
LIDO
QUALITY TUTORIALS PVT LTD

Date: l9Jun-21

Nanle: Pradnl'a Ramesh Kadus
Enrail Id: kaduspradnya@rgmail,com

Offer / Appointment Letter

Dcar Pradnl a

This has reference to the interview held on l8-Jun-21 We are pleased to make an offer ofappointment to you for the
position of Marketing Associate in our organization. This offer takes effect on or before fiom your date ofjoining
which shallbe on 22-Jun-21.

l.Compensation

We confrm offering arxlual compensation oflNR.400000/- comprising of lNR. 300000/-, and variable component of
INR.100000/- per annum to you, the details ofrvhich would be as per schedule l.

2.Probation Period

You will be on probation for 90 Days during which your performance will be reviewed and if foud suitable. you will
be coofirmed in your curreot position.
Your employment is terminable by giving (48 Hours) notice during the probation period & (30 days) post
confirmation. Either party is not bound to give any reason thereoi

a.) Commencement/Validity of Employmelt
Your employment will be effective, as of22Juo-2t. This offer ofappointment is valid until 2lJun-21 for acceptance
lfwe do not hear from you by 2l-Jun-21 i.e., the date on which validity ofthe offer expires, this offer ofappointment
shall be treated as withdra*n.

b.) Immediate Posting and Future Transfer
You will be based out ofthe Bengaluru olfice location. lt may, however, be troted that you may be posted atl
transferred to any other establishment ofthe company, at the sole discretion ofthe management. Such an establishment
may be outside the city or state ofyour immediate or subsequent posting/s and could be at any offrce, existing or new.
Save as may be provided for, you shall not be entitled to any monetary benefit or compensation solely by yirtue ofsuch
transfer.

3.Salary

Your salary and other benefits will be as set out in Schedule l. hereto.
Your salary will be paid monthly as direct deposit to your Bank account (in arrears with next month's salary, ifyou are
joining post 20d ofa month). The structure ofyour compensation plan may be altered / changed from time ro time in
line with the Compensation policy and practices ofthe Organization.
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4.\oticc for Resignation / Termination of Employment

4.1. During the probation period your services can be terminated with 48 Hours' notice on either side or payment in
lieu thereof and without any reasons whatsoever- Ifyour services are found satisfactory during the probation period,
you will be confimted in the present position and thereafter yow services can be tenninated on 30 Days' notice on
either side or Basic salary as payment in lieu thereof.

c G
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4.2. For any act'acts of misconduct or acts of omission or commission or negligence. during the probation period or
after confirmation. your services are liable to be terminated imnrediately. The Company may at its sole discretion
hold domestic irq[iry to itrquire into the act/acts of miscotrduct or acts ofomission or commission or negligence
alleged against vou. You could be liable for suspension pending inquiry or final orders. You will. however, be entitled
to salary for the period ofsuspension ifthe charges are nol proved againsr you.

4.3. On the termination ofyour employment for whatever reason, you will retum to the Company all property;
documents and paper, both original and copies thereof, including any sanples. Iiterature, contracts, records, lists,
drawings. blueprints, letters, notes, data and the like; and Conhdential lnformation, in your possessioo or under your
control relating to your employment or to clients' business affairs.

.1.4. In the unlikely event ofcessation ofemployment due to any reason whatsoever within twelve months from the
date ofjoining, the notice pays buyout assistance ifany provided by the company at the time ofjoining along with the
applicable tax, vould be recovered from the employee at the time of full and final settlement.

4.5. If the Company bears aoy relocation expense at tbe time ofyour appointment and./ or transfer and you leave the
Company within l2 (Twelve) months of such relocation: the Company shall be ertitled to retain the relocation charges
from your full and final seftlement.

5.Timings

You will observe the timings prevalent in the establishment or establishments where your services are made use of
The company follows roster system for the Ma*eting. You will be required to work for such hours as necessary for rhe
proper discharge ofyour duties to the Company.

6.Background Vcrifi cation Check

Your probationary appointment, confirmation as well as continued employment in the services ofthe company are
subject to clearance ofbackground verification check done by the company.

T.Retirement

You \r,ill retire fronr the serviccs ofthe company on attaining the agc of58 years-

8.Discipline

It is an express condition ofservices that you shall wholly devote your time to the company's business. Attending to or
pursuing in any other way, during the oIfrce hours, any penonal or private business

uncotrnected wi& your emplo).ment in this company or engagiog in any part time business, allied, co@ected or
incidental to the company's business is strictly forbidden.

8. I Occupation in any part time sen ice of a remunerative character requires the prior consent of the management.
Pursuit ofany vocation ofthis nature dehimental to the effrcietrt discharge of your duties shall be considcrcd

ofyour tenure in this company.
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8.2 All formal academic pursuits like attendance at colleges, courses, etc. shall require the prior consent ofthe
Management. The Management will feat any breach of this condition as misconduct liable to disciptinary action whicb
rnay include dismissal.

8.3 You shall be govemed by and shall be subject to the code ofco[duct and such other rules. regulations and
guidelines appticable to youI category of employees and as prevailing at the time of yourjoining or as subsequently
modified or amended or replaced and in force from time to time,
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8.4 You will not bonow or accept any money, gifts, reward or compensation for your personal gains ftom or otherwise
place yourselfunder monetary obligation to any person/client with whom you may be having official dealings.

g.Companl Proprrtl

10. Code ofConduct ard Ethics

You are to adhere strictly to the following Company Code ofConduct & Ethics:

l0.l lnvestments - Employees are prohibited from investing in auy ofthe CompaDy's clients, suppliers or compctitors
unless the securities are publicly traded and the investments are available on the same terms as available to the general
public. This prohibition applies to all forms ofinvestments and to all employees, directon, officers and agents ofthe
Company and their immediate families. ln general, employees should rlot have any financial interest in a client,
supplier or competitor that could cause divided loyalty or give the appearance ofdivided loyalty.

10.2 Engaging in private trade or altemate/ outside employment - All full-time employees. shall not engage directly or
indirectly io any trade/business or u[dertake any other emplo),rnent or consultancy or undertake such
trade/business/consultancy on behalfofanyone else, either witvwithout remuneration, during the coure ofhis/her
employment with the Company, except with the written permission ofthe management. Also, such private trade and,/or
altemative enployment should not adversely affect
performance and conflict with the business interest ofthe Company (this would include working for a competitor).

In cases ofconflict with any outside employment activity, the employee's obligations to the Company must be given
pdority. In general, private trade and/or altemative employment is not allowed when:
It prcvents an employee from fully performing work for which he/ she is employed with the Company.
lt prevents al employee for engaging in overtime assignments (ifapplicable).

It involves companies that are doing or seeking to do business with the Company, including actual or poteDtial veDdols
or customets.

It violates provisions oflaw or the Company's policies and procedures.

10.3 Ethical standards - The Management expects all employees to exercise the highest degree ofprofessional business
ethics in all actions they undertake on behalfofthe Company. Employees should observe all laws and regulations
goveming business transactions and engage in fair competitive actions. Employees are prohibited ftom using, directly
or indirectly. corporate funds and assets for any unlawful purpose or to accomplish any unlawful goal. The Company
also prohibits the establishmert or maintenance ofundisclosed or unrecorded funds and assets. All reporting ol
informatioo should be timely and accurate. Employees should not make aly false or misleading entries in any book or
record. Employees should use Company funds only for legitimate and ethical purposes.

10.4. You shall at all times conduct yourcelfsoberly aod temp€Btely while on the work premises and show proper
respect and civility to all concemed and shall use your best endeavor to prcmote the interests ofthe Company and to
maintain and promote good reputation thereof.
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You will always maintain in good condition Conrpany propeny, which may be entrusted to you for omcial use during
the cowse ofyour employment and shall retum all such propeny to the Company prior to relinquishment ofyour
charge. failing which the cost ofthe same will be recovered liom you by the Company.
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10.5. You shall abide by tbe rules and regulations ofthe Company tlat are in force ftont time to time and during thc
period of your employment with the Company and these will be deemed to form an integal part of this Agreement.
The Company shall have the right to add, amend and modif any or all oftbe above terms and conditions ofservice
which shall be binding on you.
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10.6. You shall not, during the continuance ofyour emplol,rnent with the company, or at any time thereafter, disclose
to any individual, firm. company. or body corporate, or authority any infonnation or knowledge with rcgard to the
business, dealings, activities, tlade secrets. kansactions or affairs ("Proprietary and Corlfidential Inforrnation") ofthe
Company or its associated or subsidiary companies, except as, may be required in connection with your employment
hereunder or as may be consented to by the Company in writing. The term "Proprietary and Confideotial lnformation"
shall without limitation include any Know How, fomulae, any technical, financial, statistical, marketing, designs,
product information or any other data or information ofthe Company whether expressly designated as confidential or
not.

10.7. You shall not, after the termination ofyour employment with the Company. use in any manner whatsoever on
behalfof younelfor any other individual. firm, company or body corporate, your knowledge ofor influence over or
contact with any ofthe custome$, suppliers or contractors ofthe Company, or its associated or subsidiary companies
or utilize any information which may have been obtained by you during the course ofyour employment with the
Company.

10.8. All works executed by you in the course ofdischarging your assigned duties and the intellectual properties
subsisting therein, shall rcmain property ofthe Company and the same shall constitute "works made for hire".

| 1. Data Priracl

I l.l. By signing this letter, you consent to the Company holding and processing information about you for legal.
personnel, administntive and management purposes and in particular to the processing ofany sensitive perconal data
or information as prescribed by the goveming statute as applicable.

I 1.2. You acknowledge that any information that is freely available or accessible in public domain or fumished under
the Right to lnfolrnation Act, 2005 or any other law for the time being in force shall not be regarded as sensirive
pe$onal data or iDfomation for the purposes ofthose rules.

I I .3. You consent to the transfer of such personal information to other offices the Company may have or to other third
panies. whether or not outside the Union oflndia, for administation pur?oses and other purposes in connection with
your appointment. where it is necessary or desiBble for the Company to do so.

12. Ind€mnit]'

You agee to indemnify and hold the Company harmless from all losses, liabilities, claims and damages (including the
lawyer's fee) which may arise as a result ofany unauthorized act by you or any act caused by you being in
contravention of your emplo).rnent contract.

13, Severabilit\'. integration and \o Modification CIause

13.1. Severability - h the event that any provision ofyour emplo),rnent Agreement should be held to be void,
voidable, and unlawful or for any reason unenforceable, the remaining portions ofthis Agreement shall remain in full
force and effect.

PR:},]CIPAL
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13.2. No Modification No modification. amendment or waiver ofany ofthe provisions contaiued in this Agreernent,
or any future representation, promise, or connection with the subject matter ofthis Agreement, shall be binding upoD
any parly hcreto unless rrrade iD writing and signed by such party or by a duly authorized officcr agent ofsuch party.

14, Notices

Notices may be given by you to the Company at its registercd omce address. Notices may be given by the Company to
you at the address intimated by you in the official records.

Entail lD: hr6lidoleamins com

Cl\ Dumberi tr74999!lIl?019PTC322765 ^L
Alir!lcilh,'lgar

t a:;i:=-.

/ ..:.4 \.,:\'..

It :, :.;l:i-1':i..:i I =;:,:.}l t .t i-ii'rr':\. .'.i':i
\/ _/. ; '.-;-_-.s\:.'

_t: .



LrDO
QUALITY TUTORIALS PVT LTO

15. Applicabilitv of Compan) Polic!

The Company shall be eotitled to makc policy declarations from time to time pertaining to matters like leave
entitlement. matemity leave, employees' benefits. working hours, transfer policies etc.. and may alter the same lionr
time to time at ils sole discretion. All such policy decisions ofthe Company shall be binding on you and shall override
this Ageement to that extent.

I 6. Go\'ernirg Lar/Jurisdiction

Your employment with the Company is subject to Indian laws. Atl disputes shall be subject to thejurisdiction of High
Courl, Mumbai only.

17. Rules & Regulations

You will abide by the rules and regulations ofthe Company as may be in force from time to time and ifany violatior
made would be subjected to the Disciplinary action.

Ifthe above terms and conditions are acceptable to you, you may please endorse your acceptance in the format
enclosed.

We welcome you to our organization and look forward to your contribution to the gowth ofthe organization and
yourself,

A wonderful experience awaits you here, that's a promisel

Youls truly
For, Quality Tutorials Private Ltd.

J t.t ,l*Jd^

Sahil Sheth

Founder
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Schcdule I

\ote:

1. You will receive salary, and all other benefits forming part ofyour rcmuneration package subject to, and after,
dedrction oftax at source in accordance with applicable law.

2. Your appoitrtment to the services ofthe company is subject to satisfactory backgound reference check and

clearance fronr service agrgements that you may have executed, which could have a bearing on your working with us.

3.This lener of offer is based on the information fumished in your application for employrnent and during the
interviews you had with us. lf, at any time in future, it comes to light that any ofthis information is incorrect or any
relevant information has been withheld, then your employrnent is liable to termination without prior notice.

.1. Aftendance shall be subject to the target that you arc expected to close and company resen,e the right to do so. The
company's decision shall be final and binding.
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Name: Pradnya Ramesh Kadus

Designation: Marketing Associate

Department:

I t0000 120000

llarkrting

Basic

II HRA 5000 60000

III LTA 2083 25000

IV Book and Periodicals 1500 I 8000

Communication Reimburscmcnt r500 I 8000

VI Special Allowance 3n7 37400

I Providcnt Fund (Employcr's Contribution) 1800 21600

(c) Annual Variable Cash (Maximum Payable) r00000

)-,

Schedule -l

(A) Salary Components INR (p.m.) INR (p.a.)

GROSS INCOME 23200 278400

(B) RETIRTLS

Total (A+B) 25000 300000

COST TO COMPANY (A+B+C) 25000 400000
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Dedicated Period of Service.

The company is committed to investing its resources in a training and development ofits employees. As such, the
company has a reasonable expectation that you wilt apply the klowledge and skills attained at Training on rhejob to
maximize the positive impact ofthe leamt skills in your assigned key results. Considering the significant investment
that the taining represents. the company will deduct the training costs component from your final settlement to ensure
that you will not defect to another employer before the cost ofthe training is amonized. The total cost oftraining each
enployee is determired to be. By signing this Agreement. you agee to remain an employee ofthe company for a period
of9 Days ("Dedicated Period of Service").

During this 'Dedicated Period ofService' ifyou are separated the organization rvill adjust the cosr oftraining from your
full and final settlement to the extent of INR 10000/-.
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Kev Perfornrance Areas:

Marketing Associates (MA) - To achieve high quality attempts for given targets

Training:
. Each MA to be trained via a master trainer for 3 days

o Training content, plan, flow - lrcre

OJT (On the Job Trairing):
o Post training, MA's will be allocated under floor managers where they will own OJT (on th€ job training) for

week I

. Post week I of on the job training, MA's will be responsible for meeting the primary KPI for themselves.

. Each MA needs t2 attempts during OJT to get certified

Pavroll cYcle
21st ofprcvious month to 20th ofcurrent month
For e.g May 202t payroll cycle would be considered from 2lst April 2021 to 20th May 2021 so check-ins for the
palroll cycle would be considered between thesc weeks

Work Week
Week starts every Monday and ends every Sunday

Attempt Delhition
Attempt = Mobile number field should match the booking mobile number and owner should match the lead on
leadsquared or tms (whetr transitioned) + lead should be called via leadsquared/tms click to call functionality where
BDA has met the child on session.

lnccntives - lllA (Daih- disburscmcnt of inc(ntiles)

For Emoloyees rith tenure less lhan or equol to 30 da)s

l. Eligibility
Daily Attempts Per MA (DAPM) > 3

2. Payout = Rs.200 * (No. ofattempts - 3)

For Emplo)ce.s u-ith tenure oter 30 dat s

1. Eligibility
Daily Attempts Per MA (DAPM) > 4

2. Payout = Rs. 200 * (No. ofattempts - 4)

/. r'r
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Appraisals & Promotions
Daily Attempts Per MA (DAPM) > 4 over a 90 day p€riod then you get a 2070 increase in fixed pay & nomination for
promotion

Family dinner on Lido
Top 3 MA's will get family dinner on Lido every week (INR I500 each MA)
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Attendance

l,,t E,ttt,l,'l'cc

66 attempts required in a month or number ofdays aclive x 3 attempts for 1009/0 attendance

Ifless than 66 attempts or number ofdays active x 3 attempts then attendance will be prc-rated basis achieved target

For Emolorees uith tenure oyer 30 dats

96 aftempts or number ofdays active x 4 required in a month for l00yo aftendance.

If less than 96 anempts or number ofdays active x 4 then attendance will be pro-rated basis achieved target

lfin &e rrailing t5 days, Daily Attempts Per MA (DAPM) <= 2 then employee will be put on PIP. If during PIP Week
Daily Attempts Per MA (DAPM) <-3 then the employee will be given an option to move to another department if
there is a requiremetrt or the employee will have to resign.
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Date:1gJun-21

-{CCEPTA\CE LETTER

To,

Quality Tutorials Pvt. Ltd

I, Pradnys Ramesh Kadus having gone through the terms and conditions ofthe service being oflered to me, vide this
offer/appointment lefter, I have understood the implications conectly and am pleased to accept the appointment after
ageeinS fully to the tems.

I shall be reporting for duty on 22-Jun-21.

Pune
Place:-

Jun20,2021
Date:_

Signature:

Cardidate Name: Pradtrya Ramesh Kadus

Note: Your offer acceptance will only be considered once you fill up the orboarding form.

'I
12.
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Request you to please fill-up the onboarding form mentiotred in the ulail body.
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