
08-Sep-2021

Dear Avinash Shinde,
B.E., Electronics and Telecommunication Engineering
Dr Vithatrao Vikhe patit Coilege of Engineeri,ig, nh;;On"gr

Candidate ID - 17989035

Thank you for exolo-119 career opportunities with Gognizant rechnology solutions India privateLimited ("cognizant")'You have successfully cleareo ori iniriai sere_ction process and we are preased to

il]::r'r:' 
an offer of emplovment. This orei is b;;;J;" vo.i,. pronr" ani pe.riimance in the serection

You have been serected for the position of programmer Anatyst rrainee

During your probation period of 12 monthr,-ryh]gl includes your training program, you wiil be entifled to anAnnual rotal Remuneration (ATR) of INR 401,988/-. This lnlluJes an annualtarget incentive of INR 2z,5oo/'as well as cognizant's contribuiion of INR 19,500/- towards benefits such as Medical, Accident and Lifelnsurance' The incentive amount ,ry ,.ry:, depending o" c"gri;""t's performance and your performance.The other details about 
-your compensation are detailei in- compensation and Benefits, yourcompensation is highly confidential and if the need arises, yo, ,"y discuss it only with your Manager.

on successful completion of the probation period,.c]earilg the required trarning assessments and subjectto you being part of a delivery project, your'Annual total iemuneiation (ATR) would stand revised to INRRs' 450'500/'' This includes an annual target incentive of INR 22,soot-as well as cognizant,s contributiontowards benefits such as Medicar, Accideni and Life rnsurance, as appricabre.

Your appointment will be-,governed by the terms and conditions of employment as presented inEmployment Agreement' You will also be governed by the other rules, regulations and practices in vogue
11^I?:^: tl-1 mav change from time to tiile. vou clmpln"rtion is highty confidentiat and if the needanses, you may discuss it only with your Manager.

Please note:

At Cognizant, we invest in skill and

Cognizont

EI EI

complete the prescribed lnternship or Continuous Skill

of our campus selects even
Development (CSD) p
ld enroll in either of thesg as per your

1' This appointment is subject to satisfactory background verification including professional referencechecks and you securing a minimum o't 60Y" 
"g;r.,4; Gri-ril;".t. taken int6 Lonsioeration) with nostanding arrears in your Graduation/post_Graduation.

This offer from cognizant is valid for 3 months and hence you are expected to accept or decline the offerthrough the company's online portalwithin this time-perioo. in 
"r"" *" do not receive any response fromyou within this time-period, this offer shall stand withdrawn and *itt o" considered as void. Any extensionto the offer varidity wiil be at the sore discretion of cognizant 
-

2' Prior to commencing employment with cognizant you must provide cognizant with evidence of yourright to work in tndia and other iuch documenti as cognizanirui ieqr"st.

3. Prior to joining Cognizant, you must
Development (CSD) program as detai

This is through Cognizant lnternship
focuses primarily on technical skills
processes while in the final semester skill building until you join Cog nizant. This forms a



Cognizont
based on the successful completion of same. ln event of non-completion of the lnternship or continuousSkill Development program, cognizant may at its sole discretion ievoke this offer of emptoyment.

3.1 Cognizant lnternship:

a) cognizant lnternship is for approximately 3 to 6 months based on business skilling requirements. Theperformance during lnternship would be monitored trrrough r"ir"r evaluations and reriaroed with monthlystipend. The stipend detairs wourd be notified upon yori-rigi.trritn for rnternship.

b) lnterns are covered under cognizant's calendar holidays and need to adhere with attendance

ii|;fl""ts 
and pre-approvals arJto be sought towards unavoidabre teave or oi"at ,eqr"sts from the

3.2 Continuous Skill Development (CSD) program:

a) csD program is offered through a platform based engagement model combined with integrated skillassessment and certifications as the cSD. program 
"o,ip[ilo, criteria. upon ,Llting the completioncriteria of the csD program, enrolled candidates"wo;J;;;id;ie ror a one-time cognizant csD rewardspost joining cognizant' The cognizant csD reward details *o"rto oe provided after your enrollment into theprogram.

b) There would be zero tolerance to malpractices and misconduct du.ring lnternship and csD engagement.Any such misconduct would lead to appropriate oisciptinary- action including the revocation of thisemployment offer' cognizant reserve" 
"iars"" 

regarding lr infrastructure, if applicable and access toinformation and material of cognizant during the- periot ano' louu modify or amend the cognizantlnternship and csD program terms and conditions rrom time io tirl.
3.3 GenC Training post joining:

a) cognizant continues to invest in skill building of the entry-level talent and Genc training is a formal on-the-job training offered to trainees based on thibusin".. 
"6"Jn" 

skilling needs. The terms and conditionsof this training wifl be governed by cognizant Genc p.gi# ilo-Jines.
b) The cognizant lnternship or the continuous Skill Development (csD) comptetion may quatiflT as theentry criteria to the Genc training and is used as oasis towar-G yo-ur attocation to projects/roles.

we look foruvard to you joining us. should you have any further questions or clarifications, please log intohttps ://ca mpus2Cognizant.cognizant. com

Yours sincerely,
For Cognizant Technology Solutions tndia pvt. Ltd.

Maya Sreekumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

,NC'PAL
Dr. Vrth;kao VilJre patil
Coii,,,r: r Engineerino

*ieger
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Sl. No.

1

2

3

4

5

6

7

Compensation and Benefits

Name: Avinash Shinde Designation:

Description

Basic

HRA"

Conveyance Allowance*

Medical Allowance*

Company's contribution of pF #

Advance Statutory BonLrs**"

Special Allowance"

Annual Gross Gompensation

Incentive lndication (per annum)'*

Annual Total Compensation

Company's contribution towards benefits (Medical, Accident
and Life lnsurance)

Annua! Totat Remuneration

Programmer Analyst
Trainee

Monthly

10500

6300

800

1250

1800

2000

7349

Yearly

126,000

75,600

9,600

15,000

21,600

24,000

88,1 88

359,ggg

22,500

3g2,4gg

19,500

401,ggg

itv

As an associate you are also entifled to the following additional benefits:

. Floating Medical lnsurance Coverage
'Round the clock Group personarAccident rnsurance coverage
. Group Term Life lnsurance

' Employees' Compensation lnsurance benefit as per the Employees' Compensation Act, 2010
' Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as perPayment of Gratuity Act

Leave & Vacation:

' From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibilityin line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval fromyour Manager

. From date of joining, women associates willbe entifled based on eligibility AS S
in the Maternity Benefit Act
. ln addition to the above, as per
leave by adhering to the condition

Cognizant policy, eligible adoption
policy

Dr. Vithalras Vi!.r.he patil
College of E*gineoring

AhrneS;ragar

Sl No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
J Casual Leave 6

s as specified in the nizant lndia.j
td
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Provident Fund Wages:

' For the purpose of computing PF wages to Provident Fund, Pension Fund & EDLI scheme, pF wagesshall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus,' &"House Rent Allowance" will be considered. This does not include paiments made through ,Special
Payout".

' Determination of PF_Wages for the purpose of contribution: PF contribution shall be payable on theearned PF wages or pF wages as per this letter, whichever is lesser

Employees State lnsurance:

' Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Emptoyer pF & ESIcontribution from the monthly Gross Compensation (AGCI12) as per Annexure A of this letter.' Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
' ESI shall be continued till end of the contribution period (Apr to sep & oct to Mar), if the Associatecontributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequatelyempowered to apportion components of your salary in a manner that suits you the'best. This plan willenable you to
1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

** lncentive lndication: lncentive amount may be higher, lower, or nil as per the terms described herein.The incentive program is discretionary, sunlect ti change, 
'and 

based on individuat and companyperformance' lt is prorated to the duration spent with Cognizlant lndia for the calendir year ano will be paid
to you only if you are active on cognizant's payroll on thJday of incentive payout.

***Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESl Contribution or any other similar statutory benefits willresult in a change in the Net take home salary and the Annual Gross Compensation will remain the same.cognizant has made this offer in good faith after.expending significant time and resources in the hiringprocess' We hope you will join us, but appreciate your-rig[t to pursue another path. your formalcommitment to joining us forms the basis of further planning an-d client communication at Cognizant. lf you
renege on the commitment and decide not to join us afterligning the offer letter, cog;izant reserves theright to not consider you for future career opportunities in theiomiany. we look forwird to welcoming you
to Cognizant.

't[19
AfiM ednagao.
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Employment Agreement - Cognizant Technology Solutions lndia private Limited

This Employment Agreement ("Agreement") is made effective as of

c^ognizant rechnology solutions India Private Limited, a company incorporated under the companies Act,1956 with its registered office at 5/535, okkiam Thoraipakkani, oro Mahabatipuram Roao, chennai -600096' Tamil Nadu, lndia; (hereinafter referred to as "Cbmpany'' or "Cognizant,, which expression shallunless repugnant to the_context or meaning thereof, be deemed'to mean and include its successors andassigns) of the ONE PART;

AvinashShinde,23,re.siding?t(hereinafterreferredtoaS,,
you,.,''your''or,,yourself.,whichtextormeaningthereof,be
deemed to mean and include his/her heirs, executors and admlnistrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the"Parties" and individually as "party',.

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer("Employment offer Letter") to you and in pursuance thereof desires to employ you on the terms andconditions set forth below.

NoW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,the Parties hereto mutually agree to the below'mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

AND

You will be employed at any one of Cogn izant's offices as per business requirement. The Com pany
reserves the right to transfer you on a tem porary or permanent basis to the other office locations , functions
or departments within the Com pany and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict,

During your employment with the shall
directly or indirectly employ or engage other bu
gain or profit, irrespective of whether it uring or
Additionally, you are not allowed to apy,oth gainful employment, engagement, business,assume any public office or private office, or remunerative position, without prior writtenpermission of the Company. During your employment with the Company, you shall not d irectly or indirectly

a' You agree that at all times during your employm.ent with Cognizant, you will faithfully, industriously, andto the best of your skill, ability, experience and talent, perforri any and all of the duties required of yourposition. ln carrying out these duties and responsibilities, you snatt comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemenied by the Company from timeto time, and shall honour and comply with all rules and statutory requirements under applicable law asamended from time to time, in letter and spirit.
b' Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/orother organizational policies shall entitle the company to take a[propriate disciplinary action(s) including
termination of your employment.
c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with thebusiness requirements of the Company. Unsatisfactory or poor performanie shall entifle company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

enoaoe in anv conduct in conflict with or averse to the best interests of the Comoanv. as determined bv the

Vikhe Patil
the

for any
your hours Company.
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systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a' During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certiin-third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together' the "Confidential lnformation"). You are obliged to keep the Confldential lnformation
as secret and must no1, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any p"r"on or third pariy.
b. Any breach of your confidentiality obligations as specifi-ed above may be a cause for termination oi your
employment with the Company, besides the Company's entitlement toinitiate legal action against you fo,
such breach. The obligations imposed upon you under this clause 5 will surviv6 even after cessation of
your employment with the Company.
c. You shall not take copies of any Confidential lnformation for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential lnformation incluOing but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the company.
d. You shall not, during your employment with the Company and at ail times thereafter, do or say anything
that may cause direct or indirect damage to the business oithe Company, its affiliates or their clients.
e. You shall be governed by Cognizant's Social Media Policy and shall at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-sociil, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.
f. You will not make any false, defamatory or disparaging staiements about Cognizant, its clients, or any
other employees or directors, irrespective of whether anf sucn statements are li-kely to cause damage to
any such entity or person.
g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the company.

By signing below,
a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding andprocessing of your personal data for all purposes of the administration and management oi your
employment and/or the Company's business,
b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/6r processed by Cognizant in lndia
and any other countries where Cognizant, its affiliates and their clients have offices,
c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,
d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been discloied by you. lt is
clarified that the obligation will not be applicable in case of legally required disclosures, and
e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

5. Data Protection

6. Work Schedule

a. The Company's normalworking hours typically co
NiNCTPAL

applicable break, subject to the limit of working
Company may require you to work for exte working
project requirements, business exigencies and/or
duties and responsibilities towards the Co
applicable laws. Any changes made to the Company's working hours shall be notified to you.
b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force
Any changes to be made to the above work timings or days shall be made by the Company at its sole

\.1

discretion and notified to you in advance.

of nine any
The

including on the
and complete of your

the limit of working hours as
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any.company poricy and which wiil be notifled to you in advance.d' Your office timings shall be monitored by the'co,.nprnvLL-ugn appropriate systems & processes, asupdated from time to time and you shallensure compliance to the processes and policies at alltimes.

7. Background Check

Your employment with cognizant is conditional and subject to satisfactory background and referencecheck in line with the company's policy. An indepen;;i-il;n"y may conduct internat and externatbackground checks, for which yo, 'prorioe 
yorr 

"on.*1.'rnE company,s offer of employment and/orcontinued emproyment is subjeci to satisfactory backgrouno veiirication report.

The company shall be entitled to withdraw its employment offer if the background verification checksreveal unfavorable results at any time. similarlv, in Ja"l, irvoui'background verification report is found tobe unfavorable or unsuccessful after yo, ;oining tdC;;dary, then the company reserves the right toterminate your employment immediately.

8. Compliance with Company policies

As a condition of employment with the company and as part of your joining formalities, you are required tocomply or execute the following company agreement and attest your understanding and adherence tofollowing Company policies:

i. lP Assignment Agreement
ii. The Code of Business Ethics
iii. Acceptabte Use policy and Social Media poticy
iv. Dress Code policy

Additionally' you will 
1ts9 o.e governed by other applicable company rules, processes, procedures andpolicies as may be drafted, Jnforced, amended ano/o, altereJ from time to time and which are notspecifically mentioned in this Agreement. The applicaore iuresl processes/ procedures/ policies areavailable on the company's intranet and you are expected to go through the same carefully as a conditionof your employment' For any clarification in relation to ,ppri""Jrl policies, guidelines, processes, pleasereach out to your HR Talent Manager. lt is your responsibirity to keep you-rself inrtilrlo of any and allchanges made by the company to iuch policies from'time 6 iir;. I at any time during your emptoymentwith the company, you are found in violaiion of any apprlcaore rui"r, pro""rres, procedures or poricies ofthe company' the company.reserves the right to tri"iL"ipri""w'r.ti"n against you, including terrninationyour employment without notice period.

9. Non-Compete and Non€olicit Restrictions

During the term of your employment with cognizant and until two (2) years after the termination of suchemployment, you will not.directly or indirectly,Litner as an individuaicin your own ,""ornt or as a partner,employee, consultant, advisor, agent, contiactor, director, trustee, committee member, office bearer, orshareholder (or in a similar. cap=acity or function), (a) solicit attempt to solicit, contact or otheruviseencourage any employee to leave the company's empioyment, (b) soiicit busine.l i., competitor(s) orclient(s) of the companY 
9r. 

(c) be_emplov,jo :i "ngri"i ;ith *y competitor(s), or (d) be emptoyed orengaged with any client(s) of the companywith *tio,i you nave'interacted oi worteJ'in a professional

:tr;:Xil;?resenting 
the companv during-the six tol niontns pieceding the date of rermination of your

10. Representations and Warranties

Er. \,r!!-.'ie Patil
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c' you represent and warrant that you shall not bring into company. premises or systems (or use in anymanner) any third-party documenis (regardles" oi r"oiri or materials (including but not limited toproprietary information or trade secrets), or any such documents or materiais of youi previous emproyer,without written permissions/approvals from such previous employer or third parties; and

e' you represent that unless authorized by the company in writing, you shall not sign any contract oragreement that binds the company or creates anv ooriiati6n'irinanciat or otherwise) upon the company.

ll.lndemnity

You agree to indemnify and hold harmless thg.company and its affiliates from and against any and alldirect or indirect losses or damages, injury or liability toi a c[im of damage, loss or injury to person orproperty' suffered or sustained oy complny and its 
"ffitiates 

*ni"l, i, ,ttriori.Jr" io y"ou, resutting from anyof your act or omission irespective or wneiner it constitute" a oreacn of the terms of your employment ornegligent performance of your duties as expected from you *hit" in employment of the company.

12' Business Engagement, Learning and Deveropment and project Deproyment

ln order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the companyhas several policies and processe" l,"triing to deployment oi emptoyees to projects, career Architectureprogram' performance evaluation, learning ano devitopmenviiaining" 
"no 

,rdnrll Lr up-sr.i1ing. As acondition of your employment with the iomp"ny, you are responsible for upskilling yourself to makeyourself eligible for appropriate business/clie;t p;;jJct., t"r"iv promoting the spirit of meritocracy andcareer development with the goal of providing *oild-cla"s-."rii"". to ou-r crientl.'iherefore, you sha,adhere to and mee-t the obligations'under itt sucrr potrcies and processes, including the AssociateDeployment Pool Policy and th6se that may be changed by the company from time to time.

13. Unauthorized Absence

lf you are absent from work for a continuous.period of 3 days or as prescribed by applicable laws, withoutthe prior written consent from your approving autroritf-il wiil'be construeo inai you have voluntarilyabandoned your employment with tne'comp-any. The-borp"ny shall be entifled'to take appropriatedisciplinary action(s) against you as per the comp!rv's ,.1o6 eoln*oonment poricy.

14. Retirement

You will automatically 
'."1i',".I9., 

employment with the company on the last day of the month in which you
ilSillHXXi |ji:l,iitg,[tj,f[?1ij; ri is herebv crarined ir,uitn" companv ,ui","s ,ts risht to chanse

15. Termination of Emptoyment

a' The company may terminate your employment at any time with or without assigning any reasons byproviding 90 days'advance.notic-e to you by paying yo, pro i"ia surury in lieu of any notice or balancenotice period' You may resign or terminate your employment with the company by providing g0 days,advance notice to the compiny. when you serve noticeio resign from-the employment of the company,the company may at its soie discretion, ulto* yo, to pay salaryrYn lieu for the notice period; and/or adjustthe vacation accumulated towards part of the notice perioO.
b' Notwithstanding the aforesaid oi anything else to irre contrary, the company may, at its sore discretion,suspend' lay off, dismiss, discharge and/or ierminrtu yorierptlyment witir immediate errect by a notice inwriting (without any notice period or salary in lieu of 

"riy 
notic"-p""ioo) in the event of your:' Misconduct, as provided in Misconduct and Disciprinary Action poricy

. Non-adherence to Associate Deployment pool policy
' violation of Sociar Media poricy or confrict of rnterest poricy
' Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the company,s asseUproperty or reputation
. lnsubordination or failure to comply with the
. lnsolvency or conviction for any offence
. Breach of any terms or conditions of the
directions of the Company

u by persons so authorized
tu

IFAL
Dr. Vithal Vikle Patil
Coliege cf Engineering

Ahrnednagar

and/or pany's ents or
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",[ilo'"t' 
which is regarded by the company as preiudicial to its own interests or to the interests of its

16. Deputation, Assignment and Transfer

The company may second,. depute 
-or 

assign you to work with any of its affiliates or transfer your servicesto any group company worldwig" o-! ,ny-.rtr, seconoment, oe'putation, assignment or transfer of youremployment' the company and/or affiliate may req.uire you to iign fl-'u apptica6le ovl["r, Deputation /lnternational Employment Agreement(s) of the speciflc country, oJseo on irre poticies or 6e company.

17. Survival

clauses 5' 6' 10 and 12-and any other clau-ses, which by their nature are expected to survive, shall allsurvive the termination of your employment (for any r"".oi,1-"ro shall continue to apply to you even aftercessation of your employment with the Company.

18. Dispute Resolution and Governing taw

The Parties shall make best efforts to settle by mutual conciriation any claim, dispute or controversy("Dispute") arising out of, or in relation to, tnis'ngre"m"ri, including any Dispute with respect to theexistence or validity hereof, the interpretation herJof, or tne oieacn hereof. This Agreement and youremployment with the company shall be governed and interpret"d in ,""ordance to thL taws of lndia andthe courts in chennai onty inatt have"Lxclusive jurisdiciion-over any Dispute. Notwithstanding theaforesaid' the company snait be entitled, in addition to all otner remedies, to any interim relief including but
fi?:'['rt:iJ:an 

injunction, whether interlocutory or pretiminary, rlstraining ,ny'or"""n of the provision! of

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transferyour rights or obligations hereunder to any other peison o. 
"r,tity. 

No oetayii f",tu;; by company toexercise any of its powers, rights or remedies undei this Agreement or othenryise will operate as a waiverof such powers, rights or.remeoies. tr any provision of this dgieerent is held by any competent authority tobe invalid or unenforceable, the validity'o? the other ,"rrinlng provisions of the Agreement shall not beaffected' You shall not make any ,nnolncement concerning iompany, its affiliateiand their employees,contractors or clients without company's prior written cons"it rno yo, shall not use or disclose the name,trademark' domain name, service m"r't , logo or any other intellectual property of company and its affiliatesand their employees, contractors or clients]
This Agreement, together with the agreements and policies of the company, Employment offer Letter (andany attachments thereto, are the exclusive and entire ugr"ur";ibetween t'ne parties relating to its subjectmatter' and supersedes all prior and contempor-aneous discussions, agreements, negotiations,representations, and proposars relating to the subjeci matter nereor.You shall be required to treat the terris of this ngreemenia" 

"tri"trv 
confidential. The company reservesthe sole right to change any terms or conditions provided in tnis ngreement based on applicable laws orbusiness exigencies.

ll[,Y'J]:t-?,,[lt*=ot, 
the Parties hereto have duly executed this Asreement as of the day and year

cognizant Technorogy sotutions tndia private Limited [Name of Emproyee]

Sign
Name:

Sign
Name

FTi!}JCIPAL
Dr. Vitf.:airac Vikhe Patil

Caiicge of En$neering
iif,nednagar

{----r
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