrmcdiate prcvioris einpro-ver .u,i u. ,uf,rin.J-* tt"
Cornnrencemcnl Date.

Please carry tho origirlals ol' the abovc rlocunrenrs fbr. r,erificarion and {lling on thc

I 7. 'I'crrnination of Employmcnt:
a) Your entplolrnent wirh Amdocs ean be lernrinalerj b,,* yoursclf or b.,v.i\rndocs bl,giving in

rvriting a rninimurn ol'sixty (60) tlal,s.rrotice.
b) rln ocs hoRever rcscn'r's lhc right to terrninatc -voril errrplor menl rvi(h imrnc<Jiatc el1bct

and Paymenl Dl'$'agqs to )'ou in tieu ol the tralanee noticc period and ir is acknorrledged
and agreed in advancc lhat this amount rvill be adcQuute compensatiorr to ):ou lor thc
r.'arly tcrrnination ol'1.,r:ur emplol mcnt.

G) ln cas:e you have resigned or given a norice t. turnrinatc vour c.mplo_vurent, ].ou afe
cs6cred and rcquircd to diligenrll scNc rhc cnrirc noticc p.'riod. ti.,xcrer. in such a
resignAlion situatiOn, Arndot's n1a),, at its solc discrc,tiorr. rvithout bcing obligated t0 drl So.(i) Require 1ou to leave servicc at an-v tinre during the noricc period riithorf, an_v- pa-\.,nlent
fbr the balance unexpired portion of tie norice peiod or
1ii) Upon -vour rcjuest allow l,ori to leave se rvicc during thc noricc periorJ onl-v rrpon ).oul)rakilg palnlent lo Anrdocs. l.hc amounl equivalqrt ro 1.our- 5uiury ltrr t-he balancc
unexpircd porlbn olthe noticc period.

d) ln case Amdocs is paying for the dorncstic rero,carion of -r,ou and your uccompanying
l'amily rnenlbers to the plaL:c of .rour tnrplo,vlnent. in thc,event ;.ot, rcsign .:r tenninare yt 111
emplolnrent tvirhin Arndocs bclorc one ( l) 1,ear: per:iod, )ro!t l!!rc to riinrbursc to Amiocs
for the lbr thc tfull atttounL of the cest of relrrcation as per thcbon:esti!^ Relocation polict,.
l"ulther. io such evcnt, Amdocs tnay set oft an) antounts drrc tu 5,tru at fhe rernrrnarion ol.1,our
emplol'nrcnt to reimbursc A:ndocs lor the cost of rhc rr,,iocation as per the Domestic
Rclrrcation Policl .

PRiNT)!P.N.L
thsirao r,'i:'.lie PatilDr
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18, Miscontluct: Amdocs teserues the right to disnriss or , tcrntiraler )'our e tnplolmBnl with
immcdiarc effccr and u.lrhout any notice or salary'in iieu ihereof,. tbr an1, miscoirduct on ),our
part. includiugbut no1 limited to,the flollowing:

a) You have seiiousil' orpersistcnlly brcachud an), gf tlrc ierr15 e1 conditions o[ yoirr
emptoyment $rith AnNlocs.

b) You are, in the opiniorr o['Arrrdr:cs. guiltl'rl misoonduct. ncgligcncc of duty. disloyal!1.
dishrrnest;r. bieach ol conlidentialit1,, misrcprcseritaliorr. indisciplirre. rjisobcdienee.
irregul*r attendanEe and anJi act det'intental lu the in{eicsls ol' Anrdtrcs or othcrrvi$e actcd
irr anl mlnner gpon rvhich sun:mary, disnrissal uray he ]ustified.

cJ Yorr are convicted oIa ciiminal offencs,
d; Breach ol'inrcgrit,v, or clnbczzlumenl. ol rnisapfropriatiou (,r misuse crr causing darnage

lo i\nldocs's prop'jrt].
e) CLudqcting yoursell in & manner wtrish is regardcd hr Amducs.as prrjudicial to its oryn

l) You arc guiltl of'an act constitur.ing nrisconduct as pcr Anrdocs's policies or slanding

19.,. Retircment: You will automaliQ{ll.y retire l-rori,r Anrdocs on anaining the agc ol 60 (six.t}) }ears.
An eltsnsit)n m,ty however, be given at the disr:r'elion trf'Arrdocs.

20. Corporate Action: lly,our enrploynrunt is tcnr:inated b,r rcason ol'tlrc'liquidation ol'Anrdocs l'or:

the purpo.sc of reeenslruclior, lnelgerr spiD-ot:fi acqu i.sitiorr, iiinralgarnation ol by reason gl'any
i:eor:gan izatioir ol'Amdocs or any othcr corllomtL' action (incJildirrg a trans{'er of establishment I
unit / rinderlaking) and ),ort havc beeri oflgred ernplo)rnrent 11 ith Arndocs succeeding lo Amdous
upon such evert ofl terrrrs ,ro lcrs lbvorable to yoir lhan thc (erms and conditions in eUbc( under
thi$ l..etter. then you shall have no legal or conlfactual clairl against Amdocs b1 rcason ofthc
ternr inatior) of the ernpJoyrrcnt.

21. Garden Lcave; Aurdbr:s lnay. irr its rlisolutc discrution. rcquirc.roLr al an\. tinre during the notite
perirrd nol to attend lhe place trf rvork andior not, to pcll'drfl airl, duties lbr AnrdoCs or to psfl'orm
an1... such duiies, projects 0r tasLs,as are expressll, assigrrltl io you b)' r\tndocs. Yuu shall continue
tr.r be enrploled b), Anrdoc.s during such pcriod and (herelbre Shall br: uligible ta n:ceive ):our lnll
pa1' and benefits during any such period. Duling any sueh per:iod- the ),ou sha[[ @) notiti Arndocs
o't" any changl: ol'address or contact detaits. (b) i{'re'quested liy An:docs. rellain lrom conlacting
ernployees, client.s and- professional contacts of Amd(rcs. ic) ieasc to be an authoiiz-ed signator'y
ol- Amdocs or hold a powEr of'attornc"v ,lbr Antdocs. ahd (d) uonlinrie to be bound by the expr.ess

and iinptied duties of empto-vment. including. rrithost. lilrli(t\tion, by the duty of fidelity alrd guod
lhirh owed to Amdocs. llre garden leal:e :rray. at the discrciior trl'Arndocs. bc'oflset against any

annual leavc 1 plivilege leave.

22. ltcstrietion on Amdocs Liability: You lrcrcb) agrr'c thlt il thc ternrinution is fountl l<r he
rvrongltl hy an appropriatc Court in [ndia. bascd on a nor-api:calable clder. the matintunt
Iiabilit-r,olAmdocs.$hail oot sxceed yoLrr liflce rr (15) da-vs salar'-v and stalulory benc.fits for evcry
yearol'sen,ice. in case Anrdocs does not re-instat ]ou ir) cmpldyrTrent.

l]. Separation and Rclcase Agrecment: t.ipon tqnuination ol- yoLrl cnrployilcnt ivith Amdrjcs i'or
any rcason. Amdocs may require you.19..and you agrce and undertake t<-r sign, a Separarion and

Release Agrelcment rviih AmdoCs at no additionrl consideration or pa)'rncot.

24. lndrlrtsdncss: lf you o\\ e Amdoc.s rny anrounls throu€rh advancc Pul nre.nts ol' salarl . loans or
an"v olher obligations. at tl'le tinrc ol'notice ol' lern.t inatiorr hcilg given eithcr by -vou or A:rdl1cs,
all .srn:.s shall he due inrnediatel-v and subject !o sct ofl. YouI signature o[ lhis Letter is

authorizationiorsL|chaset.offfiom\\iages,

Rii:.IFAL
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25. Enlire Agrecmcnt: 'l'he ternrs and conditions of this l-etrcl along rvith the Conlidenaialily,
Prolegtion o{ l[' rights and Noir-Competition Undenaking arc thc entire agreemenl and
tundcrstanding rvilh respect to thc subject nlattcr hercof anil sup..rsedcs all prior discussions or
reprcscnlations bettveen Anrdocs antl 1,oLr irrcludirtg. but not'lirnittd to- anv represenlations made

durirrg 1'our intcrvierv(s). rvhuttrcl rvritlen or olal. 'l his l.t'ticr: shall consritute lhe cornplete and

e.xclusiyc statenrent ol'its tenns and no cxtrinsie er.idencr: rth;r{socvcr rtar, tie inlrod ced n arry
judicial, administralive, or other legal pruccudirrg involving this L.cttcr. Any srrbsequerrt change
or changes in ;'our duties, sfilary or comp!^R.sation rvill not ulicct the validity or scope of tlis
l.ctt,.'r.

26. Alntndmcnts: Ncr changt'- rnociiljcation. (.,r tcrminalior ol' anr of the tcrrtts. plovisions, or
o,:n<Jitions u['this l,etter shall be eilbctive unlsss nra<le in rlriting arrd signcd or initialeJ by all
si:!.nltrrrics lo th is Letter.

27. Wniver: No $,aivcr b-v Amdocs ol'any br.each.ol- thi-s t,cuer -Shall be A rJiiivcr olan1. pr,eceding or
succeeding breaeh. No .,r,aivcr by Arndocs ot'anv right under this l.eltcr sball be consrrucd as a
\yaiver ofirrt] othc] right. Aurdocs shnll ndi [:e luqu ired t.o gi:vc notir'c to eolbrce strict adherqncc
1o all tcrrns anrl condition-s olthis Lotte.r.

28. Data Privacy: You understand that Arrrdocs or an).of its affiliatcd cntities and its or thch'drtl-v
althorized agents and ernployee.s rvill be askiltg .Jor ycrur,consent ro lrold arrd process. both
electrouically arrd ryrantalll', thc dalr [including pcr-stm3l sensitivL'' data and inloxmation
conlained in e,mail ar)d attachinsnls tb ehlail) they collect. starc and/or process wl1ich relates to
you for- the purpose of the administration of the ir employcr:s and [rusiness anrl cornpliance wilh
applicable laws. plocedutes and regtlations. lt nta-v alSo be nccessarl,r' {br An:docs and/or an), ol'
its alfit'iatcd cntities to lbnvard sLrch data r.o conrpcrent auUrorilici (inclucling rax authorities),
luturc cmplolers antl potcnlial bulers of Amdocs rrr busirresses. accounting, audittus. Iau'ycrs
and other e-\tcmal ad\.isors 61 vqndl)rs, wltcthcr they are located in ,r,ou; .uun,r, of emplo)'lncnt
or in othcu' counlrics. to otlcr ol'lices it nta1" hav"^ or' to ariothcr alTiliated entit): outside -vour
countrl- olemploymenl ',vhers such a Amdocs hAs ofliccs I'br'.rtoiagc and proccssing.

29. .Sct,cr*biliQ: Il'an), of the rcstricliOns. Iirnitations or'obligiltirrrrs hcrein alc deerned by a cuurt of
contpeteot jurisdiction to ire invalid. illegal or rrncn l'orceable- then lhe scope i;l'such reslriction-
linritatiun trr obligation shall lrc lirritcd [o the rla\imr)lu linrit pcrntittcd b1 lart. and such

resrrictions. lirnitations or- obligatiio be seveuble to tbc:exlent of any invalidity. and the
invalidity or unenl-orccability o['an] such reslriction, limituti<-rn 61 obligation shall not afler:t the

validity ol'other tcrnts and conditions ctitercd iniu.

-i0. Govcrning Larv und Juristliction: l'his t.ctrcr shall bc govcrrrcd itnd consntred in acctrrriance
rr:irh thc larvs of lndi;r in rclation lo an-v legal aclion or pr'occedirg$ to enlbtce this l,etter, You
and -r\mdor-:s hcJc[r1, irrcvocab[- suburit t$ thc cxclusiric jriiiscliction a('ary conipelent c$lrts
situated at l'une ald rvaivc any objection to $uch procccdiqgs on Btuttllds ol'venue or on the
grounds that thc proceeding-s have becn broughr in an inconviniont ibrunr.

As a loken uf 1,our acceptarrce ofour o1fcr olthe tcnrs urld cd])dilions in this Lettcr. pluasc sign a

duplicate trf this l-etter. in thc space pror.ided bcikrrv and retuin lhc sarne lo lhc l-lR I)eparhnent
within l5 Days t}om the date ollreceiving. thi.s t-cter. Our o lfcr lbr enrpioymcnt undcr the torms and

conditions speeified in this l-etter shall autornaticall-l' lapsr. uulcsi 5,ou confirm i'oul acceptance ol it
and rerurn a cup), to us lirlrin the prcscribed tintc. You are rcquircd to tnrat lhis l-ettel aod its
tjontrlnts as stricfl.v corrfidcltial arxl should no! disulosc thc sartre to un-\ pcrson or cntil)' rvitllotll ()or

prior u ritlen c.rrrscnt.

q.
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We look lorrvard to yoLr joining us al Arldocs. ln case you have anv qucslions or rvould like to
discLrss thc tenrs and conditions ol'lhis l-etter, plcasc l'cel liec to get in toLrch rvith Floria Joscph.

Si

kr;nl kant illish ra.

orized Signalory

Anrdocs Devclopnrcnt Centrc India LLI' Date: Novcnr bcr 0.1, 2019

tly signing rhis l-ctter. l. thc undersigncd- Magar Vishaka Dilip, accept thc lcnns and conditions as

stated in this l,etter and acknorvlcdge and represcnt thc lirllos'ing:
a) I havc been provided with a copy ol'this l,etter litr reviov prior to signing it;
b) I revierved the l.ctter and that I understand the ternrs. purposcs and eftbcts ol'this l-etter;
c) I signed the l-etter only alier having had thc opportunity to scek clarilications:
d) I rras not subjected ro duress or undue inlluencc ol- any kind to execute this l-etter and

this l.ettcr rvill not imposc an unduc hardship upon rnyscll:
e) lcxecuted this l.etter ol' rny orvn licc rvill and rrithout rclying upon any statements nrade

by Anrdocs or any ol'its representalivcs. agents or crrployecs:
f) This Letter is in all respects reasonablc and ncccssarl to protcct the legitirnate busincss

interests ol'Alndocs:
g) I have all requisite power and authority. and do not rcquirc the consent ol'any third party

to sign this l,etter and grant the rights provided herein;
h) 'l-he cxecution. delivery. and perlbrnrance ol'this l.etter b-r nre docs not and will not

conllict with. breach. violatc or causc a del'ault irndcr an1, agrcenrent, contract or
instrurlent to rvhich I anl a parly or an1' judgnrent. order or dccree to rvhich I aur subject:

i) I am not a party to or bound by any ernploymcnt agrcerncnt. consulting agreernent. non-
cor]rpete agrecnrcnt. conlidentiality agreenrenl or sinrilar agreernent !vith any other
pcrson or entity:

j) I conlirnr Iny agrcemcnt to the tcnns ol this l.etlcr. and r\ill conrpll rvith cvcry
undcrtaking speci lied thcrcto: and

k) I am legally perrnittcd lo rcsidc and be r:rnplolcd in India-

Thanks,

Signature:

Nanre : Date

Rll{il!P;\l-
Dr. \4thakac' ','ilthe Patil

College r,i Engini,sring
Altmedr:agar

.)
1! .-

\,:.
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Rern unerat ion An Gxu rr:

Confirlt.ntial

'l'ota Rernuneration (on a Cost to Anldocs basis): I NIt {50,00 {) (lu rrr: t- annurn illr ian Il U oee l'ourd

Ld-{Lf lfiJ_ l-!re-!r c3rd. l}D"e$. grb)

Break-ti
Basic Sala

Itu
l-eave'['ravel Allorlanoc
Provident lirnd loye

l^\ ll I AnnUm

r 80000,00
00

68400.00
2 t 600.00

Cost to Amdocs 450,000. 00

Nolcs:

l. You rvill bc entilled lbr Ieaves (e.g. annual leavc an$.siek leave) as per the applicable Amdocs
pol'ic1.

2. You rvill be covcrcd under cnrployec insurance schemes. il any as pr tlrc applicable Arndoes

Policl''

i. Your salary. anrl othe[ benolils shall be sub,jecr to deduction ol' taxes and othor statulor].'

deductions. contributioirs as appropriate.and coniistcni \iithrlhc hldian lax regulations and other

such laws. nrles and regulations as applicahle to cmployec, rerruncration un<ter the larr. of the

land aod slrall be (\rther sub-iecr to detlucrions on aocdunl. of an.\' unaulhorized absence.

authorizsd dbsencc lbr an1' period bcyond the leave crntitletncnt, damage to propcrtJ. of Anrdor:s

alrd all. other mattcrs as go)'€rned b1' the applicahlc Arnd<rcs polic5l.

4- You rr.'ill be cntitled ro rec€iving gratuil! undcr the Pa-t'nreht ol Oratuity Act. 1972 tlpon

turmlnalion of your employolcdt. wiltr Anrdocs, s$bject te cpmplulion of eontirruous service o[
tive,vcars rvitt Amdoss. Frrnhcr. and subject to the applicable Amdocs policy as rnal'ti,e
appticable I'rom tirne to {ime. Ihe xpper eeiling will bc thc amounl a-s nral' bt presctibed h-l the

5, 1b rhc e\tent thtt you are cli-liblc 1o receiving any surutor;)- fronus under'( lre Pa]'ment of l]otrus

Act 1965. any such bonus pa5,nrent shall be rnade lo ,vou ufder thc terms and conditions of thc

said Acr, as may- be liom.timc to timc. l'lca3e norc lhat an1,5 Dh paJ-mcnt shall onll'be relcvanl if
you rriil be found to br: eligiblc to receivin$ bonus under thc 5:rid Aot.

6, 'l'hc allorvances/bcnetits arc subject to thc condilion lhat thcse rr.ill bc provided at no additional

cost to Arndocs. tf an;' perquisitc vqtue is applicable io any irl-thr.'sc a f]owanrcs/be.iqel'its or an!'

tari payahlc s[b5eque;tly. lhe qrlploysq shall be liable to pay such rtddilional [ax tls ma1' br-'

applicablc. inraccordance r ith the la'r larvs.

7. Any dmounr under reinrbuxerncnts and not claimed as abovg till l5t February each year rvill bc

paicl as lump surn- subjcct to tax. on or $ciorc Mai'eh ,l lrt ol'thaL ,v-uar .or o'n terntinalion o,'

cnrploymcnt. i Iear'licr.

8. No previoris employmgnt \vith tn cntit)'\\'hich is pan ol'r\lnducs group shatl count lbr continuity
ofssrvice in relalion to sccumulation ofsocial r:ights. ,

4 ll r Ciontribution)

PRlNCiPrr.L
Dr. Mthakao r''iltiia Patit

Colle€e ot Engiril':ring;
Altrn'i:1i13'ixr l

.-irl l(ii t- r r -t)v(]-P-iu48069-7
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9. You nral bc cligible [o an annual salarl' r'evicll starting,luly 2020 any increntents vrill bc
discrctionary and sub-iect to and on basis of 1,our cll'ectivc pcrlirrrnancc and Anrdocs' busincss

a nl Mishra,

Authorizcd Signatory

Amdocs Devclopnrenl Cenlrc lndia LLI' l)atc: Novcm bcr 0.1.2019

l. the undcrsigncd. Magar Vishaka lXlip, acknos lcdgc that I havc reccived a copy ol' this
Lettcr. read it carclulll' and conlinn m), agrccmcnt to it. and s.ill conrpll rvith every undertaking
specilied thercto.

Thanks.

Signaturc:

Nalre :

lllClF,.rL
Or. Vitliaile,j 'ri1?ie Patil
College oi initi!::lj ting

AhmeCil:ri:r

Datc

?0 t9, r I -:)vcl- P-M48009.Ii
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