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lJl'ar, nnrirl l;hniklr

thi: ls lrr roloruneo lo your Jotr appliclliorr tollowctl with ttrc rotrtxls of lnlorview had wilh us'

Wo aro pl*ased lo nppotnt you lo tlx! positiorr ul Asr;l l.'xc for Dopartnrent QC in our otganizatton, vilth effect from

13/Octbcr/2020 on lht, lollowins lctnts trxl corxlilrolrri:

r you shilt bc on probolion / troirrirrg for lhruc rrronth from lltc (lalo of eomntettcement ol your scrviee which tttay

bo furllror exlandcd of the di*crctldr ol thc enrrrpflrry. Al tho enrl ol lho protration / training period..rl your servrccs

hnvo bcon found snlisfactory, Your oppoinirnclri wili lro confirrncd in writing by lhe organizatlon. Notice period for

eithor omployol during probation will txr o pcttorl of 30 days or sirl;try in lieu ol'

r Nolice poriod from olthcr employco or conlpany nlhr conlirmalion of cmploynront will be a pcriod of 45 days ot

solary on lieu of. ln lhe coses,'probaliorrltiuinirq or confirrnctl crnploycc, conlpany reserves tha right to your

emplacomenl till 0llorollve porson is omployotl.

your enrploynronl is for Farantounl Loonrs , Kararrj(Surat) locatiorr, but the conrpany rnay, al alny trrn., at rts sole

dlscrction, tiansfer you lo any other departtnent or localion, as dcetncd necessary by requirernenl.
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You will bo subjecl to the Company's rules and regulalions lor lho timc bcing in force and as anrended frotn time

lo lime.

During the period of ycur employmenl, you shall nol engage yourself dircclly or indirectly, Yrith or without

remuneration, for any other employmenl withoul writlon permission flom the company.

It is agreed that the company may from linie to limc add, motlily or repeal any remuneratron, bencfit, iacrlrty th;:l
rnay have b6en exlended lo you on a review of the organizalion's functioning, finances and prosp*cls itnd you

shall be bound by lhe organizalion's decisions in this behalf,

You shall not disclose any information of the company or any of its customers to anyon(. rvhich may conre lc
your knowledge.

Afler lendering resignation from lho company, an employee needs to teturn all conrpiny nsscts sucl irs lapto;:s
elc in his/her possession.

During lhe tenure of your employmenl with lhe company, you nlay bc called upon to prcscnt vcursr.lf for .r
medical exsminalion and decision taken by lhe management based orr the fur<iings of lhc rcporl tly lne ccntpiuly
appolnted medical praclilioner shall be binding on you.

You are requested to confirm your acceplanco of the terms of appoirilrnent heeirr .rbove by srgnrng .rrrJ
relurning lo us the duplicate of this letter.

I extend a warm welcome to you and wish you all the best for a successful career
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Yours faittrfully.

For,Paramount Looms Pvt. Ltd.
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