@obicule i

Confidential

PROBATION LETTER
11" May 2021

Dear Mr Nilesh Bhangale,
Employment for the Post of Technical Analyst-Probation
We welcome you to Mobicule Technologies Pvt Ltd Company/Mobicule ')

We are pieased to confirm our offer of employment for the past of Technical Analyst in the Company
on the following terms and conditions:

1. Appointment:
a. You will commence your services on 11" May, 2021. Upen jeining. your designation vl
be Technical Analyst
b. Atthe time of joining. you shall be based at Pune. Your services are transferable to any
of the Company’s establishments, Client location. branches, sister COncerns in India or
overseas which are in existence presently or which may be formed/established in future
subject to Company policies and business requirements from time to ime.

2. Probation:
a. You will be on probation for a period of 6 months from the date of joining. Atthe discretion

of the Company, the probation period may be extended, if it is found that the services

provided by you are not satisfactory or uninterrupted.

b. On successful completion of the probation period, if in the opinion of the Company. you
are found suitable for the appointed post, your employment will be confirmed and
communicated to you in writing by the Company.

¢. The terms and conditions of this Employment Letter. as amended from time to time shall
be binding on you.

3. Remuneration:
a. You will receive Annual Gross Salary of Rs. 3,00,000/- (Rupees Three Lakhs Only)

other benefits (collectively referred to as “cost to the company”) as mutually decided
subject to revision from time to time as per the Company's ruling policies. In case of
change in the existing statute or introduction of new statute, the Company reserves a
nght to adjust the salary components within the then existing Annual Gross Salary to
ensure payments are made in Compliance of such statutes.

Mobicule Technologies Pvi. Lid.
~91 22 1248 2000

4 "I?' -
oMol

(R}

@

com

A8 Sirov e onoect O - < '»""‘ . .
AN G.roecra Onzigee, Kheron roca, LUk G 3 4t S b A e d




w&g | g~ 84T j rev cws and re-fitments wiil always be subject to the schedules as may b&
implemented by the Company from time 1o ime Your growth i the Company anai” crement
n the Salary w! depend solely on your performance and contnbution to the Compadny Yo
shou'd be employed with Ine Company for a pernad of minimum [twelve montns]. befo e oeing
considerad elgible for any salary review
c. Your remuneration packages strictly confidential between you and the Company ard
shouid not pe discussed with anyone nor dvulged to anyone in any manner whatsoeve!

4 Hours of Work:
4. You wii pe required to work dunng the normal working hours of O hours per 3y J/or L3y
0 Fricay] Further, depending on project/work contingencies. work joad and business
squirements. 3t any given time you may be required to work outside 1nese stated 0.3
a's Vallaly weakends
b. Ycu may aisobe expected to travel 10 other locations at times cutside of your =
reorvong hou's The traves expenses will be reimbursad by the Compa~, £as=0 Qe

~rayanrg Cermpany's policy for rembursement at that point of ime

¢ Voumay at any ime be called upon to perform other than your normal duties wmicn ™ 7
cpinor of the Company are within your capacity to discharge and you will forthwith underaxe
tsese Jutes with care and diligence

D

5 Leaves:
v~ aill pe enttled for leaves in accordance with Company’s ruling policies as may be amended
- tme 10 tme. While on probation you will be entitled to 6 days leaves on pro rata basas

&. Condition for valid Employment:

a. Your e:np!oyment/appomtment for the above mentioned post is valid/ effective suc =it

i.ifilling of following conditions:

‘6 a1 Your acceptance of this Employment letter on of before 11 May 2021

fau Your clearing of background verification test as per clause 7.

£awm Your being free from any obligation owed to @ third party which might préven: you
from joining the Company.

£aw The nformation provided by you In relation to your Appointment by the Company
regarding your background and/or previous employment being complete, accurate
and not misleading in all respect; and all information obtained by the Company 10
respect of you being fully satisfactory to the Company.

6av You complying with all the statutory as well as Company's rules and regulations
applicable to your employment.

£ aw Your joining the Company after seeking relieving letter from your present employer
you However in case you are unable to present the relieving letter at the time of
joining, Company will not be liable for any consequences ansing out of your
previous employment You shall indemnify and hold the Company narmiess against
any costs_ losses and expenses that the Company may be required to pay as a
result of not producing a valid letter unconditionally relieving you from the previous
1D
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‘“"ﬁg!‘vf “This - ployment is offered to you on the basis of your having furmishea tne correct

nic mation regarding your past service and other records If at any time 1tis
revealed that false information 1s provided or pertinent information was wiimnela he
organization reserves the right to terminate this employment any time witmcJ not ce
and withou!l assigning any compensation thereof

6avu On confirmation you will be entitled tor 21 days leaves on pro - rata bases

7. Background Verification Report .
Upon your joimng . the Company may directly or through a third party, carry out a detaied
background veritication fo validate the information and credentials submitted by you ne
Company reserves the nght {o terminale your employment without notice, at any point dunna 1ne
course of empioyment if the Background Verfication Report is found incongruent with 1ne
information & credentia!s provided by you. Adaitionally. in such an eventuality the Company shall
require you to refund the salary /remuneration paid including employee benefits avalled mTluding
but not lmited to Relocation Allowance and Joining Bonus amongst any other bencfits 1 such
date

8. Accountability
a. You shall perform any such duties diligently and faithfully as are incidentai or impiea ana
consistent with your relevant experience, training and qualifications or may pe reasonably
delegated as being In the best interest of the Company.
b. You shall devote the whole of your time knowledge, skill and attention 1o the performance
of your duties with the Company and attend at the premises/place(s) where you shail from
time to time be empioyed on such days including, if the exigencies of our business so require
on any Company holiday and public holidays and at such hours as shall be required. You snall
not undertake any business or other assignment whether honorary or remunerative or accept
any reward, directly or indirectly, without prior written permission from the Company

9. Training:

a. Employees need to undergo training and skill up-gradation programs from time to ime
Successful completion of evaluations associated with the training program is mandatory If
you fail to clear the evaluation, the Company will have the right to take appropriate action
including termination of your employment with or without notice.

b. As per the customer requirement or any specified project requirement, the Company Is
required to upgrade the skills and performance criteria of its employee from time to ime

10. Intellectual Property Rights & Confidentiality:
On joining, you shall be required to sign the Non-Disclosure and Assignment of Intellectual
Property Rights Agreement (NDA) as per “"Annexure B" and Company reserves the right to
iniiate legal action against you in case of breach of NDA. '
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may be terminated without notice or without any salary in liew thereof © r iz
the Company, you, at any time

et

T’e?mma'tuoh
a. Dunng your Probation penod. either party may severe the employmer: 27 /2 72 L
serving a 30 days prior wnitten notice
b. After your services are confirmed, ether Partly may severethe empoy e~ 2, 272 2
written notice of two months, (the No'ice Pernad | or payment of 37css saz", ~ 20
thereof at the discretion of the Emplcyer During ‘he Nobce Pence yo. w re—ar
employed by thg Company subject to your conditors of empoymren:
c. Incase of resignation, the Company reserves the ngnt 1o
1ot rebeve you earlier than the Notice Penod
11 ¢ extend Notice Peried subject to your satisfactory hardover of chargs 3¢ o "
assignments. projects,
1.cwm  decide whether Notice Period shall run concurrent!y viih the pered -7 z2n, 22.2
may he grantad 1o you,
1t ¢ Deaide whether Notice Period shall stand extendedtoihe extent 2fthe 2.2 2 - - &
vou cuning Employze Notice Period
11 cv Ifthe Company or you have given notice of termination of your empicymen: w2 Ci~za-
may direct you not tc perform any of vour duties and to remain away fro~ e TimoaT
premises and/or not to contact clients or other employees ofthe Comozn, 272 m 2z~
of the Notice Period.
11 cvi Notwithstanding anything contained anywnere else. your employment wir ire Lo ia7,

~ = treg

¢ commil any serious or persistent breach ¢f any oftheterms anc ccrot o= ¢
Employment letter or any of the provisions of the Companies rues a7
policies or other documents incorporated by reference in this document
s do or cause to be done any act. deed, matter or thing adverse 1ctne 227 23",
interests,

s are guilty of any misconduct or neglect in the discharge of your cuties o7 exerisa
of your powers hereunder or otherwise vested in you frem time to tims

¢ fail to or neglect in observing and complying fully with all resolutions regu ators
instructions and directions from time to time made or given to you by the C¢
o if any information furnished by you or representation mace by you s ¥
incorrect or if any matenal information is detected by the Company (o have been
suppressed by you or any action on your part is found to be in contraventon to the
terms and conditions herein;

* become of unsound mind,

e are convicted of any cnminal offense;

* Become incapacitated or prevented by ilness acadent or any cther
circumstance from discharging in full your duties.

» Absconding for more than 5 days.

d. Duning the Notice Period. you are not eligible for any feave Incase if you aval' 'eave
Notice Period will be extended to that effect and the calculation of working days w: ' e Jone

accordingly.
e. The resignation will be accepted only if it 1s duly signed by the Head of the Depantment
Team Leader

: RINCIPAL

or. Vithalrzo Vikhe Patil
of ~-f“ mCOHng

Ahmednagal




