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Dear Mr Nrtesh Bhargale,

Employment tor the Post of TechnicalAnalyst'Probation

We rvelcenie you to Mobricr'lle Technologies Pvt Ltd { CompanylMobrcuie-'1

WearepieasecjtoconfirmourofferofenrploymentforihepostofTechnicalAnalystintlreConpany
on the foilowrng lenns ard conditions'

1 ' Appointrnent 
)es on 11rh May, 2021 . upon joining your destgnation uali

a. You will commence Your servl(

be TectrnhalAnalYst

b.Atthetirneofjoining.youshallbebasedatPune.Yourservicesarelransferabletoan;;
oftheCompany,sestablishments,Cltentlocation,branches.sisterconcernsinlndiaor
overaEaswhichareinexistencepresentlyorwhichmavb-e'"'T"-1.::..llshedrnfulure
sub.|ecttoCompanypoliciesandbusinessrequirementsfromtimetotlme.

'' 
t*t::T;u 

wilr be on probation ror a period or 5 months I'",",.T:1:: i:li:"*the 
dtscretion

oftheCompar'y,theprobationpenodmaybeextended,ifitisfoundthattheSerVlCeS
provided Uy yur are not satisfactory or uninterrupted'

b.onsuccessfulcompletionofu.reprooattonperiod,ifrntheopinionoftheCompany.you
arefoundsuita&fortheappolntedpost,youremploymentwrllbeconfirmedand
commurucdedto yoLt in writing by the Company'

c,TheternsardconditionsofthisEmploymentLetter.asamendedfromtimetotimeshall
be birrding on You'

3. Ramuneration: 
I receive Annual Gross Satary ol Rs. 3,00,0001--T:""."]iree Laklrs ontY)

other berclits (collectively ,J"rruoto as "cost to the company") as mutually decrded

suq:ecrbrevisiontromt,metot,,easpertheCompany.srulingpolicres'lncaseof
change ln the existrng slatut;;; introductron of new statute' the company reserves a

nght to adiust the ,.r.ry .oripl'*nt, *r,tn,n the then exrsting Annual Gross salary to

"n*'i tyments are made in Comphance ot such statutes'
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ij:d*?.;.'.,,'i-":t\andrtSltnrenlriwriialway:hr'*tlhlccltolhesc\ed'':lcsasnl'I'i?q'
||1'{:,,1 ./.-. ,'. {'' ,'. ll',. Cr;rl.rarry from ilrnfi l) linr* Yr,t.r qrovrth ln llrc Cr:nrp;11.'7 J.ll) 1..;rr:j Il3ili

'nl1g0., :r|fit'f ii rlt'pr:"I'1 anlclyon yautpvtlrtnl'rrlr'(j;ricorrlnbutrr:nlrJlf":('1nr:3; 
v {r:''t

"'lL,r'lt,':rt:t'itrirrq:j\a1lli"'*co*p"'ylcrraperrc;tl0lnitnttnun:[twelverr'orri':;]l)el'e:'rJr'(")'-.(s:\,,!*t')X F)l i: li'c fcr lny salary revlt|"'/ 
L-.....,7r^^ .,arr er:r1 lh{-

c. }c.,. 'kr' . r|.-la1ll]n I];J{-hagB ,s srr,.tty c0lif lilijl]t|.]l brltweel you arirJ th(. r-lJiYlp,r''. A|.:

'.|I.";':..'.rf1rlri;c<"fr'i,#llhanyoncror(,l,,JllirJLr(,t0JIly(Jr]eln;lnyllr.Jnt.';(\itllt|\.J|:1,:.

4 Hrr,,j/s of Work ! -.-!-..,,. t,,, ttc r{ rr : :..rrrr, 7,c., ,..;1,'i.' .

(|\..!{]?'''.:nt,lrHfltnwork.durtnglhenorrrl;rlwel'rV',tv:ho.Jr5of,'l 
:.,t1|.",1'c.,,"'

'; i' :;.i';i Fi.,lil$r.'1*per:drng oll pro;ctiwork' cantrnqr'nL'as' r/ork i113r) 7jn( D;5r'r!-

'!i*'i--ir"'!;]:afilrgivcntlnleyounlayberequtredtoworkoutslcel"'q:sr:l'lislt:':'''

;="i:.Hl;T. expecled to traver to orher rocarrons at rirnes oljrs"Je :;' ya':"" "' ""1

.,:i.*, i: ts;* :, The lrav*; expenseslilrll be rernrbttrsad by lhe Con"pa^ t bzi.:t "' 
''

. r{$i;,.rJ C::,,931v'g pollcy for re:mbursement at that pornt of ttnte

c vi;,.)r"nay a1 afiy tlme be called upon to perforrn other than your normal cr'rt es il^''-"' "at

l;r:|nQroftneCompanyarewithinyourcapac|tytodischargeandyouwtll{efihlir:l.dn1...}/B

:ti

I lese :J:rts y'Jrlh cal'e and drligence

5 Leaves:
!-- - .vrtl 3e entltled for leaves tn accordance with company's rullng policies as ''1ay be a- :-i jri

{.:r:tlmei0ijme.Whrleonprobationyouwiltbeentitledto6daysleavesonprorata0aS3S

6. condrtion ro::ffir:[:'r]#il1;"d 
for the above mentioned post is vatidr errectrve suc ::: 'i3

,.:ifrllirig oi followrng condltions'
'E at Yo'.:r acceptance of this Employment letter on or before 11 May 2021

€: z *t Ycut cleartng of OacXground verification test as per clause 7'

a a td your berng trel trom iny obligation owed to a thrrd party which mlght preveo" '/ot;

lrom iornrng the Company. .nrnent 
by rhe Conrpany

t a w The rnlormatron provtded by you ln relatlon to your Appot

(egarding you, tackgrourd and/or prevrous employme.nt berng complete' accuratE

andnotmrsleadinginallrespecl:andallrnformationobtainedbytheCompanytn
respecl of you berng fully satisfactory to the Company'

6avYoucomplylngwrrhallthestatutoryaswellaScompany'srulesandregulatlons
aPPlcable to Your emPloyment'

0 a vr Your lornrng lhe company after seeking relieving lelter from your presetrt employcr

y,.rulloweverlncageyouareunaoletopresenltherelrevlngletteratthetrmeoi

,otnlng. Company will not bo hable {or any consequences arrstng out of your

prev}ou6employmentYoushallrndemnrfyandholdtheCompanynarmlessagatnst

any colts l{'sses and expenses that the Company may be requrred to pay as a

. fesull of not producrng a vald letler uncondrtionally reltevng your from lhe pre'lrous
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Cotteg*' i'f'; i;;t'"teerir'g

Airrneilnagar
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,: \r' -.1'I d vr This 'r,olilymnnt ts of{ered to you on lhi-: hasrs of your havrng furntsheqt ttrt3 torrcct

rfiir rria!tntr regfird'ng you' p"' survlct ;rnd other tecords 
" ::,::'time 

li i;

revr,aled lhal false tnlornratton ts prr:vrtJ*tl or pr'rlrnent tnforrnation wa5 v/ "-'i5l I 'r':t

orginltsatrorl reserve$ the fl0hl ln lernrirrale thrs employment any ttrne rvii'-(:rt i'1i fe

and wrlhoul assqnlng any compensatron lheleof

On ctnlrrmatrotl you wll be entltlerl tor ?1 days loaves on pro - rata bagt'r

7. Background Verificatron Report :

UponyourJolnlngtheCotnpanymayclrrectlyor1hror:ghathrrclparty.,c.arry:|:t..lu.i',
background vertlcattan to'vahdale the tnformatron anci crecienttals submrtted by yuu il€-

Ccmpany teserves the rrght to terminate your ernployment without nottce, at any p0|nt C)r-..1(: :']e

ccurse ol emptoynrent ,iir'," Background Vertlicatron Report is found incongruent "Yrtir 
t::

lnformatlon & credent;als iir.ovl'Jed by you. Adoitronally. tn such an eventualtty the Conr;:a"ry s,n;rll

requtre you to refund the salary /remuneratron pard includrnq emplcyee beneiits av;rrleci "':lt ltr' :

br,tnoll,mttedtoRelocattonAllowanceandJotnlngBonLrsamongstanyotherbenr,irIsiriSi',(.,1

6 a vti,

r1 -r t,r

8. Accountability rae irr;rrrri rrr rn
a.Youshallperformanysuchcitrriesdiligent|yancfcithfuliyaSareinciclentai0llnlplleoanrJ
consstent wrth your relevanl urr"r,"n"",iraining and qualifrcations or may bc reascnably

delegated as being ln the best interest of the Company'

b. You shall devote the whole of your time knowledge' skill and attention lo the perlorrn3rce

of your dutres with the company and attencl at the premises/place(s) where, you shaii {ront

timetottmetreemployedonsuchdaysrncluding'i{theexigenciesofourbusineSssorequlre
on any conrpany holiday anci public holidays and at such hours as shall be required You snall

not undertake any business or other .,,'gn,"n. whether honorary or temunerattve or accept

anyreward.directlyortndlrectly.wrthoutprrorwrttlenpermissionfromlheCornpany

9. Training:

a.Employeesneedtoundergotrainingandskillup.gradationp'ogra*:]?i.:"lot'tme
Successful completion of evaluations alsociated wrth the training program rs mandatory l{

you failto ctear irre evaluation the company will have the right to take appropriate action

includlrp termrnalion of your employment wlth or wtthout notice'

b.AsPerrhecustomerrequlremenloranyspecifredprojectrequirement,theCompanyts
required to upgrade the skills and performance crtteria of its employee from time to ttme

10. lntellectual Property Rights & Confidentiality:

on ioinrng, you shall be requrred to sign the Non-Disclosure and Assignment o{ lntellectual

PropertyRghtsAgreerr..:ent(NDA)asper".,AnnexureB''andCompanyreservesthertgtttto
tnrtlate legal aclton agalnst you rn case ol breach of NDA

,^Eu:t-
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'a'1 . Termination :

a. Dt:rrnQ your Probalion penod el{her 6'ar:;r ry'&t **t&t? the t:r:.9i.41r.+.' a' ," " 2 a"

servrng a 30 days pnor $rtlen nohco

b. Afteryours€rvrce$&recglftnred.e*ht*r patlJt"\"\ai $'i:!-q*relhsa!'qtr \.r'i'i":: ?. -I;
wrrtlen notrce of two monttrs^ {the }i*',re P*r,t>': , o' odyrrry?r d ;:.' 1,-!. i . " 

= -

lnerr.ot frt lne drscretron ol the [.mpic7c' C,-it,'ii'he Nc{:ct ?t*'.*. ..'.. .". 'i;-='
emplcyed by :hp Company subJfr:l t: y:""ti r.Lr ii,i 's" t {;i *{n$ altsr t

c" lr case Of restgnaltgn. lhe Cornpany rLrS*r'",r:S :iilj :1.jfii lC

1i c , relleve you ea{lrer than the l{otrce Perr,;o

11 cir L-(lend Notrce PerrcrdsublecltoyourBalsfarlclrtrsrCi!'8!'of :r^;tge i";:.': '' . :
assig,imenls prorects.

ii c,ir deude whelher Nottce Per;odshall run ccncurrer;:"'u;.ir. iha i?'ac'.: )-' ='= :- :.

mav lre Era")l'ld !c';eu,
i16ry De*dewlrethe!'NollcePeriodshall stalci :xlrn..je::s:r-,eex:ent'-ti'i. ,2..; - -. '"

yo.j cuf ing Er-;proyee Notrce Period

i1 cv l'tneCompanycryouhavegruennoticeciterr"nrrra:rcr aiycurt;'fa!t*1'' '-= )'.-'::-,
rnay d;rect you not tc perform any of your dulies ani ic'ery:a,r a':,er :':- -'= -'.* :z^
prernrses and;or not to contaC clients or olhe:'er:plcyees cr m€ Cir:z' , ':' z -' : t-
oi the Notice Period.

i i c vr Notwilhstandrng anything cor{ained anyrr,/nere else, ycrj: eflrpc:,'m3^: .\ :r :-: I - - --: . .

rnay be terminated without notice or lvrthout any salan/ ;x iree lrereo: .i r".;'= :: - :- ;:
the Comoany, you, at any tirne

. commilanyseriousorpersrstentbreachof anyof lireterrrsanr:ar:::-::':- i
Employment'letter or anyof the pro'risions cf the Ccmpanies ru,€s a-: .J- i::-]

. policies or other documents incorporated by reference in tilis do€rire.:
r do or cause to be done any act. deed" matter or thrng adverse :.. !::e I t- : i^ ' s

interesls;
. are gu,lty of any misconduct or neglect in the discharge oi your iu:es c' €\ ei:6e
of your powers hereunder or otherwise vested in you frxn ttrne to t:ms
o fail to or neglect in obeervrng and complying fully wrth all resalutiorls raJL a:.;'s
instruclrons and directrons ftom time to time made or given to yau by ti': Ccl.asr' ,

. if any rnformation fumished by you or represenlahon msde by you ,s ic.;^,: :J ce

inconecl or if any matefld informahon is detected by the Company to iravs' D€er

suppressed by you or any a€tion on your parl is found to be in contraven:rcr-'r tc t-E
terms and conditions herein,

o become of unsound mind,

. are convicted ol any cnminal offense;
o Become incapacitated or prevented by rilness accdenl or ini .llnei
circumslance from drschargrng in full your duties.

o Abscondrn$ for more than 5 days.

d. Durng the Notice Period. you are not eligrble for any leave ln case d !o.; iuari lgs'.6

Notice Penod wtll be extended to that eflect and the calculatron of workrng days '*, i pe Jorre

accordingly

e. The resignahon wrll be accepted only if it ts duly srgned by the Head of tne Dei:sfir:-eru
Team Leader

pv.
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