
Cognizont

l6'Dec-2019

Deor Himonshu Yeolekor,

B.E / B.Tech, lnformotion Technology

Podmoshri Dr Vitoholroo Vikhe Potil [ollege 0f Ingineering

(ondidotelD-13S69202

ln continuotion to our discussiont we ore pleosed to offer you fie role of Progrommer Anolysl Tloinee in (ognizonl Tethnology Solulions lndio Privote

Iimiled ("Cognizonl").

During your probotion period of l2 montht which includes your lroining progr0m, you ore entltled to on Annuol lotol Remunerotion (ATR) of Rs.401,986/.' Ihis

includes on onnuol inrentive indicotion of Rs.22,500/- os well os (ognizont's contribution of Rs.23,986/- towotds benefits such os Medkol, Accldent, Life lnsuronce

ond Grotuity. The breok up is presented in Annexure A.

0n successful completion of the probotion period, cleoring the required troinlng ossessments ond subiect to you being port of o delivery proie( your onnuol lotol

Remunerotion (ATR) would stond revised to Rs.455,880/-. This includes on onnuol incentive indicotion of Rs.22,500/- os well os Cognizont's contribution of Rs.

24,880/- towords benefits such os Medicol, Accident, Life lnsuronce ond Groluify.

Your oppointment will be governed by the tems ond conditions of employment presented in Annexure B. You will olso be governed by the other rules, regulotions ond

proclices in vogue ond those thot moy chonge from time to time. Your compensolion is hlghly confidentiol ond if the need oriset you moy discuss it only with your

Monoger.

Cognizont is keen thot there is o secure environment for dients ond internolly too. You ore required to be registered wilh lhe Notionol Skilh Registry (NSR) ond provide

the IIPIN while ioining the orgonizotion. Pleose refer Annexure B {or mote detoils.

Pleose note

. This oppointment is subiect t0 sotisfoctor professionol reference checks ond you seturing o minimum of 60% oggregote (oll subiects hken into considerotion) with no

stonding oneors in your Groduotiory'Post-Groduotion.

. Prior to commencing employmenl with Cognizont you must provide Cognizont with evidence of your right to work in lndio ond other such documents os Cognizont moy

requesl.

We look forword to you ioining us. Should you hove ony further questions or dorificotionl pleose log into hfips://tomous2cognizont.tognizonl.com

Youn sincerely,

For (ognizonl Terhnology Solulions lndio Pvt. ltd.,

5
Suresh Bethovondu

Glohol Heod-Iolent Acquisilion

I hove reod the offer, understood ond occepl the obove mentioned lerms ond conditions.
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Annexure A

Nome: Himonshu Yeolekor

Descriplion

Bosic

HRA @600/o of bosk-

Conveyonce Allowonte*

Medicsl Allowanre-

[ompony\ contribution of Pi #

Advonce Stotutory Eonus***

Speciol Allowonce-

Annuol Gross (ompensolion

lncenlive lndirotion (per onnum)"

Annuol Iotol (ompensolion

[ompont's conlibution towords benefits (Medicol, kddent ond Life lnsuronce)

from o bouquet of ollowonce or benefits

your solory $ructure within prestribed guidelines

your eornings

Designotion: ProgrommerAroly$Troinee

Monlhly

I 03/5

6225

800

I 250

r 800

2000

7175

Cognizqnt

Yeorly

I 24,500

7 4,700

9,600

I 5,000

2r,600

24,000

86,1 00

355,500

2?,500

3/8,000

I 8,000

5,?86

401,986Annuol Tolol Remunerolion

As on ossociote you ore olso enlitled to the following odditionol bene{its,

. Flooting Medicol lnsuronce Coveroge

. Round the Clock Group personol occidenl lnsuronce coveroge

. Group Term Life lnsuronce Coveroge

. Employees'compensotioninsuroncebenefitospertheImployees'CompensotionAct,20l0

. Grotuity, 0n seporotion ofter 4 yeors ond 240 colendor doys of conlinuous service, poyoble os per Poyment of Grotuity Ad

. Women ossociotes ioining [ognizont will be eniltled to Moternity leove os per fie Molernity Benefit (Amendment) Act, 201 /

# Provident Fund Woges, For the purpose of romputing contribufion to Providenl Fund, Pension Fund & tDLl Schemq ' Monthly Gross Solory os per Annexure A o{ this

letter exduding "Advonce Stolulory Bonus" & "House Renl Allowonce" will be considered. This does not include poyments mode through "Speciol Poyout". Determinotion

of PF Woges for the purpose of contribution: PF conlibution sholl be poyoble on the eorned P[ woges or PF woges os per this lefier, whkhever is leser. ESI Eligible

Woges Eligibility to ESI sholl be decided by deducting the Advonced Stotutory Bonul Employer PF & ESI contribution from the monthly Gross Compensolion (AGUI 2) os

per Annexure A o{ this letter. Eorned ESI Woges, Monthly ESI contibulion will be computed on tolol remunerotion poid to on Associole in o porticulor month which

indudes ony reruning (or) odhor speciol poyouts during the month. ESI [ontribution sholl be continued till end of the contribution period (Apr to Sep & 0a m Mor), if

fie Associote contributes even for one month in the soid iontribution period

6rotuily

- 
Flexible Benefit Plon, Your [ompensotion hos been structured to ensure fiot you ore odequotely empoweted lo opportion components

thot suits you fie be$. This plon will enoble you to IPAL
Dr. t/itiralrac ViP. he Pati:

College of Enginectring
Ahmednagargr V

lndicolion:lncentiveomountmoybehigher,lowerornilosperftetermsdescribedherein. Theincentiveprogromisdisaetionory,subiecttochongg
&.) ond biS individuol ondcomponyperformonce. ltispro-rotedtothedurolionspentwith[ognizontlndioforocolendoryeorondwill bepoidtoyouonlyifyouore

poyroll on the doy the incentive is poid

Premium: Ihis ollowonce is opplicoble only for Joponese, 6ermon & French longuoge. lt will be poid olong with the Apr,.luly, Oct ond Jon poyroll for

the previous quorter ond will be subiect lo tox deductions os opplicoble in lndio. The omount will be pro-roted to the durotion spent with (ognizont lndio ond will be
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p0id out 0n the condition thot you (ontinue l0 use the foreign longuoge skill os required by your role/project/oaounl.
**** 

Advon(e Slolulory Bonus is in line with the provisions of Poyment of Bonus Act, I 965.

Nole: Any stotutory revision of Provident Fund/ESl Contribution or ony olher similor stotutory benefits will result in o chonge in the l'lel toke home solory ond the Annuol

Gross (ompensotion will remoin fie some.

[ognizont hos mode this offer in good foith ofter expending significont time ond resources in the hiring process. We hope you will ioin us, but oppreciote your right to

punue onother polh. Your formol commitmenl lo ioining us {orms the bosis of further plonning ond client communitotion ot Cognizont. lf you renege on the commitment

ond decide nol to ioin us ofter signing the offer letter, [ognizont reserves lhe right to not consider you for lulure coreer opportunilies in the compony. We look forword to

welcoming you to [ognizont.

Login to hry:\bnecognizonf.cognizont.com'>lotol Rewords App for more deto'ib

Cognizqnt
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Dr. \fitttalrao Vikhe Fatil

Coliege of Engineering

Ahmednagar
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