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Dear Vrusholi,

Congrotulofions on Your offer ond welcome to Amdocsl

We ore very excifed fo hove You on board'

you witt be joining on orgonizotion thot continuously reinvents ifself,

creoting a culture of innovotion, ond thus You willhove monY

opportunities to grow ond develop'

We ore hopef ut you witt find yovr time with us fo be challenging ond

f ulfilling!

Pleose feel free to reoch ouf to us wifh onY quesfions'

^Ery*&€ **€S €HIS KIT INCLUDE?

ln the following you will find on overview of your employment terms:

Employment Terms; Compensotion; Benefits

Working Hours

Employee Undertokings

End of EmPloYment

Miscelloneous ond Additionol Conditions

Exhibit A - ConfidentiolitY, lP Ass nment, Non-ComPetition ond Non-

rRlu&',.
Pr. Vrthafac Vikhe Patil

College of Engineenng
Ahmednagar
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Dole: July 08,2021
Ms. Vrusholi DnYoneshwor MYono
Ahmednogor

Employmenl Agreemenl

We ore pleosed to confirm Your em
the terms ond conditions Provided

ployment with Amdocs Development centre lndio LLP. ("Amdocs") under
'herein, 

effective os of Augusl02,2021 ("Stort Dote")'

(o) Position Soflwore Engineering Associole

Amdocs offices in Pune, lndio

Domestic ond internotionol trovel moy be required, in occordonce with
(b) Locotion

,&. .'-:-1
a

a..* ....__*.._ ..-

Amdocs' business needs.

. Work locotion moy be chonged to focilitote Amdocs' business nee-ds,

INR 400,000.00 (Four lokh RuPees

onnuol comPonents:
L Bosic solory - lNR 180000.00

Only) gross, divided into the following
(c) AnnuolTolol

Remunerolion (on o
Cosl to ComPonY
bosis) gross

I

2. House Rent Allowonce - INR 
.l80000.00

3. Provident Fund (employer contribution) - INR 21600'00

4. Leove Trovel Allowonce - INR 18400.00

poyoble on o monthly bosis, in occordonce with Amdocs' poyroll

proctices.

Annuol discretionory solory review, os of July 2022 ond eoch yeor

thereofter

Stotulory Bonus Eligi bility ond poYment subject to The Poyment of Bonus Act, 1965, tf

opplicoble

(e)

(f) \ Annuol Bonus

(g) AnnuolVocotion

Eligibility ond poyment subject to The

end of employment ofter completion
Poyment of GrotuitY Act, 

.l972, vPon
of of leost five yeors of continuousGrotuity

:q&b

el employment.

a

Eligibility for on onnuol bonus. subject to: (i) the terms ond conditions of

the opplicoble [Annuol lncentive Plon (AlP)l OR [lndio Discretionory

Bonus Plon (lDB)l; (ii) your ond Amdocs' performonce; ond (iii) You being

employed by Amdocs for of leost six months prior to PoYment of the

bonus.
poyment of such onnuol bonus (if ony) sholl be in [Jonuory][November],
ond the omount thereof will be determined by Amdocs, in its sole

discretion

To be gronted, occrued ond in occordonce with Amdocs' policy ond

opplicoble low.

You sholl olso be obsence doYs ond holidoYs, in

occordonce with Amd 'ond

,t84

AnnuolSick Leove To be gronted, occrued
oorrlicohle low

Cc.llege of Engineerilg
-'"rngar

(h) used in ond

:

.:

''
€e:='

$mdocsE=F

a

a



(i) Moternity Benefils Sholl be provided subject to the Moternity Benefit Act, .l961 ond Amdocs
policies.

: :)t

Benefils Plons Entitlement to insuronce schemes, if ond os opplicoble under Amdocs' policy

ond subject to opplicoble terms of insuronce policies ond Amdocs policies'

Any poyments ond benefits herein ore (i) gross omounts, ond subject to opplicoble toxes ond withholdings;

(ii) subject to opplicoble Amdocs' policies, procedures ond proctices, os moy be omended from time to

time

.-,Working hours ore generolly t hours o doy, 5 doys o
,rours including night hours, os moy be necessory fot

ond ogreed thot port of the remunerotion poid to
ond you sholl not be entitled to receive odditionol

rweek. Your position moy require thot you work odditionol
r effective performonce of your duties. lt is ocknowledged
you is in considerotion for your ogreement to these terms,

remunerotion for work performed during such hours'

(o) performonce ond Duties. You sholl diligently, skillfully ond foithfully perform your position with Amdocs.
you sholl O"uot. yoq trtt time ond ottention to the performonce of oll duties consistent with your position,

ond such other duties, os moy be ossigned to you from time to time, occording to Amdocs,' business

needs. Amdocs moy vory your position in occordonce with its orgonizotionol needs, ond moy tronsfer or

ossign you to ony oitiliot"i, deportments or subsidiories of Amdocs, in ony other locotion in lndio, or to

onylf,lrd porties. Such ossignment will be subject to Amdocs policies, os in effect ot such time.

(b) Restrictive covenonts. As o condition to your employment, you sholl execute ond comply with the terms

of the contiOentiotity, lp Assignment. Non-Competition ond Non-Solicitotion Agreement, ottoched os

Exhibit A. The provisions of such undertoking sholl survive the terminotion of this ogreement for ony reoson.

(c) Amdocs policies. you sholl obide by Amdocs globol ond locol policies, os ln effect from time to time,

including Rmdocs Code of Ethics ond Business Conduct, Doto Privocy Policy ond lnformotion Security

policies. you further ocknowledge thot it is Amdocs' policy to provide on environment thot is free of

unlowful horossment ond discriminotion of ony kind. As such, you sholl not engoge in ony such unlowful

behovior. ond sholl notify Amdocs of ony focts thot constitute such unlowful behovior.

(d) Doto protection. you confirm thot you hove reod ond understood Amdocs' Doto Protection Policy, o

copy.f *h'trh is ovoiloble on Amdocs portol. By signing this ogreement you expressly consent to the foct

thot Amdocs (ond os required. ony of its offilioted entities or their duly outhorized ogents ond employees)

moy hold ond process, both electronicolly ond monuolly, the doto (including personol sensitive doto

ond informotion contoined in e-moilond ottochments to emoil) they collect, store ond/or process which

relotes to you for the purpose of the odministrotion of their employees ond business ond complionce with

opplicoble lows, procedures ond regulotions. You understond thot it moy olso be necessory, ond

expressly ogree thot Amdocs ond/or ony of its offilioted entities will shore personol doto to competent

outhorities (including tox outhorities), third porty service providers, future employers ond potentiol buyers

of Amdocs or businesses, occounting, ouditors, lowyers ond oiher externol odvisors or vendors. whether

they ore locoted In your country of employment or in other countries, to other offices it moy hove or to

onother offilioted entity outside your country of employment where such o compony hos offices for

storoge ond Processing.

(e) Additionol Enqosement. You sholl not engoge in ony other employment or business octivities in ony

copocity (with or without compensotion), unless You ble opprovols occording to Amdocs

Code of Ethics ond Business Conduct, ond subjec such opprovols.

(f) Representotions. You sholl not moke ony
Amdocs. except os expressly outhorized to do

dertoke co ts on beholf of

Clii :.:e tf Engtneering
: :ilf r t:.:gar

(g) Non-Disporoqement. During ond ofter the te -your folse,

:
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(h) No Restrictions. you ocknowledge thot (i) there ore no undertokings preventing or restricting you from

e.,tering into this ogreement ond performing your duties ond obligotions hereunder; ond (ii) you ore not

violoting ony right of former employers, or in breoch of ony of your obligotions towords former employers.

(i) Supportino Documents. You undertoke to submit the following documents to Amdocs olong with the

.cceptonce of th's ogreement: (i) Four possport size photogrophs; (ii) Copy of Possport; (iii) Copy of PAN

Cord (if opplicoble); (iv) Copy of Aodhoor Cord; (v) Copies of educotion quoliflcotions certificotes; (vi)

copies of previous employers' relieving letter ond experience letter.

11) Confidentiolitv of this Aqreement. You sholl treot this ogreement os strictly confidentiol ond not disclose

its content to ony person without Amdocs' prior written opprovol.

(o) The first one yeor of your employment ore considered o probotion period. Amdocs reseryes the right to

extend your probotion period beyond this initiol term. During the probotion period, Amdocs moy
terminote your employment upon 30 doys' prior notice.

(b) Eoch porty moy terminote this ogreement ot ony time by giving lhe other porty o 90 doys' prior written' ' 
notice. During the notice period, you sholl continue to perform your position ond ottend work, ond
perform ony odditionol hondover ond other duties, os instructed.

(c) lf you resign ond wish to leove your employment prior to the completion of your notice period, you must

osk for Amdocs' opprovol, considering it moy negotively impoct Amdocs' work continuity ond/or couse
domoge to Amdocs ond/r its customer relotionships. lf you leove eorly without seeking such opprovol, or

despite the foct thot on opprovolwos not gronted, you sholl reimburse to Amdocs on omount equivolent
to your solory for the unexpired portion of the notice period, ond by signing herein you irrevocobly
outhorize Amdocs to offset or deduct such omount ogoinst ony omounts owed to you by Amdocs.

(d) Amdocs reseryes the right to (i) terminote your employment by poying you the equivolent of oll or port

of the prior notice period in lieu thereof; or (ii) instruct you not to ottend work during the prior notice
period or ony port thereof.

(e) Notwithstonding the obove, Amdocs moy terminote your employment with immediote effect, without
notice or solory in lieu thereof, for ony misconduct in your port, including but not limited to the following:

i. Disloyolty, dishonesty, misrepresentotion or breoch of integrity;

ii. Embezzlement, misoppropriotion, misuse or cousing domoge to Amdocs property;

iii. lndiscipline,disobedience,inegulorottendonce,obsconding;

Negligence of duty;

Breoch of confidentiolity;

Conviction of criminol offence;

Any oct constituting misconduct per Am
Conduct, ond ony other oct upon which

Pf:r- :'; :-'"
Dr

, l l,:C
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(f) Amdocs moy suspend your employment of ony point, including while investigoting on olleged
misconduct.

(g) Upon terminotion of your employment for ony reqson whotsoever. or of Amdocs' request, you sholl

immediotely return to Amdocs ony documents, moteriols, credit cords, equipment, loptop, computer
hordwore ond softwore, keys, occess codes, occess bodges, ond ony other Amdocs' property or its

clients' which moy be in your possession, including ony Confidentiol lnformotion (os defined in Exhibit A).

(h) Acknowledging thot Amdocs covers the relocotion costs of you ond your immediote fomily, in the event
you resign, or your employment is terminoted due to your misconduct, prior to the end of one yeor of
employment os of your Stort Dote, you sholl reimburse Amdocs for the proportionol omount of the

1l
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relocotion costs. Further, Amdocs moy offset such omount ogoinst ony omounts due to you upon
terminotion of your employment.

(i) You will outomoticolly retire from Amdocs upon reoching the oge of 60 (sixly) yeors. An extension moy
be given of Amdocs' discretion.

(o) Work Permit. Your employment with Amdocs is conditioned upon (i) you being gronted or ore olreody
holding opplicoble work permit/viso, ond (ii) such work permit / viso remoining volid throughout the Term.
ln the event such work permit/viso is expired, your employment sholl outomoticolly terminote effective
such expirotion. You ore required to immediotely inform Amdocs upon ony chonge/onticipoted chonge
in your work permit/viso. You ogree to coordinote with Amdocs before opprooching or providing
informotion to ony governmentol immigrotion outhority in connection with your employment with
Amdocs. You sholl be solely responsible for oll work permits/viso ond ony immigrotion reloted
complionce, for you ond your fomily members (if relevont) ond hereby guorontee thot you ond your
fomily sholl immediotely leove lndio prior to the expiry of your permits/visos.

(b) Monitorinq. To ensure regulotory complionce ond for the protection of its employees, customers ond
business, Amdocs reserves the right to monitor, intercept, review ond occess your telephone log, internet
usoge, voicemoil, e-moil, ond other communicotion focilities provided by Amdocs, which you moy use
during your employment. Amdocs sholl use this right of occess reosonobly, ond in occordonce with
opplicoble lows; os such, oll communicotions ond octivities on Amdocs equipment or premises connot
be presumed privote.

(c) Bockground Checks. Your employment is conditioned upon receipt by Amdocs of sotisfoctory
references, opplicoble bockground checks ond informotion ond documents provided by you to
Amdocs. Amdocs reserves the right to retroct or terminote your employment even ofter its

commencement, in the event thot your references or bockground checks do not prove to be
sotisfoctory, or if it is discovered thot the informotion you provided to Amdocs wos folse or inoccurote.

(d) Entire Aqreement. The terms ond conditions of your employment os provided herein supersede oll prior
written or verbol ogreements or understondings between you ond Amdocs. No provision of this
ogreement moy be modified, unless ogreed in writing by both porties. This ogreement is on individuol
employment ogreement, ond no collective borgoining ogreement sholl opply with respect to the
relotionship between the porties.

(e) Offset. Amdocs reseryes the right to offset ony omount you owe Amdocs ogoinst ony omounts owed to
you by Amdocs. Upon terminotion of your employment, oll such omounts sholl be due immediotely. Your
signoture herein is on inevocobly outhorizotion for such offset.

(f) Severobilitv. lf ony of the restrictions or obligotions herein ore deemed by o court of competent
jurisdiction to be involid or unenforceoble, then the scope of such restriction or obligotion sholl be limited
to the moximum limit permitted by low, ond such restrictions or obligotions sholl be severoble, ond'sholl
not offect the volidity or enforceobility of other terms ond conditions entered into.

(g) Governing Low ond Jurisdiction. This ogreement sholl be governed, construed, interpreted, ond
enforced in occordonce with the lows of Pune. You ond Amdocs hereby inevocobly submit to the
exclusive jurisdiction of the competent courts in Pune ond woive ony objection to such proceedings on
grounds of venue or inconvenient forum.

Dr. Viiha[ao Vii':he Patil

College of Englneering
Ahmednagar
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pleose indicote your occeptonce of this offer by signing below ond returning the originol letter to the HR

Deportment within 15 doys of the dote of this offer. lf you will not do so within the prescribed time. this offer

sholl be withdrown.

lf you hove ony questions or would like to discuss the terms ond conditions of this offer, pleose feel free to get

in touch with Korniko Agorwol.

We toke this opportunity to wish you success during your employment with Amdocs.

si E9EER 
l[oo.uAroN 

srGNAruRE

Signer: SHYAMA KANTA MISHRA
Date: Friday, July 09, 2021 10:32 AM

Aulhorized Signotory
Amdocs Development Cenhe lndio LLP Dole:7/812021

FRIT.JSIPA!.
Dr thairao \iikhe Fafi'l
Clrilr:ge of Engineering
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the undersig ned, Vrusholi Dnyoneshwor Myono, ocknowled ge thot I hove been provid ed with o copy of
rificotionsthis ogree me n t before signing I t ond hove been ollowe d sufficient time to review o nd see k lo

hove reod this ogreement corefully ond confirm my understoti ng of ond my fu I complio nce with, terms.

I confirm thot lwos
I confirm thot I volr
comply with them.

not subject to duress or undue I n fluence of ony ki nd wh ile executing this ogree ment
U nto rily ond on mv own free OC pt the terms of th I ogreem ent nd CO mm it to

Dote
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fimdocs
Exhibit A

This Confidentiolity, lP Assignment, Non-Competition ond Non-Solicitotion Agreement ("Agreement") is

entered into between Amdocs Developmenl Centre lndio [[P. ("Amdocs"), ond you, os o condition to your
employment with Amdocs, ond sholl come into effect os of your stort dote. For purposes of this Agreement,
the term Amdocs sholl olso include its subsidiories, offiliotes, successors ond ossigns (os in effect from time to
time).

Amdocs ond you wish to protect Amdocs' property, confidentiol informotion, cusiomers, ond employees.
aAccordingly, Amdocs requests thot you ogree to certoin promises specified herein. ln this respect, you

ocknowledge ond ogree thot in oddition to the obove, the compensotion ond benefits provided to you by
Amdocs os wellos ony equity compensotion thot moy be provided to you ond/or ony speciol considerotion
thot moy be provided, constitute full ond odequote considerotion olso in connection with your undertokings
under this Agreement.

You ore employed under o relotionship of trust ond confidence, ond in the course of your employment with
Amdocs, you will hove occess to, come into possession of, become fomilior with, or porticipote in the
development or morketing of -- Amdocs' products or certoin inventions, trode secrets ond other confidentiol
informotion, thot ore voluoble ond unique, ond constitute proprietory ossets of Amdocs. Among these trode
secrets ond confidentiol informotion ore Amdocs' proprietory technology ond know-how; computer files;
progroms ond softwore; morketing ond soles plons; strotegies ond plons; reseorch processes; customer lists

ond customer informotion; finonciol informotion ond plons; doto; pricing; business plons ond processes;
knowledge of business relotionships; personnel+eloted informotion (including compensofion); lines of
business; morkets; profitobility ond other informotion belonging to Amdocs, its subsidiories, offiliotes,
employees, customers, ond ony other third porty - whether in writing, verbol, digitol formot or otherwise
(collectively, "Confidentiol lnformotion"). All Confidentiol lnformotion ond ony rights therewith sholl be the

_ sole ond exclusive property of Amdocs.

Accordingly, you expressly promise thot you will not of ony time during your employment with Amdocs ond
ofter terminotion thereof for ony reoson, disclose, use or moke public (directly or indirectly), ony Confidentiol
lnformotion or ony port ihereof to ony person or entity, for ony reoson or purpose whotsoever, except os moy
otherwise be required by opplicoble low ond notified to Amdocs prior to the disclosure; or in cose you con
provide evidence this informotion is olreody in the public domoin through no foult of your own. You olso
promise thot you will use oll meons ovoiloble to prevent ony disclosure of Confidentiol lnformotion by ony
other person, ond will ensure thot ony Confidentiol lnformotion is sofely ond securely stored. Finolly, you
specificolly ocknowledge thot this provision sholl olso opply to confidentiol ond proprietory informotion of
Amdocs' customers ond other third porties.

At ony time during your employment with Amdocs, you hereby irrevocobly, obsolutely ond perpetuolly ossign
ond sholl ossign to Amdocs oll rights. titles ond interests in oll lnventions (defined below), copyrights,
trodemorks or ony other intellectuol property rights (collectively, "lntellectuol Property Rights"). You herby
woive ony right or cloim for ownership in relotion to ony lnvention, ond ony right or cloim to receive ony
monetory considerotion or ony other considerotion with respect to ony lnventions, other thon compensotion
ond benefits provided to you under your employment Without Iimitotion of the foregoing, you
inevocobly confirm thot the considerotron set forth nt ogreement is in lieu of ony rights for
compensotion thot moy orise in connection with
woive ony right to cloim royolties or cny other ,

"lnventions" meons ond includes, improvements,
; fnimr rlns.

ero
erty Rights
respect to

ond id

pp licoble low ond
The term
toble or
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you moy hove mode, discovered, conceived, or ossisted in moking, discovering or conceiving, whether
olone or jointly with others. ond oll works of outhorship. during your employment with Amdocs.

You hereby ogree thot ony ossignment in so for os it relotes to copyrightoble moteriolsholl not lopse nor the
rights tronsferred therein revert to you, even if Amdocs does not exercise the rights under the ossignment
within o period of one yeor from the dote of ossignment.

You sholl keep Amdocs promptly informed in writing of ony ond oll such lntellectuol Property Rights, ond
provide Amdocs with oll copies ond records thereof. You ogree ond undertoke thot oll lntellectuol Property
Rights (including its copies ond records or ony port thereof) will be the sole ond exclusive property of Amdocs.
Furthermore, you sholl not incorporote ony doto. improvement, knowledge, development, discovery, or

other proprietory informotion owned in whole or in port by ony third porty into ony lnvention, without prior

written consent of Amdocs.

^You hereby ogree to ossist Amdocs or its nominees, of Amdocs' expense. to obtoin protection for such

ntellectuol Property Rights in ony country throughout the world by giving testimony, signing documents,
providing informotion, ottending proceedings ond performing such other octs, os Amdocs moy reosonobly
request, ot oll times during your employment with Amdocs ond thereofter.

Due to the competitive noture of Amdocs' business, ond your position ond responsibilities within Amdocs,
you ogree thot for the durotion of your employment with Amdocs ond for o period of six months ofter
terminotion of your employment for ony reoson, you will not, without Amdocs' written consent:

(o) Work for, be engoged by, or be employed by ony person, compony, trust or other entity who is or wos o
customer of Amdocs, ony competitor of Amdocs, or ony compony offilioted with ony such customer or
competitor, in o copocity where you provide service, odvice or ossistonce, in competition with,Amdocs,
in o similor domoin or line of business with which you ever worked while employed by Amdocs; ond/or

(b) Own, monoge, operote, control, be employed by, porticipote in, odvise, finonce, or otherwise be
engoged (directly or indirectly), in ony Amdocs Business Activities; PROVIDED Amdocs Business Activities
ore similor to those services which you provided during your employment with Amdocs. "Amdocs
Business Activities" meons ony line of business or industry segment engoged in by Amdocs, including but
not limited to: Business Support System (BSS); Digitol (including Customer Relotionship Monogement
(CRM). Digitol Chonnels, Ecommerce, ond Order Monogement); Open Network (including, Operotion
Support Systems (OSS) ond Network Function Virtuolizotion (NFV)); ond customer core ond billing systems

for telecommunicotions componies.

For the durqtion of your employment with Amdocs ond for o period of six months ofter terminotion of your

employment for ony reoson, you will not (directly or indirectly), either on your own occount or in the service
of others, in ony woy:

(o) Solicit, entice owoy, or endeovor or ottempt to induce, solicit or entice owoy, interfere with the
relotionship, or sell products or provide services of o kind or noture sold or provided by Amdocs during
your employment with Amdocs to, ony Customer (defined below), or offilioted porty of such Customer -
in ony locotion. "Customer" meons ony person or entity thot you or ony of your subordinotes sold
products or provided services or octively solicited to sell products or provide services during the twelve
(12) month period prior to your terminotion from Amdocs; ond/or

(b) Solicit, recruit, entice owoy, or endeovor or o
engoge wiih, in ony copocity whoisoever, o
service provider of Amdocs, thot is employed

ttempt to induce, solicit, recruit, or entice qwoy, or hire or
ny employee, consultont, officer, ogent, subcontroctor or

d by Amdocs on the dote of your terminotion -

hip with Amdocs.limto convince ony of them to terminote or
.\
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You ocknowledge ond ogree thot (i) in considerotion of this Agreement, during your employment with
Amdocs, you will become fomilior with o ronge of Confidentiol lnformotion ond relotionships, ond (ii) your
employment is of o porticulor ond speciol volue to Amdocs. Accordingly, you ocknowledge thot Amdocs
moy suffer extensive loss or domoge, ond would be irreporobly hormed ond impoired, if you breoch (directly
or indirectly) ony of the restrictive covenonts under this Agreement for which Amdocs would hove no
odequote remedy of low. You therefore ocknowledge thot the foregoing restrictions on your future
employment ond business octivities ore foir ond reosonoble, ond ore necessory to protect Amdocs'
legitimote business interests. You olso specificolly ocknowledge thot the foregoing geogrophic ond
temporol restrictions on competition ore foir ond reosonoble, given the noture ond geogrophic scope of
Amdocs' operotions ond Amdocs Business Activities.

This Agreement ond oll rights of Amdocs hereunder sholl inure to the benefit of, ond be enforceoble by,
Amdocs ond its successors ond ossigns, ond sholl be ossignoble, in whole or in port, by Amdocs in its sole
discretion.

(o) No provisions of this Agreement moy be modified, woived or dischorged unless such woiver, modificotion
or dischorge is ogreed to in writing by the porties hereto. No woiver by ony porty of ony condition or
provision of this Agreement sholl be deemed o woiver of similor or dissimilor provisions or conditions. Your
obligotions hereunder ore not concelled or limited by (ond remoin enforceoble notwithstonding) onv
chonge in position, compensotion, locotion, business performonce or other terms of employment.

(b) This Agreement constitutes ihe full ond entire understondings ond ogreements between the porties with
regord to the subject motter hereof, ond is on integrol ond essentiol port of your employment with
Amdocs.

(c) You will not, in connection with your employment (ond ore instructed not to) use or disclose ony
informotion thot then constituted o trode secret of o prior employer or o third porty or keep or retoin ony
document contoining of the some.

lf you breoch, or threoten to commit o breoch of, ony of the provisions under this Agreement, Amdocs sholl
hove the following rights ond remedies, eoch of which sholl be independent of the others ond severolly
enforceoble, ond sholl be in oddition to, ond not in lieu of, ony other rights or remedies ovoiloble ot low or in
equity.

(o) Specific Performonce. Amdocs sholl hove the right ond remedy to hove eoch ond every one of the
restrictive covenonts in this Agreement specificolly enforced, including by woy of injunctive or other
equitoble relief.

(b) lndemnificotion. ln the event you breoch ony provision of porogrophs 2-5 of this Agreement, you ogree
to indemnify ond hold Amdocs hormless from ond ogoinst ony ond oll domoges, losses or expenses,
including ottorneys'fees, reloting to ony breoch or threotened breoch of this Agreement by you.

(c) Severobilitv. You further ocknowledge ond ogree thot the restrictive covenonts in this Agreement ore
reosonoble ond volid in geogrophic ond temporol scope ond in oll other respects. lf, however, ony court
subsequently determines thot ony of the restrictive covenonts, other clouses of this Agreement or ony
port thereof, is involid or unenforceoble in ony respect or to ony extent. such restrictive covenont sholl
noi be void but insteod outomoticolly sholl to such lesser degree, time, respect, or extent
os will gront Amdocs the moximum
circumstonces.

tivities permitted by opplicoble low in such
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8. Modificotion; Entire Agreement



This Agreement is occepted ond entered into in lndio, ond the volidity, interpretotion, construction ond
performonce of this Agreement sholl be governed by, ond interpreted occording to, the lows of lndio,
without regord to the principles of conflicts of lows thereof or ony decision, rule or principle thot would result
in the opplicotion of the lows of onother country. lt is irrevocobly ogreed thoi the courts locoted in pune,
sholl be the exclusive forum ond jurisdiction to heor, litigote or settle ony dispute or cloim orising out of or in
connection with this Agreement or its subject motter or formotion (or to enforce ony term of this Agreement).

^lN WITNESS WHEREOF, the porties hereto hove executed this Agreement on the dote set forth below.

Amdocs Devetopment Centre Indiq L[P. Ms' Vrusholi Dnyoneshwor Myono

E-LOCK EVALUATION SIGNATURE

Signer: SHYAMA KANTA MISHRA
Date: Friday, July 09, 202'l 10:29 AM

Tolenl Acquisition Monoger Signoture

Dr, Vrthakao Vil<he Patil

Ctllefle of Engineering
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