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APPOINTMENT. LETTER

Dear Mr. Vyawahare Akash Ashok.

Congratulationsi Further to your application for employment with us, and lhe subsequent
process, we are delighted to offer you the Role of Junior Engineer. Your Designation
Development department.

The date of your joining would be 281A98018.

On your joining, you are expected to enter into an agreemenl, which details the scope,
conditions of your employment, the necessary training and the contractual

completion of the
confirmed sublect to

The location of posting would be communrcated upon successful completion oflo you
willbeduration of the training and the location of posting purely based on company's

reserve the right to make any further changes lo the

be governed by the rules, regulations and policies of the
offer letter shall remain confidential and are not to be disclosed to any
please carry a signed copy of the offer retter on the day of your jorning as a token of your

Welcome to Suresh Press Works. We wish you a long, rewarding and fulfilling career
forward to have you in the team

Yours sincerely,

l"##rerstood and agree to the terms and conditions as set forth in this offer
the annexure to the same.
YYAhIAP'hRE AKASH ASI€K

Your name in capital letters

Date: I , l, 20 t*

Location: Fune

WADHOKAR GROUP OF COMPANIES

Suresh Press Works. On successful
employment with the company will stand
and conditions as per Company policy

Company will solely

Your employment will
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obligation to
TraininglProbation

your performance as
period,
well

date and place of

The terms
third pafty. We request
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Welcome to Suresh Press Works.

Presented here are the details that refer to our offer ol employnient to you in the Role of Junior Engineer
f)evelopment departrr ent.

TIu,

WADH!)KAn GROUP OF CoIUIPANIES
[ilurAcrurRs 0f PRrss PAnTs, Pl,AsIrc (otPol{t]lTs AID TUBI tslt}l}tY

This is to be read in coniunctiurr *ith rour tif'fr'r trl'enrplorr:rerrr <JaterJ 29l0gl20l8.

01. Training Period:
You will undergo induction training peri<rd fbr i month. During this three month the conrpany will
observe 1'our work, discipline, reporting etc. according to which you rvill be able to continue with the
organization. Failing which companl holds every right to end your services during your training period.

02. Probationary Period and Conlirmation as a permanent Enrployee:
You rvrll be on probation lor a period o1'6 rnontlls after complerion of your regular training and allocation
to the tJnit. Please note all confirntations in the Company can take plaie only"on the lst diy of the month
succeeding cornpletion of'probation period. Duringyour probation period company can withdraw yourlob
offer at an1' point o1'time based on ycrur performance anrl behavior without any'intimation/ notice.

03. Leave:

You rvill be entilled to take leaves as per conrpany's polic:'. You u,ill be entitled to take week offor a
fixed day decided by the managerrenr fiom time to iirne.

0.{. Salary':

Your monthlv Total Salarl uill be Rs. lJl:16/- CTC as applicahle ro you. This salary rvill be effective
liom the lst da1 of the rnonth succeeding contpletion of- intjuction triining and allocation to rhe Unit.
The otrered salar,r' is subject to slatulor)' contribr-rtion(s) at source (ilany,).

05. Increments and Promotions:
Your growtlt in the Companl and increase in salary will solely depend upon your performance and
contributisn to the Company. Quarterly assessment will be clone by your HOb's or HR Department atd
based on that your salary incremenl will be decided. I'he incremeni will be effective from tlre first <Iav of
the succeeding month. No incremcnls rvill be nrade in rnid of the vear.

07. Notice Periad:
During the probation period, ilyour performance is found to be unsatisfactJry or if it does not meet the
prescribed criteria, your training / employ'ment ',vill be terminatecl by the Company with the immediate
effect without notice. No Privilege leave can be ar.ailed during notice period ana if taken ir w.ill be
considered as lear''e without pa)'(l.WP). On confirmation as a iegular employee or even during your
probatinn period, you will be required to give one month's notice or salary tirereof in case you leeide
to leave the companv' Hou'ever, the Compan)' ma)' terminate your services immediatety on
disciplinary grounds *'ithout any remuneration,

08. Transfer:
Your services can be fiansferred to an;- of our Units i Departments situated anyrvhere in India.

09. Background Checksl
The Company lna)/. at its discretion conduct background checks prior to or afler your expected joinirg date
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to validete y*xr idetti:y" the address pr*r.'iel*d 
!r.roq" your educatio* det*ils and details oiyour prior xorliexperie*een ilan5. and lo eonduct *n! crinrinal cri*ers' vnu 

""p."urr"u 
renseoa rn trr* toinpuny ca*d*eticgs*eh background cheeks. !f the ccnrpar:f is not satisf ied. in iis s*le diseretion. rtirh the auteams *l lhebaekpo*nd qhecks. {he fnnrp*n} reserler rlre righr to rvithdraw this o{Ier r,.;ril'"ili-;'*;Compensati*:: or ta lake any appr*prialr acrirrr: againlt yau. inet*uing, bur nst lirnited to rer:ninati*n s€t'tur er:ploymenl' whcn * baekground c}recl rairei *ny *n*u.ii, reg*rding any cf the **-;r. r-."iriJ i-you and tlre Cornparrv f-eels the ,eed to firrther vatidare such fsels. tie 
"onipun1, 

;"y "iit;;;1!U-::X,Xask 5r6x for further information. to substantia{e the deteils rhar -vou nave earliei p.oiio** tu rh- c;;*&d.in advance o{'initiatinq apPlopriate action. l'his check rrill be iriirlrec or rhe dare of l,ourjoining"
10. Other Terms & Conditions:
Travelling to other units and associate units, ol wcC r.rill be a parl af yo*r job profile, Hcu.ever" Ertrrremuneralor aeec:ding.tc.your sal:u1- slab r+ill be paid f*r',h* ,"**. 1f"- A;;-;;;-i-";il;A;employmeat" whelher falltime or pan'tirne. as the Dire.ctar I partner I Member, il;,.*;f ilre;organization tr *ntiq' engagcd i* *n3' lot';t.t of business actitiry xithour ahe rail:ent ,>f Suresh t*;; 'W;.*--
You are- alm prohibit*d i'ror:r usins SPW rjar* for any researchi report publicarion witnou-i ;;; ;il;appr*val fram the manageorent. J'ie er:rtsc*l rna3' bs given subject to any terms and conditiolrs that theccmpany m*y think fit and may be r+ithdrar*n ui *n3'rim* st ths discrerion oirr,* Co*puny. underaaycircu*sta*ccs" ir ease af any damtg* {tangib.le or iniangible) dsne intentianally or ar.i" ".silg;;;?duty resulting in penalty or finsncisi l*ss ti:tre .u*pun!. *,* *mptoy*r .*r*** 
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the rrnan*iat loss from [he emplcyee- Yr:x *ill be requl.ea ta elaim ali business *r.i.i *-p-"ses aad get$*
all dues wid:in l0.da-vs of incurring the e.tpeneiitu.e s: per Company potici*s. Ixper:se elainrs" whirh xere*eived a&er l* day: frcm the dare ol'i*curring the e.tpenditure.'u,ili t. o.**.Jto u. u,*rttrorired. Also,*y u*settled dues p*st tlre afl:rementir:nerl p*rirrd *outd be deducted fiom the salary. you will also haveeempl*ed ail srudies'.eour:;e requirement: and examinations required lor the ururid of'the educarionalqualifi*ati*n recorded b1 5au ir your applieatii:n far ernploymenr with Suresh press Works.
You will prodLrce all marks she€ts, Educational certificates, I Il praof* rvith 6 eolor p*s*port &ia*photcgraphs and other relevart documents like *ll R,egi*tr*tion Doeumcrt* {if *pplie*$e.}.Experierce Certificate, Bank Statement lor Last 3 *ron{b"s-sslar;. alt thcse p*uft'rrirf nee4 to b*submited on the da1' of .ioining. The deterr.inarion uf ri:e adeqaacv r:r *urhenticiiy of 

"li'ar'11-1}.#-tproofs and any condonarion of delaf in sr.rbmission of t}re same *iil u! at the Compaiyi= *ir-*i--i -' ""-
la suesh Prets w*rks' There are pclicies,*at are linked to performance management, career grou.th andanauel compensation review. of an.emp.loyee.-thsse p*licies *itt l* uppr;.a"ur" io'fou. vo, will beg*verned by tlre rules. regulations and poiicies cf the Cairpan.u., as applicabie to you.
All the benefits 8rf, as per lhe C+mpalv'r po!icies. which are iubjectio change from time ro rime.

Well-come to Suresh Press Works.,

L€gd*
Yours sincerell,.
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