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APPointment Lefter

Amruta Jetla
Flatno.z,ntsnuoaComplexGujarLane'Ahmednagar
Ahmednaqar -
Maharashtra

Dear Amruta Jetla'

Qa'rr&
frry

t{,JIlr$tui

Date: September 22, 2021

withreferencetoouremploymentofferletterdatedseptember2l '2O2..'wearepleasedtoofferyouan

appointment in our organization as Business ServiceS ASsistant at FJOT rever in serviceNow services'

We strongly believe that the association would be mutually beneficial'

Yourannualsalaryalongwiththebreak-upofsalaryisattachedherewithinAnnexure_A.

you are required to join on Septembe r 22,2021 and the offer stands withdrawn thereafter' unress the date is

;;;iJil r, und to"unicated to vou in writine'

ln token of your acceptance of this appointment, kindly sign this letter and the employment agreement

attached hereto at the bottom of the right corner of each page' and return the duplicate copy of the

same to the HR department'

Thelocat'lonofyourinitialreporting&postingwouldb.erunl.However,thelocationofyour
posting can be cnanged to any of our unlti I departments tit'uiti uny*hu" in lndia or abroad

depending on the business requirements'

you sha, be on probation for 
.l 2 months period. Unress communicated otherwise your services would

be deemed to be confirmed on completion of tr't p"|.iod of probation or any extension thereof as per

the terms of your emproyment agreement and in accordance with the poricies of Fujitsu Consurting

lndia Private Limited'

your employment shall at all times be governed by the employment agreement and the policies of

Fujitsu Consulting lndia Private Limited as amended from time to time

ln case you require any further clarification' please contact HR Department'

WewelcomeyoutoFujitsuconsultinglndiaPrivateLimited,andwishyouarewardingcareeroverthe
years to come.

For Fujitsu Consulting lndia Private Limited'

Sumit Sabharwal

H.aO of HR Delivery Management' Clobal Delivery

I accePt the aPPointment
Amruta letl a

22-SeP-21- I 16:31 rST

Commencement Date
Name

C
Vikhe Patil

Cdtcge of Engini-:
Ntmcdna;ar

A*,v*^ tY,
t!.

Si g natu re

by:

Place

Pun e

rii'ig

,F-Ar.
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This agreement made eff6ctive on Septembet 22' 2021

and assigns) of the ONE PART;

paragraPh

Fujitsu Consulting lndia Private Limited, a Company incorporated and existing under the Companies

Act,lg56,andhavingitsregisteredofficeatA-l06,LGF,DayanandColony,LajpatNagar-lV,New
Delhi, PIN - 1 I 0024, lndia (hereinafter referred to as the "Company" which expression shall unless

repugnant to the context or meaning thereof, be deemed to mean and include its successors In interest

nu$rsu*

EmPloyment Agreement

between

HrrruJetla,2ryears,indianNationar,residingatFratno.T,AkshadaComplex 
cujarLane,

Ahmednagar Ahmednagar _ Maharashtra (hereinafter referred to as the "Employee" which expression

shall, unless repugnant to the context or meaning thereof' be deemed to mean and shall include legal

heirs, executors,nominees and administrators of the Employee) of theoTHER PlRt the Company and

the Employee are, wherever the context so requires, hereinafter collectively referred to as the..Parties,'

and individuallY as a'ParIY"'

RECITALS

*HEREA' the company is in the business of software services which encompasses of providing

technical consulting, development and professional services' in accordance with the needs of its

Clients (as defined hereinafter)'

And,WHEREAStheEmployeedesirestobeemployedbytheCompanyandtheCompanyhasmadean
employment offer ("Appointment Letter") to the Employee and in pursuant thereof desires to employ

the Employee on the terms and conditions set forth below'

NOW,THEREFORE,inconsiderationofthemutualpromises'covenantsandconditionssetforthherein'
the Parties hereto agree as follows:

?j:ll:Tl:);#?F,?fll:.:13|,],n. foilowine terms shail have rhe meanine set forth in this

.Aqreement,, shall mean this agreement including the Annexures attached hereto'

"Risociated ComPanY" shall mean:

(i) which is directly or indire.ctly controlled by the Company; or

iiil *rtl.r, oir..,ly or indirectly controls the Company; or

(iii)whichisdirectlyorindirectlycontrolledbyathirdpartywhoalsodirectlyor

"Client(s)"

indirectly controls the Company; or

shall mean anY Person, which does business with the Company or has requested

or received a proposal to do business with the Company

"Confidential lnformation" shall mean all non public info rmatlon including but not limited

to spe igns, drawings' algorithm s' proce sses, systems and Procedures'

com , ideas, "know how" and, busines s information such as sales

and plans, accountinq and financial inform ation, credit information

on Cl

ci

the names, addresses and business eeds of Clients, sales

1

1
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Amruta Jetla

under

Business Services Assistant ,--:-- ^^-r,. rned here

Withreferencetoyournppoint*.ntLetter,thecompensationpackagewouldbe'asmenttc

nufrrsu

Annexure-A

The Monthly portion of the salary will be paid by the lst banking day of the next month' Taxable

componenrs of the Quarterly portion will be paid along with the Payroll for the Quarter-end months

0une,sept,DecandMarch)andtheAnnualportionwillbepaidwithMarchPayroll.

t-.rd^ J"dt^

DocuSigned bY

FSAFACFl 75FF4AD.

An nualized(Rs')MonthlY(Rs.)
EmolumentsA r 80000

I 5000
Bas icI 3 6000

3 000
) House Rent Allowance

2 400200

Education Allowance)
4062.00

Other Allowance4 45600
3 800

Bonus5
26062

TOTAL A,

Flexible Benefits Plan *B 00

I Telep hone Reimbursement 0N/A
Leave Travel Allowance)

0
TOTAL 

.8,

Othersc 2r600r 800

CompanY Contri bution to Provident Fund(PF)
I 00

Short Term lncentive Payoo2 00

Timesheet Linked PaYout3 00

P roj ect Allowanceoo"4 334344,c,
7000

Be 86s6
N

3 50000
TOTAL COSTTO COMPANY

*Flexible Benefits Plan are exempt from tax to the extent

**Short Term lncentive Pay (STID shall be payable as per

based on the discretion of management and will depend

will be made only if you are on company rolls on the last

of Bills/Proofs produced and as admissible under Tax rules'

STIP plan applicable for the financial year' The payout shall be

on performance of the organization & individual' The payout

day of the aPPlicable Pl Period'

*"Project Allowance will be Paid
**"* EmPloYee Benefit lnsurance

as per the PolicY

covers a Packaged cost of medical, life and Pe rsonal accident insurance

rG

U]],^&
Piltt.'lePlt'

Dr. Vlthatrao Vikh'
CollegP r'r '-

48744

hs\'


