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January 8^2022

Mr. Rupesh Walekar

At Post Turkabad ,

Gangapur

Aurangabad-431 133

India

Ph: +91-8459376740

Dear Rupesh,

Welcome to In[osYs!

Today, the corporate landscape is dynamic and the world ahead is full of possibitities! None of the amazing

things we do at Infosys would be possible without an equally amazingculture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you'

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. our journey of leamability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people

We look forward to working with you and wish you success in your career with us'

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited
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Gangapur
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Dear Rupesh,

Congratulationsl We are delighted to make you an offer as Systems Engineer Trainee and your role is

Systems Engineer

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 13-Jan-2022.

Location
your location of training is MYSORE, India . The location of posting ("work location") would b

communicated to you upon successful completion of training. You may be asked to relocate to any of

our units, departments or the offices of our affiliatesx and/or the offices of our customers, depending

on business requirements. In such an event, your remuneration and other benefits shall be determined

in accordance with the relevant Policies of the Company in that work location."

please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* Forthe purpose of this ogreement, "ffiliate" means any entity that controls, is controlled by, or is uncler

common control with the First Party. Forpurposes of this Agreemenl, "conlrol" meuns possessing, clirectl.v

or indirectly, the power to direct or cause the direction of the management, policies or operalions o.f'crtt

entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virrual training and on-the-job training. The duration

of the classroom/virnral training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of tl"re

training and successful completion of the training
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Probation and Confirmation
you will be on probation for a period of 12 months from the date of completion of the training and

your allocatiol to Unit. On successful completion of your probation, you will be cotrfinned as a

permanent employee. your confirmation is also subject to your submitting the documents required by

ih. Co-puny, details of which are enclosed in the Information Sheet in Annexure - IV'

Leave
you are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working

days of earned leave annually, during probation. on confirmation as a permanent employee you will

be eligible for 20 working days of leave annually'

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year'

An illustration with other relevant information have been given in the Information Sheet' The Con-rpany's

policies also provide for Maternity, paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Agreement

our offer to you as Systems Engineer is subject to the execution of the Service Agreement' The

Service Agreement details the scope, terms and conditions of your employment, the necessary training

and the contractual obligations towards Infosys from the date of your joining and up to a period of l2

months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is

generally the tirst day of the subsequent month post completion of training. You will be required to

complete the fbrmalities on the Service Agreement at the time of joining. Please note, non-execution of

the notarized Service Agreement will result in denial of employment with the Company'

Compensation and Benefits

Salary
your Total Gross Salary during training will be INR 25,000 per month and rotal Gross Salary post

allocation will be tNR 30,000 per month . The break-up of your salary has been provided in the

compensation Details sheet in Annexure - I and Annexure - II.

Training Performance - linked Incentive

You will be eligible for a Training Performance- linked Incentive (TPI) upon allocation to a Practrce

Unit, to a maximum of 20o/o of your Fixed Gross Salary, based on your performance in the training

The details of this scheme will be communicated on your J oining. Please ref-er to the Compensatiot.i
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